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INTRODUCTION 
Women have served either in or with the military since the 
Revolutionary War. Their participation has, however, been both inter-
mittent and severely restricted. What their appropriate role should 
be in the modern military is a subject of current on-going debate. 
Dramatic social changes have occurred during the past two dec-
ades · which either directly or indirectly influenced policy decisions 
relating to women within the United States defense establishment. 
Since 1960, the participation of women in the labor force has 
very nearly doubled. 1 Concurrent with this increase in the number of 
working women, two parallel evolutions were manifested which were to 
have implications for future defense policies: the draft was ended 
and the campaign for women's rights was renewed. 
The end of the post World War II baby boom signaled a declining 
trend in the national birth rate. 2 The result has been an effective 
reduction in the available pool of male manpower between the ages of 
17 and 21 from which the services have traditionally drawn recruits. 
1 In 1960, 23.5 million women were employed outside the home. By 
1979 female labor force participation had increased to 43.5 million. 
U.S., Department of Commerce, Bureau of the Census, Statistical 
Abstrac~ of the United States: 1980, 101st ed. (Washington, D.C.: 
U.S. Government Printing Office, 1980), p. 394. 
2 In 1960 the birthrate per 1,000 population was 23.7, the rate 
for 1970 was 18.4 and the preliminary rate for 1979 was 15.8. Ibid., 
p. 61. 
2 
In 1973, when conscription ended and the transition to an all-
volunteer force began, the services suddenly were compelled to compete 
with industry and higher education for a shrinking pool of potential 
manpower. At the same time, the changing lifestyles of women and the 
resurgence of feminism which had culminated in the passage of the 
Equal Rights Amendment in 1972 focused attention upon the restricted 
role of women in the armed services. 
In response to the shortages of available manpower and the pres-
sures from the women's movement, the Pentagon began expanding oppor-
tunities for women and recruited increased numbers of them. In 1970, 
42,000 women (1.4 percent of the total force) were on active duty. 3 
By 1981, their number had increased to 164,000; 8. 1 percent of the 
total force. 4 
Security constraints make comparisons of female military partie-
ipation among other nations difficult. Nevertheless, it is clear that 
in absolute numbers of women, the United States far surpasses other 
nations. Great Britain, for example, employs only about 15,000 women 
in its armed forces. While the exact proportion of females in the 
Israeli military is kept secret, in relative terms it is approximately 
the same as that in the U.S. military establishment. 5 
3 Ibid., p. 375. 
4U.S., Department of Defense, Annual Report: Fiscal 
Year 1982, p. 280. 
5Martin Binkin and Shirley J. 
Studies in Defense Policy Series 
Institution, 1977), p. 15. 
Bach, Women and the Military, 
(Washington: The Brookings 
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This paper will examine the historical and current status of 
women in the American military establishment and will assess the 
individual and institutional attitudes which continue to shape 
policies affecting their levels of participation and occupational 
utilization. 
BACKGROUND 
At least one historian has made a case for the involvement of 
tens o£ thousands of women in active combat during the American War 
for Independence. Linda Grant De Pauw states that these women: 
... may conveniently be divided into three categories: first, 
those serving in a distinct branch of the Continental Army 
referred to as "women of the Army" or "Army women"; second, 
those enlisted as regular troops fighting in uniform side by 
side with male continentals; and third, women serving as 
irregular fighters affiliated with local militia companies or 
committees of safety ... At some times, in some places, the 
women's branch of the Continental Army may have been 20 per-
cent the size of the regular male Continental force in 
service. Over the course of the entire war, from 1775 to 
1783, the best guess is that 20,000 individual women served as 
women of the Army. Over the course of the entire war a much 
smaller number, a few hundred perhaps, fought in uniform with 
the Continental line. And over the course of the entire war a 
much larger number--the entire able-bodied adult female popu-
lation at some times, in some places--participated in local 
defensive combat operations. 1 
Nevertheless, before the twentieth century there was no institu-
tionalized utilization of women by the armed forces. There were, how-
ever, many well known cases of women who disguised themselves as men 
and served in combat roles. Some of these were Deborah Sampson 
("Robert Shurtleff") in the Revolutionary War, Lucy Brown ("George 
1Linda Grant De Pauw, "Women in Combat: The Revolutionary War 
Experience," Armed Forces and Society 7 (Winter 1981): 209-210. 
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Baker") in the War of 1812, Loreta Velasquez ("Harry T. Buford") and 
Frances Hook ("Frank Fuller") in the Civil War. 2 
Both the Union and Confederate forces employed civilian nurses 
during the Civil War, including Dorothea Linde Dix who established the 
Union's Nurse Corps. She later became internationally famous as a 
reformer of mental institutions. Dr. Mary Elizabeth Walker, a pioneer-
ing feminist who habitually wore male trousers, served in the Union 
Army as a contract surgeon. Nurses were again hired under contract 
during the Spanish American War in 1898. They served in the 
Philippines, Cuba, Puerto Rico and aboard troop ships. 3 
After the Spanish American War, both the Army (in 1901) and the 
Navy (1908) established Nurse Corps. The nurses did not have military 
rank, nor did they receive the same pay or benefits given to male mem-
hers of the armed forces. 4 
As America became increasingly industrialized in the nineteenth 
century, women began to develop skills which were in demand by the 
military. Early in World War I, General John J. Pershing suggested 
that women be enlisted into the Army and sent to France to serve as 
telephone operators. The Secretary of War's response was unmistak-
able: "The enlistment of women in the military forces of the United 
2 Gene Gurney and Clare Gurney, Women on the March (New York: 
Abelard Schuman, 1975), pp. 28-34. 
3 Grover Heiman, Jr. and Virginia Heiman 
Women In Uniform (New York: J. B. Lippincott, 
Myers, 
1971), 
4 Gurney and Gurney, Women on the March, p. 35. 
Careers for 
pp. 14-17. 
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States has never been seriously contemplated and such enlistment is 
considered unwise and highly undesirable." 5 
The Secretary of the Navy, Josephus Daniels, was, however, much 
more farsighted. Realizing the clerical demands that would be created 
by mobilization, he asked his legal advisors ''Is there any law that 
says a yeoman must be a man?" When informed that the law did not 
contain the word ttmale," he continued, ,.Then enroll women in the Naval 
Reserve as Yeomen ... and we will have the best clerical assistance the 
country can provide." 6 
Thus, on March 19, 1917, the Navy Department authorized the 
enlistment of Yeoman-F' s. Popularly called "Yeomanettes" (Navy) and 
"Marinettes" (Marine Corps), they were subject to the same regulations 
as men and received equal pay, allowances and benefits. They served 
as translators, draftsmen, fingerprint experts, camouflage designers 
and recruiters in addition to the more obvious clerical billets. When 
the war ended, 11,275 Yeomanettes and 305 Marinettes were on active 
duty. By 1922 all the women had been demobilized and in 1925, the 
writers of the Naval Reserve Act ignored their contributions and 
limited service to "male citizens of the United States.tt This delayed 
5Mattie E. Treadwell, The Women's Army Corps (Department of the 
Army, Office of the Chief of Military History, 1954), p. 8. 
6Joy Bright Hancock, Lady in the Navy: A Personal Reminiscence, 
(Annapolis: Naval Institute Press, 1972), p. 22, quoted in Patricia J. 
Thomas, "Women in the Military; America and the British Commonwealth: 
Historical Similarities," Armed Forces and Society 4 (Summer 1978): 
626. 
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the entry of women into the Navy until after World War II was well 
underway. 7 
Between World Wars I and II two studies were made which recom-
mended utilization of females by the military. Anita Phipps, the 
civilian director of women's relations for the Army, recommended the 
establishment of a "women 1 s service corps" as part of the Army. The 
Army General Staff rejected her plan in 1926. 8 
Major Everett S. Hughes, author of the second study, recommended 
that women serving overseas or in danger zones be militarized and that 
women be given similar uniforms and privileges to those of the men's 
Army. By 1931, the Hughes Plan had been relegated to limbo with no 
action contemplated. 9 
When the possibility of U.S. involvement in World War II began 
to seem certain, the idea of admitting women into military service was 
resurrected. Congresswoman Edith Nourse Rogers of Massachusetts spon-
sored a bill in May of 1941 to create a civilian auxiliary to the 
Army. The bill was routinely referred to the Bureau of the Budget and 
did not resurface until the Japanese attack on Pearl Harbor revived 
interest in it. The first women's service to be authorized was the 
7Patricia J. Thomas, 11Women in the Military; America and the 
British Commonwealth: Historical Similarities," Armed Forces and 
Society 4 (Summer 1978): 626-627. 
8 Binkin and Bach, Women and the Military, p. 6. 
9Treadwell reported that the study was "buried so deep in the 
files that [it was] recovered only after the WAAC was six months old 
[1942] and War Department planners had already made most of the mis-
takes he [Major Hughes] predicted." Mattie E. Treadwell, The Women's 
Army Corps, pp. 14-15, cited in Binkin and Bach, p. 6. 
8 
Women's Army Auxiliary Corps (WAAC) on May 14, 1942. The bill creat-
ing the WAVES (Women Activated for Volunteer Emergency Service) was 
signed by the President on July 30, 1942. Shortly afterward, both the 
U.S. Marine Corps and Coast Guard Women's Reserves were created. 10 
The women wh6 joined the Navy, Marine Corps and Coast Guard 
enjoyed a different status from those in the Army auxiliary. They 
were entitled to such military benefits as free mailing, government 
insurance, reinstatement rights to jobs and veteran's bonuses which 
were not available to the WAAC. This inequity was finally rectified 
in 1943 when the WAAC became the Women's Army Corps (WAC), a branch of 
the Army rather than a civilian auxiliary. 11 
Large numbers of women saw military duty during World War II--a 
total of about 350,000 in all. They served as airplane mechanics, 
electrical and radio specialists, parachute riggers, and cryptog-
raphers as well as in the more traditional health care and administra-
tive fields. 12 
In addition to the women who served in the military, about 800 
female pilots, known as Women's Air Force Service Pilots (WASPs) 
ferried all types of aircraft during the war. Thirty-seven of them 
were killed in the line of duty. 13 It was not until April of 1979, 
10Binkin and Bach, Women and the Military, p. 7. 
11Gurney and Gurney, Women on the March, pp. 38-39. 
12Ibid., p. 39. 
13 t'Plane Janes tt 
' January 30, 1977, p. 11. 
Orlando Sentinel Star, Florida Magazine, 
9 
when their organization was recognized as a predecessor to the Air 
Force, that they were accorded the full benefits of military 
service. 14 
The value of military women's contributions to the war effort 
was undeniable. Albert Speer, Hitler's weapon's production Chief was 
sufficiently impressed to comment: 
How wise you were to bring your women into your military and 
into your labor force. Had we done that initially, as you 
did, it could well have affected the whole course of the war. 
We would have found out, as you did, that women were equally 
effective, and for some skills, superior to males. 15 
After the war ended, demobilization was rapid. Over 10.7 
million persons were mustered out between 1945 and 1948. The number 
of women dwindled to slightly more than 14,000, barely 1 percent of 
total military strength. 16 
When the draft expired in 1947, proposals were placed before 
Congress to institutionalize the female role in the services. In 
1948, when the Women's Armed Services Integration Act was passed, 
women were granted regular (as opposed to reserve) status for the 
first time. The act did, however, impose several limitations which 
inhibited the utilization of women for the next twenty years. The 
14U. S. General Services Administration, National Archives and 
Records Service, Federal Register 44, no. 216, November 16, 1979, 
pp. 64075-64077. 
15As reported by Lieutenant General Ira C. Eaker, Navy Times, 
December 6, 1976, quoted in Binkin and Bach, Women and the Military, 
pp. 8-9. 
16Binkin and Bach, Women and the Military, p. 10. 
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number of women was severely limited: only 2 percent of total 
enlisted strength could be female and female officer strength was 
limited to 10 percent of the number of enlisted females. The age at 
which females could enlist was higher than that of males, dependency 
regulations were very different and career opportunities for female 
officers were narrower: none could serve in command and only one 
female officer for each service was permitted to serve as captain or 
colonel (0-6) and then only for four years. This rank was reserved 
forth~ director of each respective women's component. 17 
The most significant restriction imposed by the act, however, 
addressed how the Navy could utilize its women personnel: 
The Secretary of the Navy may prescribe the manner in which 
women shall be trained and qualified for military duty in 
the Regular Navy, the military authority which they may 
exercise, and the kind of military duty to which they may 
be assigned: Provided, That they shall not be assigned to 
duty in aircraft while such aircraft are engaged in combat 
missions nor shall they be assigned to duty on vessels of 
the Navy except hospital ships and naval transports. 18 
Between 1948 and 1969, the percentage of women on active duty 
never reached the maximum 2 percent authorized. Major General Jean M. 
Holm of the Air Force told the Defense Advisory Committee on the 
Status of Women in the Service (DACOWITS) on April 7, 1975, that: "It 
17 Ibid. , p. 11. 
18Women's Armed Services Integration Act of 1948, 62 Stat. 368, 
quoted in Binkin and Bach, Women and the Military, p. 24. (This 
provision is generally referred to as Section 6015 of Title 10, United 
States Code). A similar restriction was enacted barring Air Force 
women from duty on aircraft engaged in combat missions. Interest-
ingly, no such restrictions were placed on women in the Army, and 
indeed, Section 6015 does not prevent civilian women, Air Force, Army 
or Coast Guard women from sailing in Navy ships. 
11 
would be no exaggeration to say that probably the most significant 
accomplishment of the women in the line of the services from 1953 to 
1966 was sheer survival." 1 9 
Largely because of pressures from the manpower demands of the 
Vietnam War, a study group was established in 1966 to reexamine the 
direction of women's programs and to lay the groundwork for future 
expansion. Some significant changes did result, at least partly, from 
the recommendations of the study group: women were allowed to hold 
perman·ent grades up through captain/ colonel, appointment as flag offi-
cers was permitted, differential retirement provisions between men and 
women were removed and the two percent limitation was struck down. 20 
The decision to end the draft accelerated Department of Defense 
planning to further expand the role of women. In 1972, the Secretary 
of Defense established a task force ''to prepare contingency plans for 
increasing the use of women to offset possible shortages of male 
recruits after the end of the draft." 21 
Almost simultaneously, Congress passed the Equal Rights 
Amendment and military women began challenging regulations in the 
courts. Significant policy changes which resulted from these court 
challenges included: 
1) the elimination of mandatory discharges for women with 
dependent children. 
19Quoted in Binkin and Bach, Women and the Military, p. 12. 
20Binkin and Bach, Women and the Military, p. 12. 
21Quoted in Binkin and Bach, Women and the Military, p. 14. 
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2) the discontinuance of automatic discharges for pregnancy 
and the institution of a waiver policy allowing pregnant 
women to remain on active duty. 
3) the elimination of a policy which restricted the enlist-
ment of married women. 
4) the granting of full military benefits for dependents of 
female military personnel. 22 
The decade of the 70's marked major turning points for women in 
the Navy. In August of 1972, the Chief of Naval Operations, Admiral 
Elmo Zumwalt, Jr., issued "Z-gram" 116 (a message to all ships and 
stations) which could be termed the Navy's version of the Equal Rights 
Amendment. In it, Zumwalt stated, 
We can do far more than we have done in the past in according 
women equal opportunity to contribute their extensive talents 
and to achieve professional status. We must be in a position 
to utilize women's talents to help us achieve the size Navy we 
need under an all-volunteer environment. 23 
Accordingly, Zumwalt authorized the following policy changes: 
1) Limited numbers of women would be permitted to enter 
all ratings. 
2) Restrictions preventing women from succeeding to 
command or to flag rank were to be suspended. 
3) Midshipman programs at all NROTC campuses would be 
opened to women in fiscal year 1974. 
4) Women officers would be accepted into both the 
Chaplain and Civil Engineering Corps and eventually 
for aviation training. 
22Thomas, "Women in the Military; America and the British 
Commonwealth: Historical Similarities," p. 643. 
23Jim Stovall, "The Expanding Role of Navy Women," All Hands, 
no. 675, April 1973, pp. 20-21. 
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5) As an immediate step, a l:imited number of officers 
and enlisted women would be assigned to the ship's 
company of the hospital ship, USS Sanctuary (AH17) as 
a pilot program for testing utilization of women for 
sea duty. 24 
Sanctuary, the sole hospital ship in commission, was the only 
vessel which could be used for Zumwalt's pilot program on account of 
the restrictions imposed by Section 6015, Title 10 of the U.S. Code. 
Thus, in November of 1972, sixty enlisted women and two women officers 
became members of her 500-person crew. One year later, Sanctuary 
became· the first commissioned vessel of the Navy to deploy with a 
mixed crew. 25 
Further expansion of opportunities for women followed. In 1973, 
women were admitted to flight training for the first time and the 
separate men's and women's o£ficer candidate schools at Newport, Rhode 
26 
Island were consolidated. Also in 1973, a Navy Judge Advocate 
General issued an opinion that service craft of the Navy (such as 
tugs, harbor craft and barges) did not deploy to the high seas and 
thus were not subject to the restrictions spelled out in Section 6015, 
Title 10 of the U.S. Code. Women were first assigned to these types 
of craft in November of 1974. 27 
24Paulette Reichert, Women At Sea: A Sinking Ship? (Spring-
field, Virginia: U.S. Department of Commerce, · National Technical 
Information Service, AD-A035-84S, 1976), pp. 27-28. 
25
"Navy News Briefs," All Hands, no. 682, November 1973,,, pp. 
36-37. 
26
"Chronology of Navy Women," All Hands, no. 742, November 
1978 pp. 10-11. 
27Reichert, Women at Sea: A Sinking Ship?, pp. 64-65. 
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In 1975, the Stratton bill was signed into law providing for the 
admission of women into the three service academies (Army, Navy and 
Air Force). The U.S. Maritime Administration began admitting women to 
the Merchant Marine Academy at Kings Point, New York in the same 
year. 28 
In 1976 the first woman line officer was promoted to flag rank. 
(A Nurse Corps officer achieved flag status in 1972). Women were 
permitted to enter the restricted line and the first women reported to 
29 
the Naval Academy as members of the class of 1980. In November of 
1976, several enlisted women filed a class action suit challenging the 
30 
constitutionality of Section 6015 of Title 10 of the U.S. Code. 
Their suit was later joined by three women officers. 
In June of 1977, Secretary of Transportation Brock Adams 
announced that he had approved assignment of women to sea duty on 
board two Coast Guard cutters. 31 
The following year, in July, U.S. District Judge John J. Sirica 
declared Section 6015 of Title 10, U.S. Code to be unconstitutional. 
Judge Sirica gave the Navy considerable latitude to make duty assign-
ments noting that some women may have joined "with neither an expecta-
28Kathleen P. Durning, "Women at the Naval Academy: An Attitude 
Survey," Armed Forces and Society 4 (August 1978): 569. 
29
"Chronology of Navy Women," All Hands, p. 11. 
30
"Three Navy Women Explain Reasons for 'Sex Bias' Suit," Navy 
Times, November 29, 1976, p. 4. 
31
"Coast Guard Will Assign Women to Sea Duty," Navy Times, 
June 6, 1977, p. 1. 
15 
tion nor a desire to serve aboard ship. " 3 2 In October of 1978 
Congress approved an amendment to Section 6015 which permitted women 
to serve on noncombatants and to temporary duty on any vessel not 
expected to become involved in a combat role while women are aboard. 
The first women to be assigned to ships under the new amendment 
reported in November of 1978. 33 
Milestones achieved by women in 1979 included the selection of 
two women for command of the Coast Guard cutters Gallatin and Cape 
34 
Current, and women at the Naval Academy and from NROTC units at 
other colleges were assigned to combatant ships for summer training. 35 
The first women were graduated from the service academies in 
1980 and the first woman officer has qualified in the surface warfare 
specialty which is required for eligibility to command a Navy ship. 36 
The four years of the Carter administration marked many gains 
for military women. Proposals to repeal the statutory restrictions 
which prohibit women from serving in combatant ships or aircraft were 
backed by the civilian leadership in the Department of Defense and 
32
"Sirica Rules Navy Must Let Women 
Orlando Sentinel Star, July 28, 1978, p. 17-A. 
Serve at Sea," 
33
"First Women Report for Sea Duty," Navy Times, November 6, 
1978, p. 1. 
34
"Two Women Picked as Coast Guard Skippers," Navy Times, 
January 22, 1979, p. 24. 
35
"Female Middies to Train Onboard Combatants This Summer,tt ~ 
Times, May 14, 1979, p. 4. 
36
"She Can Now Take Conunand, u Navy Times, May 19, 1980, p. 34. 
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were submitted to the 95th and 96th Congresses. 37 In addition, 
Secretary of Defense Harold Brown set a goal of increasing female 
participation in the military to twelve percent by 1986. 38 
The Reagan administration shows increasing signs of retreat from 
the Carter ini tia ti ves . The twelve percent goal has been set aside 
and the military leadership in the Pentagon has indicated a desire to 
maintain the status quo for fiscal years 1981 and 1982, holding down 
the numbers of women recruited until studies can determine the most 
appropriate level of female representation. 39 The administration has 
also asked the services to reassess their positions on the assignment 
restrictions. Indications are that the services will favor maintain-
ing the restrictions. 40 
The Supreme Court's recent decision upholding an all-male draft 
is another clear indicator that future progress in the utilization of 
military women is likely to proceed much more slowly. Although 
President Reagan opposes the resumption of the draft for males, the 
ruling is viewed as a significant setback to women's interests. 41 
3 7Tom Philpott, "Reagan Seems Less Likely to Lift Ban on Women 
in Ships, Aircraft," Navy Times, August 3, 1981, p. 2. 
38
"Women in the Military," Editorial Research Reports, July 10, 
1981, p. 502. 
39Tom Philpott, "Services Want to Enlist Fewer Women Until 
Impact on Readiness is Known," Navy Times, January 19, 1981, P. 1. 
40Philpott, "Reagan Seems Less Likely to Lift Ban on Women in 
Ships, Aircraft," p. 2. 
41
,Another Dark Day for the Feminist Cause," U.S. News and World 
Report, July 6, 1981, p. 53. 
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In spite of the pullback by the Reagan administratio.n, it is 
unlikely that the gains which military women have already made will be 
abrogated. The future utilization of women by the military, at least 
in the immediate short term, will m.o.st likely remain constant at the 
present level. 
CURRENT POLICY ISSUES 
The mission of the military establishment is to maintain an 
efficient and effective force in order to ensure the security of the 
nation. As the role of women in the military has expanded, proponents 
both for and against the success of the all-volunteer military have 
viewed the utilization of women as a key factor. The dwindling man-
power po·ol and increased attrition rates among trained personnel have 
focused renewed attention upon the complex question of what the proper 
role should be for women in the military. 
Debate currently centers around the question of whether women 
should be utilized in combat or in jobs which involve the potential 
for combat. This complex question must be examined not only in light 
of its social aspects but also with consideration for practical 
national security factors. 
Traditional stereotypical views of women cannot be ignored. 
Although large numbers of women are employed outs ide the home, most 
are in jobs seen as consistent with feminine qualities. Both in the 
society at large and in the military, nurturant and service roles have 
traditionally been considered more appropriate. The role of warrior, 
involving competition and the inflicting of harm on others, is obvi-
ously discordant with typical American cultural stereotypes of women. 1 
1Mady Wechsler Segal, "Women in the Military: Research and 
Policy Issues," Youth and Society 10 (December 1978): 119. 
19 
Because the military services are male dominated, male attitudes 
toward women are important determinants of successful sex integration. 
Many males have pateruCJlistic and protective attitudes and oppose the 
idea of women being exposed to distasteful tasks or to danger. The 
concept of using women in combat roles violates both the male ideal of 
femininity and the view of the male role as protector. Other men 
indicate resentment of female intrusion into traditionally masculine 
domains, believing that women shirk their responsibilities and cause 
increased workloads for their male co-workers. Some men also have 
great difficulty viewing women as other than sex objects. 2 
Women themselves are not immune ·from sex-role stereotyping and 
many have found non-traditional situations threatening and stressful. 
Women 1 s rights organi~ations, nevertheless, have logically extended 
their objectives to expand career options for women into :every mili-
tary specialty including combat branches. That combat duty could be 
regarded as desirable to women may be considered curious by many. 
Yet, it is not without historical precedent. 3 
Racial minorities saw their exclusion from combat roles during 
World Wars I and II as an overt stigma of civic inferiority: 
The status of any group in a "democracy" may be determined hy 
the extent to which it shares in making, interpreting and 
enforcing the law, and its participation in national defense. 
Judged by any of these standards, in spite of Constitutional 
pronouncements, the Negro in the United States exer·cises only 
2 Cecile Landrum, "Policy Dimens,ions of 
Armed Forces and Society 4 (Summer 1978): 691 .. 
an Int,egrated Force," 
3M. D. Feld, 1'Arms and the Woman,"' Armed Forces and Society 4 
(Summer 1978) : 557-558. 
20 
second-class citizenship. Limiting our discussion to the 
armed forces, the Negro's proportional share of the respon-
sibility for national defense does not square with his 
population percentage. Neither in World War I nor, so far, in 
World War II has the Negro been permitted to bear his propor-
tionate share of risk and losses in defending the country 
against its foreign enemies. With the white citizen emphasis 
is placed on combat; with the Negro it is placed on service 
and labor. Since the Civil War the Negro has been given only 
token representation in the combat sections of the armed 
forces. 4 
The Nisei, second generation Japanese Americans, sought combat 
for similar civic reasons. Over one hundred thousand Nisei and Issei 
(first generation immigrants from Japan to the U.S.) were evacuated 
from the west coast of the United States and placed in relocation 
camps in 1942. 5 In spite of this overt racial persecution, they 
volunteered for military combat duty as a way to prove their loyalty 
and to protect their American citizenship. President Franklin D. 
Roosevelt, in a letter dated February 3, 1943, noted: 
No loyal citizen of the United States should be denied the 
democratic right to exercise the responsibilities of citi-
zenship, regardless of his ancestry. The principle on 
which this country was founded and by which it has always 
been governed is that Americanism is a matter of mind and 
heart; Americanism is not, and never was, a matter of race 
or ancestry. A good American is one who is loyal to this 
country and to our creed of liberty and democracy. Every 
loyal American citizen should be given the opportunity to 
serve this country wherever his skills will make the greatest 
contribution -- whether it be in the ranks of the armed 
4 Charles H. Houston, "Critical Summary: The Negro in the U.S. 
Armed Forces in World Wars I and II," The Journal of Negro Education 
12 (Summer 1943): 364. 
5Bill Hosokawa, Nisei: The Quiet Americans (New York: William 
Morrow and Company, Inc., 1969), p. xi. 
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forces, war production, agriculture, government service, or 
other work essential to the war effort. 6 
Thus, at least to these two racial minorities, service in combat 
arms meant full acceptance as equal members of society, and it was 
therefore, to them, fundamentally equated with citizenship. 
The argument of civic symbolism has been devalued to some extent 
by the conversion to a professional all-volunteer force which does not 
require military service as an obligation of citizenship4 Feminists, 
however, still view the exclusion of women from combat roles as a 
legitimization of social and civic inferiority. 7 
The impact of increased numbers of military women on readiness 
is a matter of great concern to the Department of Defense. In a 
recent development, the 12% female manning goal which had been set by 
the Carter administration for fiscal year 1986 was scrapped. Pentagon 
officials have recommended to the Reagan administration that women 
recruits be held to a minimum in fiscal years 1981 and 1982 until 
their impact on force readiness can be studied. 8 
Arguments relating to the physical and psychological suitability 
or unsuitability of women for combat duty have produced much rhetoric 
but little hard evidence. Clearly, not all women would be capable of 
functioning in combat situations. Because the average woman is 
smaller and less powerful than the average man, it is clear that men 
6 Ibid., pp. 366-367. 
7Feld, "Arms and the Woman," pp. 563-564. 
8
"DoD, Services Plan Reassessment of Women's Impact on Readi-
ness," Navy Times, April 6, 1981, p. 6. 
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possess greater physical capacity, on average, than women. Phys-
iological differences favor men in strength, explosive power, speed, 
jumping and throwing abilities, endurance and heat tolerance. 9 
Research has not yet developed appropriate physical standards 
nor valid predictors of physical performance for women . The Air 
Force, however, is experimentally using a single-dimension measurement 
for both sexes as a predictor of physical fitness for varying types of 
duty. Designated as the "X" factor, it is based upon a demonstrated 
ability to lift a certain weight to a certain height. Lifting 70 
pounds to a height of six feet (Grade 1) indicates ability to perform 
"maximum heavy duty"' over prolonged periods. Individuals who can lift 
40 pounds to elbow height are considered able to perform sustained 
moder ate duty (Grade 2) and those able to lift only 20 pounds to elbow 
height are considered capable of performing standard light duty over 
normal periods. About 25 percent of the women tested were able to 
meet the standard for performing "maximum heavy duty." Nearly all the 
women could meet the moderate standard. 10 No data on male performance 
was available. 
Two Army projects studying the actual performance of women in 
field units have been comple·ted. The first, a study called Maximum 
Women Army Content (MAXWAC) was aimed at establishing the maximum 
proportion of a unit that could be female without degrading perf or-
9Binkin and Bach, Women and the Military, pp. 82-83. 
10Department of the Air Force, Air Force Manual 160-1, Change 8, 
April 17, 1974 and Change 9, Attachment 2, May 2, 1975 as cited in 
Binkin and Bach, Women and the Military, p. 81. 
23 
mance. The proportion of women varied between none and 35 percent in 
forty combat support and combat service companies of five different 
types during a three day training exercise. Special observers dis-
cerned no effect on unit performance by the proportion of women in the 
unit. Women also participated in the annual Return of Forces to 
Germany (REFORGER) exercise which tested the performance of women over 
a longer period. The individual performances of the women were rated 
equal to those of the men and the major conclusion of the study was 
that "performance of the units was not impaired by the presence of 
female soldiers." 11 
A major component of force readiness is deployability. Military 
men and women are expected to be able to leave their homes on short 
notice and to be transported to other areas where they might be 
required. Women are considered to be less deployable, in general, 
than are men because of pregnancy and their usual role as primary 
nurturers of children. Single parents of both sexes pose special 
problems to the military. 12 
Pregnant women, because of physical changes relating to size and 
balance or because of environmental hazards to which they may be 
exposed, may have to leave their assignments, at least temporarily. 
11Segal, "Women in the Military: Research and Policy 
Issues," p. 121. 
12 Ibid., p. 116-117. 
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Moving women to desk jobs during pregnancy can have negative effects 
on readiness, particularly if the billet must be left vacant. 1 3 
After childbirth, further problems of deployability arise. 
Balancing demands created by parenthood with the mission requirements 
of a military career is difficult at best for the married military 
woman. For the single parent, it may become impossible. 14 
In past years, pregnancy caused automatic discharge. Military 
women were forced to choose either family or career. Today, in spite 
of the policy changes which permit a woman to remain in the service 
while pregnant, it is difficult both to have a family and to maintain 
a career with increasing levels of responsibility. 15 
The economic aspects of sex integration in the military have 
been discussed at length by Martin Binkin and Shirley J. Bach of the 
Brookings Institution. Their analysis shows that the expected costs 
anticipated due to lost time and attrition caused by pregnancy are now 
more than offset by the greater tendency of men to have disciplinary, 
drug and alcohol problems. 16 
Attrition rates for women have decreased markedly in the past 
few years as a result of the changes in regulations that permit 
13Landrum 
' 
"Policy Dimensions of an Integrated Force," 
pp. 692-693. 
14Ibid. 
15Ib1·d., 693 p. . 
16Binkin and Bach, Women and the Military, p. 71. 
25 
pregnant women to remain on active duty. Naturally, time lost on 
account of pregnancy has increased for the same reason. 
Yet another problem relating to deployability is the increasing 
number of marriages in which both partners are in the military. 
Arranging assignments for two spouses with different career patterns, 
training needs and advancement ladders is a difficult problem for 
military management. When the needs of the military predominate and 
one or the other of the spouses must be deployed, the resulting pres-
sures on ·marriages and families affect the services' retention rat,es. 
Even in families where only one .spouse is in the military, extended 
separations negatively affect retention of career personnel. More and 
more military families are becoming less willing to subordinate their 
lives to the upheavals caused by relocations and family separations. 17 
Aside from the physiological differences between men and women, 
emotional temperament and personality differences are often cited as 
important factors in assessing the possible suitability of women for 
combat. Masculine personality traits, as suggested by devices such as 
the Masculinity-Femininity test and other similar test instruments, 
are described as aggressive and outwardly directed; whereas feminine 
traits are characterized as sympathetic and inwardly directed. Anthro-
pologists generally agree that men are more aggressive but disagree on 
the etiology of the difference: is it biological or cultural? 18 
17Landrum, "Policy Dimensions of an Integrated Force," pp. 692-
693. 
18Binkin and Bach, Women and the Military, pp. 88-89. 
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Another argument frequently raised by men in opposition to the 
expansion of female military roles is the linking of female incapacity 
with menstruation. Sparse research results are available either to 
support or refute the premise. In one study, no performance deere-
ments associated with menstrual cycle were found relating to women's 
ahili ty to perform complex perceptual psychomotor tasks. 19 Another 
study, however, judged athletic performance by females to decline 
between 17 and 48 percent during menstruation. 20 
Emerging research on biological rhythms adds to the controversy 
by suggesti ng that males, too, may undergo cyclic emotional variation. 
At this po i nt, any conclusions or predictions of the effects of 
menstruat i on on job performance remain highly speculative. 21 
Another set of issues can be raised relative to the effective-
ness of military units: woments effect on group behavior. Again, it 
must be noted that research can not yet provide a clear understanding 
of the behavior and performance of men in groups especially under 
combat or sea-duty conditions. Female group behavior under these 
19A. G. Baisden and R. S. Gibson, "Effects of the Menstrual 
Cycle on the Performance of Complex Perceptual Psychomotor Tasks," 
Proceedings of the Nineteenth Annual Meeting of the Human Factors 
Society, Dallas, Texas, 1975 (Santa Monica, California: the Society, 
October 1975), p. 145, cited in Binkin and Bach, Women and the 
Military, p. 86. 
20James A . Peterson et al., "Project 60: A Comparison of Two 
Types of Physical Training Programs on the Performance of 16-to 
18-Year-Old Women," (United States Military Academy, May 1976), p. 
126; described in Binkin and Bach, Women and the Military, p. 87. 
21Binkin and Bach, Women and the Military, p. 88. 
27 
situations has been studied even less and mixed group behavior hardly 
at all. 22 
One school of thought hypothesizes that males tend to draw 
together and to exclude females in matters pertaining to such inter-
ferences in social order as war, politics or police work. This male-
bonding hypothesis presupposes that males and females will reject 
females as leaders and that males will not accept females as 
colleagues. According to this hypothesis, elite units with a machismo 
image might particularly be disrupted and combat effectiveness hence 
degraded if women were introduced.2 3 
Indeed, some elite units achieve their machismo images by 
threatening male sexual identity and linking it with the military 
function of aggression. Those who fail to measure up are character-
ized as "little girls," or "faggots". 24 
Although women have achieved substantial alteration in the 
perception of permissible role behaviors in recent years, a change 
toward totally masculine role behaviors would hardly seem desirable. 
On the other hand, it is extremely difficult to reconcile both the 
male-bonding hypothesis and combat-sexual identity linkage with the 
fact that women have conspicuously participated in terrorist organiza-
22 Ibid., p. 88-89. 
23Ibid., p. 90. 
24R. Wayne Eisenhart, "You Can't Hack It Little Girl: A Discus-
sion of the Covert Psychological Agenda of Modern Combat Training," 
J ourna 1 of Social Issues 31 , ( Ap ri 1 19 7 5 ) : 16 . 
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tions such as the Symbionese Liberation Army (SLA), the Popular Front 
for the Liberation of Palestine (PFLP) and the Baader-Meinhof Gang. 25 
The hypothesis espoused by the second school of thought on 
group performance holds that individual self-interest in survival 
rather than the "masculine ethic" is paramount. 26 This hypothesis may 
be borne out by the experiences of women on the American frontier and 
by those of civilian women exposed to combat situations. 
Individual behavior is yet another matter of concern to the 
military · in the context of sex integration. Fears are often voiced 
about sexual activities which may occur between military personnel 
when both sexes are working and living together in environments such 
as on shipboard or in the field. Military wives have been especially 
vocal in their concern. The same concerns have been raised whenever 
women have sought to enter male-dominated occupations such as police 
work or fire-fighting. One research study noted by Binkin and Bach 
indicates that about one-third of the wives of naval personnel 
strongly oppose shipboard assignments for women on these grounds. 27 
Several recent incidents have added some fuel to this controversy. The 
first, which occurred on board the USS Norton Sound, (AVM-1), involved 
accusations of homosexual activity among eight women assigned to the 
ship. Two of the eight women were found guilty and discharged, two 
25Binkin and Bach, Women and the Military, p. 91. 
26Ibid., p. 92. 
27 Ibid., p. 94. 
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were found innocent and administrative hea.rings for the remaining four 
were dropped. 28 (The Norton Sound was plagued with other problems as 
well. A male third class petty officer was found guilty of sexually 
harassing several women aboard the ship and there were allegations 
that a group of men called the "Dirty Dozen" were engaged in loan 
sharking, stabbing attacks and dealing in drugs aboard the ship. 
There were also rumors that a woman lost overboard from the ship was 
murdered.) 29 From a ll accounts, life on this guided missile ship must 
have compared unfavorably with some prisons. 
Another incident involved one female cadet and several male 
cadets at the Naval Academy who engaged in group sex and amateur movie 
production. None of the incidents has passed unnoticed by the media. 
Sexual attraction between men and women is a fact of life. 
Opportunities for misconduct will be available on shipboard or in any 
mixed group work place. Since fraternization is considered to be a 
breach of discipline, military men and women are expected to exercise 
judgment and self control sufficient to avoid problems of this sort. 
In military work situations, command attention should be powerful 
enough to prevent unacceptable and inappropriate behavior. 
By the same token, however, the natural sexual attraction 
between men and women can lead to antipathetical and equally undesired 
behaviors. Sexual harassment is a recognized problem which Secretary 
28
"Norton Sound Homosexual 
September 1, 1980, p. 4. 
Hearings Halted," Navy Times, 
29
"Norton Sound PO Convicted on Sex Counts, t' Navy Times, July 
28, 1980, p . 13. 
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of Defense Caspar W. Weinberger has declared to be "unacceptable 
conduct" that "will not be condoned or tolerated" in the Defense 
Department. 30 
Two other salient issues which directly relate to the utiliza-
tion of Navy women on sea duty are relevant: the problems of habit-
ability and sea-shore rotation. 
Not all ships could be suitably converted to accommodate women. 
This is especially true of some of the smaller combatants such as the 
older destroyers. Sexually segregated heads are not practicable in 
some classes of combatants because of space constraints. Berthing 
compartments are typically accessed by a single passageway or may even 
be used as passageways themselves. Reconfiguring some of the Navy's 
current inventory of ships to accommodate both sexes would be very 
costly. Newer ships, however, have greatly improved habitability for 
ma l es and could probably be more easily converted to facilitate mixed 
crews. Large combatants such as aircraft carriers should be rela-
tively adaptable to mixed crewing. 31 Ships which can presently accept 
female crew members include submarine tenders, destroyer tenders, 
repair ships, surveying ships, guided missile test and development 
ships, miscellaneous auxilary ships, ocean tugs and the training 
carrier USS Lexington, all of which are considered to be noncomba-
tants. A total of 28 ships have been designated to receive female 
30
"Weinberger Spells Out Defense's Sexual Harassment Policy," 
Navy Times, August 31, 1981, p. 4. 
31James F. Kelly, "Women in Warships: A Right to Serve," U.S. 
Naval Institute Proceedings 104 (October 1978): 47-49. 
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crew members and a fiscal year 1983 goal has heen set to have women 
make up 25 percent of the crews of 63 ships. 32 
The other issue relevant to expanded utilization of women for 
shipboard duty is the sea/shore rotation problem. A number of shore 
duty billets are reserved for males so that regular rotation patterns 
between sea duty and shore duty (the goal is thirty-six months at sea 
followed by thirty~six months ashore) are not disturbed. 33 
Males can be assigned to any of the six types of sea/shore duty 
categories. · Females are less assignable in that they cannot be 
assigned to most sea duty (type duty 2), toured sea duty (type duty 4) 
and to some neutral duty (type duty 5). They can be assigned to over-
seas duty (types 3 and 6) if they meet certain screening requirements. 
Male personnel not screenable for overseas duty are generally assigned 
to sea duty on ships homeported in the United States. Females who do 
not scr~een for overseas assignment are generally assigned to ahore 
duty in the United States (type duty 1). At present, non-screenable 
female personnel in certain rates and ratings have caused 
female shore assignments to be in excess of all authorized billets. 
Most of these women are in the administrative/ clerical ratings .. 34 
Since Navy policy sets aside billets for males rotating from sea 
duty, it is clear that the Navy is, in effect, paying two or more 
32
"Watkins Forsees Need for More Women in the Navy," Navy Times, 
November 19, 1979, p. 20. 
33Binkin and Bach, Women and the Military,. p. 106. 
a4 Michael R. Schaefer, "Is Parity Possible in Female Billets," 
U.S. Naval Institute Proceedings 106 (September 1980): 103-104. 
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people to do one job. At the same time, more and more women recruits 
are being channeled into the administrative/clerical ratings. 35 
Current Navy policy restricts sea duty for women to noncombatant 
ships. Since these ships seldom leave port for extended periods, some 
Navy men see their access to desirable sea duty as limited by the 
assignment of women. This perce.ived inequity will not foster support 
for the women's sea duty program. 36 
Because of the small number of noncomb,atant ships to which women 
can be assigned, only 15-20 percent of unrestricted line women 
officers will have the opportunity to serve on sea duty. The rest 
will continue to have "dry careers," an option unavailable to male 
unrestricted line offic~rs. 37 
Yet, it is noteworthy that 40 percent of the female members of 
the 1980 Naval Academy Class chose nonwarfare specialties (administra-
tion, management, supply, or research and development). 38 
A final theme which frequently surfaces in discussions of 
expanded utilization of women is public image abroad. Phyllis 
Schlafly, head of a women's group fighting passage of the Equal Rights 
Amendment, in testimony before the House Armed Services Committee's 
subcommittee on personnel stated: 
35Ibid. 
36Beth F. Coye, "We've Come a 
Institute Proceedings 105 (July 1979): 
37Ibid. 
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48. 
But ... "' U.S. Naval 
38
"Many Women Selected Nonwarfare,"' Navy Times, July 9, 1980, 
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The very idea of ordering women into combat jobs would send a 
message to the world that we have reduced the strength of our 
troops to the physical strength of the average female. It 
woul d be a sign of weakness because it would tell the world we 
do not have enough men willing to defend America . 39 
Martin Binkin and Shirley J. Bach conclude that perceptions of 
U.S. power when the force has greater reliance on women will depend on 
the nation, its societal views and its experience with women in its 
own military establishment. They further add that only a dramatic 
shift in sex composition or integration of women into fighting units 
would attract much attention. 40 The Soviet Union, because of the 
limited status accorded Russian women, may view an expanded role for 
women in the· U.S. Armed Forces as weakness induced by recruiting 
difficulties. China, on the other hand, might take a very different 
view because women have participated actively in their revolutionary 
movements for the past 150 years. 41 
A further extension o£ both world attitudes and U.S. public 
views toward the role of women in combat must be in their perceptions 
of the nature of combat. If it is to be technologically mechanized 
rather than hand-to-hand ground combat, a matter of brains rather than 
brawn; then the participation of women would likely be gauged as 
having little or no effect. 42 
3 9Quoted in Andy Plattner, "DoD Faulted on Women in Combat 
Bill," Navy Times, December 3, 1979, p. 2.. 
40Binkin and Bach, Women and the Military, p. 96. 
41 Ibid . , p . 9 7 . 
4 2 Ibid . , p . 9 8 . 
INSTITUTIONAL ATTITUDES 
Women's role in the armed forces will ultimately depend on the 
extent to which national institutions--social, political, 
judicial and military-are willing to break with their past--a 
past reflecting a persistent pattern of male dominance. 1 
Support for the role of women in the armed forces appears to 
have grown substantially among the general public over the last 
decade. A 197 1 Roper poll found that only 24 percent of all respon-
dents agreed with the statement "Women should have equal treatment 
regarding the draft." 2 More recent Gallup polls in March 1979, 
February 1980 and July 1980 have reported that 43, 51 and 49 percent 
respectively of all respondents felt that young women, as well as 
young men, should be required to participate in a draft should one 
become necessary. In these same polls, those who felt that women 
should participate in the draft were then requested to respond to the 
question of whether or not women should be eligible for combat roles. 
The March 1979 poll yielded 19 percent favorable responses, the 
February 1980 poll yielded 21 percent favorable replies and the July 
1980 poll produced 22 percent favorable responses. 3 
An indirect measure of societal attitudes can be gauged from 
the attitudes of elected officials in Congress. Signals have histor-
1Binkin and Bach, Women and the Military, p. 39. 
2 Ibid. , p. 40. 
3
"Women's Issues Today," The Gallup Opinion Index, no. 178, June 
1980' pp. 16-17. 
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ically been mixed on issues involving military women. Recent 
successes such as the admission of women to the military academies 
would appear to be indicative of support within Congress for the 
female military role. But the combat issue has been particularly 
thorny since the earliest days and remains as yet unresolved. 4 
Treadwell, discussing the 1942 Congressional debate over estab-
lishing the WAAC, states: 
Members argued that a soldier would go forward in battle even 
if his buddy was shot down beside him, but if his buddy was a 
woman he would stop and render first aid. Others asked, "Take 
women into the armed services, who then will do the cooking, 
the washing, the mending, the humble homey tasks to which 
every woman has devoted herself?" 5 
In hearings on what ultimately became the Women's Armed Forces 
Integration Act of 1948, Representatives Carl Vinson and Representa-
tive Cecil Bishop argued the sea-duty/combat issue. Representative 
Vinson, discussing proposed language for section 6015 to restrict 
women from duty aboard combatant vessels of the Navy stated: "I would 
not want to restrict it to combatant vessels. Put down 'serve in sea 
duty' ... Just fix it so they cannot go to sea at all." After a short 
exchange during which the exception for hospital ships and transports 
was drafted, Representative Bishop then stated: "'No; I object to it. 
I want them to go to sea and get equal rights. I talked to some of 
them and they do not want to be deprived of equal rights." 6 
4 Ibid . , p. 41. 
5Treadwell, The Women's Army Corps, p. 25. 
6
"Exchange in Hearing Keeps Women Ashore," Navy Times, November 
29, 1976, p. 58. 
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In 1972, Senator Sam Ervin, attempting to amend the Equal Rights 
Amendment to exempt women from combat service, argued to "prevent 
sending the daughters of America into combat, to be slaughtered or 
maimed by the bayonets, the bombs, the bullets, the grenades, the 
mines, the napalm, the poison gas, and the shells of the enemy." 7 His 
amendment was defeated 71 to 18. He experienced another defeat, 73 to 
18, on a later amendment to exempt women from the draft. 8 
The combat issue was again raised in the 1975 hearings before a 
House Armed · Services subcommittee considering the admission of women 
to the service academies. Vocal opposition from the military services 
centered around the inseparability of the combat issue from that of 
admission to the academies. The amendment permitting women to enter 
the academies passed 303 to 96 in the House and by voice vote in the 
Senate. The amendment passed easily because of a coalition of those 
who felt that the combat issue could be separated out and others who 
did not object to the idea of female combatants. 9 
In 1977, further debate ensued when Senator William Proxmire 
proposed an amendment to give the Secretary of Defense authority to 
place women on ships not expected to be engaged in combat, to allow 
women to serve as pilots and navigators on Air Force planes not 
expected to see combat and to allow Air Force women to serve as 
7U.S., Congress, Senate, Senator Ervin speaking to amend HJ Res. 
208, 92nd Gong., 2nd Sess., March 21, 1972, Congressional Record 118, 
part 7, (1972), p. 9337. 
8 Ibid. 
9 Binkin and Bach, Women and the Military, p. 43. 
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missile launch officers .. Senator .Barry Goldwater agreed that women 
should serve as missile launch o£ficers but felt that the other jobs 
required a new definition of combat. His argument echoed that heard 
in 1942: 
I 'Would not want a woman flying on my wing because I would be 
just naturally more interested in her safety than my own or 
the objective of hitting the enemy, and chances are I would 
get clobbered. So I want them back where they belong. I have 
always said that I have nothing at all against a woman doing 
anything a man can do as long as she gets home in time to cook 
dinner. 10 
The Proxmire amendment was postponed pending a determination of the 
definition of combat and what jobs could be opened to women. 
More hearings were held in 1979 but no further action was taken. 
Members of the House Armed Services Committee indicated concern at 
that time over the legal effects of repealing the restrictions and 
stated that no evidence had been presented to show that use of women 
in combat would be beneficial to the nation. Some of the witnesses 
testifying at the hearings were Phyllis Schlafly and Charles R. Cade, 
operations director of the Moral Majority. Said Cade, 
It would be immoral to jeopardi.ze the lives of soldiers by 
making them dependent upon women who cannot withstand the 
demands of combat ... Leadership and authority are male attri-
butes ordained by God. Women in combat roles violate the order 
of creation, the will of God. 11 
In February of 1980, President Carter sent a legislative pro-
posal to Congress, which proposed a return to draft registration for 
10Quot.ed in "Move to Open Jobs to Women Fails in Senate," ~ 
Times, May 30, 1977, p. 58. 
11Quoted in Andy Plattner, nnoD Faulted on Women-in-Combat 
,Bill," Navy_ Tim~es, December 3, 1979, p. 2. 
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men and also requested authority to register women. 12 The hopes for 
including women in the registration were dashed when the Senate Armed 
Services Manpower and Personnel Committee killed the proposal by a 5-2 
vote. 13 
No further hearings have been scheduled, but a recent position 
paper indicates that the military intends to slow down the growth of 
female enlisted strength and may, under the present administration, 
attempt to maintain the status quo regarding job assignments for 
women. 14 
Because of the rising influence of the more conservative members 
of Congress and their increased numbers, further progress in expanding 
female job assignments will likely be very slow. Prospects for ratifi-
cation of the Equal Rights Amendment also appear to be less than 
promising, thus further clouding potential advancement of women's par-
ticipation in the military. 
Both civilian and military officials have regularly deplored 
the idea of women serving on sea duty or as combatants. Lieutenant 
General A. P. Clark, a former superintendent of the Air Force Academy 
testified to a House subcommittee in 1975 that opening combat roles to 
women "offends the dignity of womanhood and ignores the harsh 
12 nwomen in the Armed Forces," Newsweek, February 18, 1980, 
p. 35. 
13Andy Plattner, ttHouse Panel 
Congressional Quarterly Weekly Report 
Backs Carter 
38 (April 
on Registration," 
19, 1980): 1053. 
14Tom Philpott, "Services Want to 
Impact on Readiness is Known," Navy Times, 
Enlist Fewer 
January 19, 
Women Until 
1981, p. 1. 
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realities of war ... I firmly believe that this situation would inevit-
ably weaken our resolve in war." 15 Secretary of the Army Howard 
Callaway pointed to a loss of military effectiveness and a lowering of 
standards for men. Navy Vice Admiral William P. Mack, however, advo-
cated the change in law, stating that women were equally capable of 
serving in any role in the Navy. 16 
Retired officials such as General William Westmoreland, General 
Elizabeth P. Hoisington and Rear Admiral Jeremiah Denton have spoken 
out vociferously against a combat role for women. General Westmoreland 
said: 
Maybe you could find one woman in 10,000 who could lead in 
combat, but she would be a freak and we're not running the 
military academy for freaks ... The pendulum has gone too far ... 
They're asking women to do impossible things. I don't believe 
women can carry a pack, live in a foxhole or go a week without 
taking a bath.1 7 
General Hoisington, a former director of the Woments Army Corps, told 
a House subcommittee in 1979 that "In my whole lifetime I have never 
known ten women whom I thought could endure three months under actual 
combat conditions in an Army unit." 18 
15U.S., Congress, House. House Armed Services Subcommittee on 
Military Personnel, "Testimony of Lieutenant General A. P. Clark, u 
~.R. 9832 to Eliminate Discrimination Based on Sex with respect to the 
Appointment and Admission of Persons to the Service Academies, 93rd 
Cong., 2nd Sess., June 18, 1974. (Congressional Information Service, 
H201-29, pp. 135-136, 1974.) 
16Binkin and Bach, Women and the Military, p. 49. 
17 Washington Post, May 30, 1976, quoted in Binkin and Bach, 
Women and the Military, p. 50. 
18Quoted in Plattner, "DoD Faulted on Women-in-Combat Bill," 
p. 2. 
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Rear Admiral Denton, a former prisoner of war who now serves in 
Congress, told the committee it would be wrong to put women in combat 
and that women should be used in the military only to free men to 
fight. Denton added, "It would be moral and social insanity to sub-
ject women to war."1 9 
Support for expanding women's role has been voiced by retired 
Admiral Elmo Zumwalt and retired Air Force Major General Jean Holm. 
Zumwalt stated that women should uhave the opportunity to go into 
combat ... and· as far as women soldiers are concerned, when I was in 
Southeast Asia during the Vietnam war I found that among the most 
vicious fighters were the Viet Cong women." 20 General Holm, supporting 
repeal of the restrictions on women's role, said the services should 
have the flexibility to plan for the use of women before they have to 
do so in an emergency. She said, "The service secretaries should not 
be hamstrung in peacetime by laws they may not be able to live with in 
wartime." 21 
Military attitudes toward women are not likely to change much 
over the next few years. Traditional doctrine will likely be 
19Ibid. 
20Washington Post, September 21, 1976, quoted in Binkin and 
Bach, Women and the Military, p. 50. 
21Quoted in "Women In Combat: Views Vary Widely on a Difficult 
Issue," Navy Times, November 26, 1979, p. 4. 
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perpetuated because the promotion system in the military favors those 
who conform to the expectations of their superiors. 22 
A final aspect of institutional attitudes which must be examined 
is that o£ judicial opinion. 
Prior to 1950, judicial interpretations of the Constitution 
reflected the generally accepted societal belief that women 
occupied a position subordinate to men in our then male-
dominated society ... The Supreme Court's earliest exposition on 
the rights afforded women by the Constitution was simple: 
women, the same as blacks, occupied a "separate place" under 
the law ... This ... "separatist" view o£ woman's place was 
imbedded in judicial decisions classifying women with child-
ren, denying them adult roles in the community, and relegating 
their conduct to the male's guardianship. The earliest chal-
lenges to the different legal treatment of males and females 
were based on the privileges and immunities clauses and due 
process clauses. These challenges were not successful and the 
"separatist" concept withstood all constitutional challenges 
until the middle of the twentieth century. 23 
The bases for most recent successful constitutional challenges 
to the use of sex as a legal classification have been grounded in the 
equal protection clause of the fourteenth amendment and the due pro-
cess clause of the fifth amendment. 24 
In 1848, the Supreme Court established what is now referred to 
as the "rational basis test" in Goesart v. Cleary (335 U.S. 464). 25 
22 
Bengt Abrahamsson, Military Professionalization and Political 
Power (Sage Publications, 1972), p. 74, cited by Binkin and Bach, 
Women and the Military, p. 50. 
23Harry C. Beans, "Sex Discrimination in the Military," Military 
Law Review 67, (Winter 1975): 21-22. 
24Ibid. , p. 23. 
25 Ibid., p. 24. (In Goesart several women challenged a Michigan 
statute that prohibited women from becoming bartenders. The court 
upheld the statute on the basis that bartending by women -- as opposed 
to men -- created moral and social dangers.) 
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This test seeks to determine whether there is a rational connection 
between the classification and a legitimate governmental purpose. The 
rational basis test was applied with a permissive standard of review 
which placed the burden of proof on the plaintiff with a strong pre-
sumption that such statutory classi£ications are valid. 26 
In later years, a strict rationality standard of review has 
evolved which places a heavier burden of justification for sex dis-
tinctive legislation on government. The stricter standard of review is 
applied when "fundamental interests" such as voting, procreation, 
equal right to a criminal appeal and the right to interstate travel 
are in£ringed or when a classification is based on such suspect traits 
as race or alienage. 27 
Similarities between sex-based and racial classifications have 
led to arguments that sex also is a "suspect classification" since 
membership in either category is beyond the individual's control. 28 
Court challenges to various military policies have produced 
ambivalent decisions with respect to military women. Two federal 
district courts in 1972 found military necessity a rational basis for 
the policy of mandatory discharge for pregnant females. Another 
federal court found that pregnant military women were deprived of due 
process by the law. The issue was rendered moot before the Supreme 
Court could rule when the services abandoned the mandatory discharge 
26Ibid., pp. 24-25. 
27Ibid., pp. 28-29. 
2 8 Ibid. , p. 31. 
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policy. 29 In 1973, Sharon Frontiero, an Air Force officer, challenged 
a regulation which denied certain dependents, benefits to married 
women officers. The Supreme Court ruled in her favor by a margin of 
eight to one. Justice William J. Brennan, Jr. and three others 
declared sex to be a "suspect classification,." that required govern-
mental p ·olicy to be supported by a "compelling governmental purpose." 
The other four concurring justices, however, preferred to rely on the 
less stringent "rational basis test" holding that the government 
failed to show a rational basis for the differences in benefits 
accorded to male and female officers. 30 
In a subsequent -case, the Court rejected sex as a suspect class-
ification and found a rational basis £or discriminating against males 
in mandatory discharge for failure of promotion. 31 
In July of 1978, U.S. District Judge John Sirica ruled that the 
:provisions of the 1948 Women's Armed Services Int.egration Act were 
unconstitutional based on the principle of equal protection. 32 This 
action led to Congressional revision of the law enabling women to be 
assigned to noncombatant ships and aircraft. 
29Binkin and Bach, Women and the Military, p. 45. 
3
°Frontiero v. Richardson, 411 U.S. 677 (1973) as cited in 
Binkin and Bach, Women and the Military, p. 45. 
31Binkin and Bach, Women and the Military, pp. 45-46. 
32
"Sirica Rules Navy Must Let Women Serve at Sea .," Orlando 
Sentinel Star, July 28, 1978, p. 17-A. 
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On June 25, 1981, the Supreme Court upheld the power of Congress 
to exclude women from the military draft and registration for it. 33 
Applying the rational basis test, the Court concluded that women are 
not "similarly situated" with men for purposes of the draft. Writing 
for the majority, Justice William H. Rehnquist declared, "The fact 
that Congress and the executive have decided that women should not 
serve in combat fully justifies Congress in not authorizing their 
registration, since the purpose of registration is to develop a pool 
of potent ia l combat troops. " 34 Different treatment can therefore be 
justified on the basis that it is substantially related to the 
achievement of a compelling governmental interest: the raising and 
supporting of armies.3 5 
A central factor in the opinion was the conservative view that 
the court has only a limited role in reviewing acts of Congress and 
decisions of the executive in areas of foreign policy and national 
security. Rehnquist said that courts should show a "healthy defer-
ence" to Congress on military matters. "Not only is the scope of 
Congress' constitutional power in this area broad, but the lack of 
competence on the part of the courts is marked," he declared in the 
6-3 majority opinion in the draft case, Rostker v. Goldberg. 36 
33
"All Male Draft Upheld by Supreme Court," Congressional 
Quarterly Weekly Report 39 (June 27, 1981): 1149. 
34Ibid. 
35
"The Draft: for Men Only," Time, July 6, 1981, p. 44. 
36
"Stand-Pat Court Defers 
Weekly Report 39 (July 11, 1981): 
to Others," 
1236. 
Congressional Quarterly 
45 
Justice Thurgood Marshall and the other two dissenters, Brennan 
and White, disagreed sharply with this view. Justice Marshall wrote 
that "even in the area of military affairs, deference to Congressional 
judgments cannot be allowed to shade into an abdication of this 
court's ultimate responsibility to decide constitutional questions." 37 
He added that the all-male draft also "categorically excludes women 
from a fundamental civic obligation." 38 
Justice Byron R. White, in a separate dissent, said that 
Congress had not provided evidence that all military posts must be 
filled by combat-ready men and thus the requirement for only men to 
register was inadequately justified. 39 
What the long term effect of this decision will be is debatable. 
The issue of draft registration is academic, at least for the short 
term, in view of President Reagan's stated opposition to the resump-
tion of the draft. 4 0 
There is no clear indication of the direction which the courts 
may take in future cases of sex discrimination related to the mili-
tary. Passage of the Equal Rights Amendment might be expected to 
render sex a "suspect classification," or it might not preclude dis-
tinctions based on sex if they were based on bona fide occupational 
37
"All-Male Draft Upheld by Supreme Court," p. 1149. 
38Ibid. 
39Ibid. 
40Marc Leepson, "Women in the Military," Editorial Research 
Reports 2 (July 10, 1981): 507. 
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qualifications as established in litigation involving the Equal 
Opportunity Commission. 4·1 
Given the deferent attitude of Justice Rehnquist and other 
conservative justices on the Supreme Court, the more conservative bent 
of the Congress and the increasing unlikelihood that the Equal Rights 
Amendment wil l be ratified; future judicial decisions by the court are 
likely to follow the precedent o£ Rostker ~. Goldberg and decline to 
interfere in decisions involving military or national security policy. 
The in,fluence of new Justice Sandra Day O'Connor is an unknown 
quantity at this point . However she has said, in response to ques-
tions from the Senate Judiciary Committee, that judges should inter-
pret the law, not make it and that women should be excluded from 
active combat.42 
Thus, unless the Equal Rights Amendment is ratified or Congress 
decides on its own initiative to lift the statutory restrictions 
barring women from combat, the utilization of women will be limited to 
the current conditions of service for at least several more years. 
41Harry G. Beans, "Sex Discrimination in the Military," p. 72. 
42
''0' Connor 
Abortion, Social 
(July 11, 1981); 
Named to 
Issues," 
1234. 
Court; Senate Debate Apt to Center 
Congressional Quarterly· Weekly Report 
on 
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INDIVIDUAL ATTITUDES: A SURVEY 
Social scientists use various cognitive models as a means of 
explaining and understanding social processes. The behavioralism 
model seeks to account for behavior by_ discovering the stimuli within 
the human environment which produce reactions and :, in turn, affect 
some behavior. Behavioralists generally accept the proposition that 
attitudes (predispositions to action) are the parts of the organism 
which undergo change as a result of stimulation. The research study 
reported herein has been based upon this behaviora.lism model. 1 
Past Research 
The attitudes of the rank and file of the armed services may be 
expected to influence the future utilization of women in the military. 
Of particular import are the attitudes of male service members since 
they can significantly affect the success or failure of sex integra-
tion. Few studies of rank and file attitudes are available. A brief 
review of some research findings follows. 
Carole H. Fuller, in a 1973 study, found that military women 
tend to hold more egalitarian attitudes than military men; they are 
more accepting o£ men and women in similar roles both in the military 
and civilian society. Women officers had more egalitarian attitudes 
1Kul B. Rai 
Statistics (Boston: 
and John C. Blydenburgh, Political Science 
Holbrook Press, Inc., 1973), p. 6. 
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than did enlisted women. Among male officers, level of education was 
positively related to opinions of the ability of women to command. 2 
The sex role attitudes of the first coeducational classes at 
the three service academies have been of special interest to 
researchers because of the introduction of women into such a 
tradition-rich male environment. Since academy graduates generally 
achieve high rank within the military structure, their attitudes are 
considered to be of particular interest. Some comparisons between the 
studies are ·possible because the Attitudes Toward Women Scale (AWS) 
developed by Spence and Helmreich3 was administered at West Point, 
Annapolis and the Air Force Academy. Scores on the AWS range from 0 
to 75 with high scores indicating more egalitarian attitudes. Males 
at all three service academies were significantly more traditional in 
their attitudes towards the role of women than were females or a 
comparable sample of males at the University of Texas. (The mean 
score for male students at the University of Texas was 47.16 while 
female students at Texas had a mean score of 53.16.) At the Naval 
Academy the mean AWS for fourth class (freshman) males was 41.67. For 
fourth class females it was 54.47. At West Point, the fourth class 
male mean was 42.34 and corresponding mean for females was 57.38. At 
2 Carole H. Fuller, The Role of Women in the Navy: A Study o£ 
Attitudes and Scale Development, (Washington, D.C.: Navy Personnel 
Research and Development Center, 1973), p. 35. 
3 Janet T. Spence, Robert Helmreich, and Joy Stapp, "A Short 
Version of the Attitudes Towards Women Scale (AWS)," Bulletin of the 
Psychonomic Society 2 (1973): 219-220. 
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the Air Force Academy the mean for male plebes was 43. 10 and for 
females it was 54.09. 4 
These results are not surprising in view of the fact that the 
traditional attraction of the military academies has been partly due 
to their masculine subcultures. Durning reports that there was much 
greater support among the males for abstract,. general principles of 
equal opportunity (82%) than there was for equal opportunity for women 
in the mi l itary. About one-third of the men endorsed the notions o£ 
women performing combat roles or duty on ships.s 
Hypotheses 
Because research into rank and .file attitudes towards women in 
the military is rather sparse, an e£fort was made to glean some indi-
cations of prevalent attitudes through the use of a mailed attitude 
survey developed by this researcher. 
The major hypothesis of the survey component of this research 
is that if a measure of an individual's attitude toward the general 
societal role of women is more contemporary than traditional, then the 
individual will be more likely to accept the viability of non-
traditional roles involving sea duty or combat for military women. In 
order to obtain a quantitative measure of contemporary and traditional 
attitudes, the Attitude Towards Women Scale (AWS) developed by Spence 
and Helmreich at the University of Te.xas was included as an integral 
4 Kathleen P. Durning, "Women at the Naval Academy: An Attitude 
Survey,., Armed Forces and Society 4 (Summer 1978): 578. 
5 Ibid . , p . 5 7 9 . 
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part of the survey instrument. The AWS provides an objective measure 
allowing the concepts "contemporary attitude" and "traditional 
attitude" to be operationally defined in terms of high or low scores 
on the Attitude Towards Women Scale. The hypothesis can be opera-
tionalized in these terms: the higher the AWS score achieved by an 
individual, the more likely that person will be to accept women in 
non-traditional roles. Conversely, the lower the AWS score achieved 
by an individual, the more likely that person will be to reject the 
placing of women in non-traditional military roles. 
Based on the r esults reported by Fuller and Durning (pp. 47-49) 
above, it is further hypothesized that females will be more likely to 
have contemporary attitudes than men; that females will be more likely 
to achieve higher AWS scores than will males; and that women officers 
wi ll have more egalitar ian attitudes than will enlisted women. 
Other hypotheses can be based on the conjecture that various 
environmental factors such as Duty Status, Age, Rank, Time in Service 
and years of Education can be expected to influence attitudes towards 
women. 
'These hypotheses are: that retired military personnel and 
veterans will be more likely to have traditional attitudes than will 
persons on active duty or in the reserve, that officers will tend to 
have more contemporary attitudes than will enlisted persons, that 
those who have served longer will tend to have more traditional 
attitudes than those who are relatively new to military service, that 
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increasing age will be positively related to traditional attitudes and 
that the level of education of respondents will be positively related 
to more contemporary opinions about women 1 s proper role in military 
service. 
Operational definitions of the variable "Duty Status" include 
four categories: active duty, reserve, retired and veteran. "Active 
duty" means current service in a military component, "reserve" means 
current service in the inactive reserve, "retired" means completion of 
at least · twenty years of active service and retirement from active or 
inactive status, "Veteran" refers to prior service by a person not in 
a reserve component and not eligible for retirement benefits of the 
military services. Rank/rate refers to status as either "enlisted" 
(E-1 to E-9) or "officer" (W-1 to W-4 and 0-1 to 0-10). The variable 
"Time In Service" is operationally defined as the number of years 
served either on active duty or active duty combined with duty in an 
inactive reserve component. 
"Education". 
Methodology 
"Age" is defined in terms of years as is 
It must be stated from the outset that the research design is 
flawed. External validity was sacrificed because of the economic 
infeasibility of drawing a nationwide randomly selected probability 
sample. Such an undertaking was beyond the scope of this inquiry. 
Therefore, the survey results are not depicted as being in any way 
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actually representative of attitudes among the Navy's general popula-
tion. Further, no inferences to the population at large can be drawn 
from these results. 
In spite of the shortcomings of the research design, the 
results are nevertheless reported in order to shed some light on the 
views of the particular individuals who chose to participate in the 
survey. 
The survey instrument (see Appendix I) consisted of sixty-one 
statements with which respondents could indicate strong agreement, 
agreement, disagreement or strong disagreement. The first thirty-six 
statements were devised by the author of this paper; the final twenty-
five statements are a short form of the "Attitudes Towards Women 
Scale" developed at the University of Texas at Austin. 6 The short 
form of the scale was chosen in order to keep the length of the survey 
to four pages. The scale provides a means of determining a numerical 
score for each respondent ranging from 0 to 75 with low scores indi-
eating more "traditional" attitudes and high scores indicating more 
"contemporary" attitudes toward the role of women. 7 
For the sake of consistency, the strongly agree ... strongly 
disagree format used by Spence and Helmreich was used throughout the 
instrument. In retrospect, however, "no opinion and/ or "don't know" 
6 Spence, Helmreich and Stapp, "A Short Version of the Attitudes 
Towards Women Scale (AWS)," pp. 219-220. 
7 Ibid. 
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responses should have been included to allow the resp<>ndents this 
additional option. 
As noted above, a random selection of respondents from the 
active duty Navy population was both impractical and economically 
infeasibl~ for purposes of this paper. It was therefore necessary to 
use a self-selection process which was achieved through publication of 
an announcement in Navy Times, an independent newspaper which serves 
the Navy, Marine Corps and Coast Guard communities. The announcement 
(published in the issue dated July 4, 1977) solicited respondents for 
the survey which was then mailed to the requester along with a 
stamped, self-addressed return envelope. Two other distributions were 
made. Approximately 100 survey instruments were randomly distributed 
to Naval Reservists who regularly drill at the Orlando Naval Reserve 
Center. Another 450 instruments were forwarded to the National 
Chairman of the 35th WAVES' National Convention (held in San F'rancisco 
in July 1977) for distribution to interested participants. Of the 
more than 750 survey instruments which were distributed, 330 usable 
responses were returned. 
The data from each respondent was coded numerically and then 
key-punched onto eighty column cards, one case per card. The code book 
is found in Appendix I. 
Each case is comprised of one individual' s demographic charac-
teristics (rank/rate, duty status; sex, race, religious preference, 
branch of service, years in s-ervice, marital status, education and 
age) and his responses of agreement or disagreement with sixty-one 
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statements pertaining to military women or to women in general. As 
previously noted, the first thirty-six statements were composed by the 
author of this paper to deal with specific issues pertinent to the 
role of military women. The last twenty-five statements (number.s 37 
through 61) are the short form of the Attitudes Toward Women Scale 
(AWS) mentioned above. A final variable for each case was computed 
based on a score assigned to each response on the AWS. Responses were 
scored from 0 to 3 with 0 representing the most traditional response 
and 3 representing the most contemporary one. These scores were then 
added to derive the final AWS score which could range from 0 to 75. 
Data analysis was performed at the University of Central 
Florida's Computer Center utilizing a Harris 135 Minicomputer and the 
Statistical Package for the Social Sciences (SPSS) developed by Norman 
H. Nie et al. at the University of Chicago. 8 
Analyses performed on the data include Frequency Distributions 
and Crosstabulations. 
Results 
All tables are found in Appendix II. Tables 1 through 11 show 
the frequency distributions for the demographic variables Rank/Rate, 
Duty Status, Sex, Race, Religious Preference, Branch of Service, Years 
in Service, Age, Marital Status, Education,. and Attitude Towards Women 
Score (AWS). 
8 Norman H. Nie et al., Statistical Package for the Social 
Sciences (New York: McGraw Hill, Inc., 1975), pp. 181-245. 
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Of the 330 respondents, 62.7 percent were enlisted and 36.4 per-
cent were officers. The actual proportion within the active duty Navy 
population is 86.5 percent enlisted to 13.5 percent officer. 9 Active 
duty respondents comprised 55.2 percent, 15.5 p-ercent were reservists, 
21. 8 percent we:te retired and the remaining 7. 6 percent w-ere veterans. 
Most of the veteran respondents were women who attended the WAVES' 
conv~ention and who served only for the duration of World War II. Male 
respondents outnumbered females by approximately a 6 to 4 ratio. 
Over-sampling of females was in part due to the distribution of 
surveys at the WAVES' convention, a predominantly female event, and in 
part due to the subject matter of the survey itself. (W~omen, in fact, 
represent about 6.5 percent of the active duty population in the Navy 
today. 10 ) Only 2.5 percent of the respondents were non-white as com-
pared with 10.4 percent in the actual population. 11 Protestants com-
prised about 55 percent of the respondents. Catholics numbered about 
30 percent and the remaining respondents indicated either "no prefer-
ence" or other choices. The majority (90 percent) of the respondents 
were or had been in the Navy rather than in some other branch of mili-
tary service. The modal response for Time In Service was six years or 
less (first term enlistees or junior officers). Those who had served 
between seven and twelve years accounted for 22.7 percent and 37.3 
9U.S., Department of Defense, Defense 81 (Arlington, Virginia: 
Armed Forces Information Service, September 1981), p. 20. 
1 0 Ib id. , p. 26. 
11Ibid. 
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percent had served longer than twelve years. The mean age for respon-
dents was 36. 7 years with the median age being 32.5. In the true 
active duty population approximately 58 percent are under age 25. 12 
Single respondents accounted for 35.2 percent; married, for 56.7 
percent; and divorced or separated, for 8.1 percent. Nearly 43 percent 
of the respondents were college graduates. Only 2.4 percent had not 
graduated from high school. About 13 percent of the real active duty 
population have at least a baccalaureate degree while 11 percent are 
not high ·school graduates. 13 The mean score on the AWS for the total 
survey population was 51. 9. 
females it was 56.1. 
The mean for males was 46. 0 and for 
For the most part, the respondents to the survey were older, 
better educated and much more likely to be female than would have been 
the case in a randomly drawn sample. In addition, the views of 
persons outside the active duty naval establishment (reservists, 
retirees and veterans) were included because they are client groups of 
the publication used to solicit respondents. 
As has been stated previously, the differences between the 
survey respondents and the real population are a significant limiting 
factor in interpreting the results. Obviously, a very large number of 
persons did not respond to the survey -- minorities, non-readers, 
12 Ibid., p. 25. 
13Ibid., p. 26. 
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crews of ships at sea, very junior enlisted personnel etc. The atti-
tudes of these persons may, indeed, be quite different from those of 
the persons who did choose to participate in the survey. 
In spite of the shortcomings enumerated above, the results do 
express the attitudes of some persons who are interested in the issues 
surrounding women's military participation and who are likely to be 
fairly well informed regarding its controversial aspects. Hence, the 
results are deemed worth reporting subject to the caveat that they 
speak only to the attitudes of the self-selected respondents. 
The Attitude Towards Women Scale was included as an integral 
part of the survey instrument so that a quantitative measure of 
attitude towards women could be derived for each respondent case. As 
noted above, a score was computed for each case based on a grade of 
0-3 which was assigned to each of the twenty-five statements compris-
ing the Attitude Towards Women Scale. (Items 37 through 61 of the 
Survey Form -- see Appendix I). The grade assigned was based on the 
judgment that either the Agree Strongly response or the Disagree 
Strongly Response indicated the most "traditional" response (grade 0) 
or the most "contemporary" one (grade 3). The Attitude Towards Women 
Score was then computed by adding the assigned grade for each of the 
twenty-five component items on the scale. In order to perform data 
analysis, the scores then were compressed by recoding into four 
categories and were subsequently cross tabulated with the demographic 
variables and with the attitude statements developed by the author. 
(See Statements 1-36 of the survey form in Appendix I.) 
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The Attitude Towards Women Scale proved to be a highly reliable 
indicator of respondent attitudes, confirming several hypotheses of 
this paper. 
The results of this study are interesting when compared with 
data collected by Kathleen P. Durning at three of the military 
academies and with normative data collected by Spence and Helmreich at 
the University of Texas. 
The Attitude Towards Women Scale was administered to fourth 
class cadets and midshipmen at each academy. As previously noted, a 
high total score on the AWS denotes more egalitarian views; low scores 
imply more traditional attitudes towards women's role. Scores may 
range from 0 to 75. Fourth class males at the Naval Academy had a 
mean score of 41.67; male plebes at USMA, 42.34; and the Air Force 
Academy's fourth class males, 43. 10. Contrastingly, males at the 
University of Texas had a mean score of 47.16. The mean of the male 
respondents to the survey presented in this paper is 49. 13. (See 
Table 11) Results for females at USNA were a mean of 54.47; at USMA, 
a mean of 57 .38; and at USAFA, a mean of 54.09. The University of 
Texas females had a mean score of 53. 16. Females responding to the 
survey discussed in this paper achieved a mean score of 56.12. 14 (See 
Table 11) 
14All data for cadets and students at the University of Texas are 
reported in Kathleen P. Durning, "Women at the Naval Academy: An 
Attitude Survey," Armed Forces and Society 4 (August 1978): 578. 
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In inte.rpreting these results, it seems clear that respondents 
of both sexes in the current survey were substantially more egalitar-
ian in viewpoint than the academy samples. The differences in means 
for the males are particularly noteworthy. Some of the differences 
may be explained .by the fact that these respondents were considerably 
older than the academy samples and had had significantly more exper-
ience in dealing with women in the work environment. It is also 
likely that males with more egalitarian views were more inclined to 
respond to a self-selection survey process. 
Tables 20, 24, 29, 58, 62, 65, 67, 76, 88, 95, 100, 102, 114 and 
122 report data that confirming the hypothesis that higher AWS scores 
are associated with more accepting attitudes on issues involving 
women's sea-duty, combat or other non-traditional roles. 
On all items in this survey pertaining to the issue of women's 
participation in combat, (Items 1, 15, 16,. 19, 23 ,, 26 and 2,9), between 
40 percent and 60 percent of the males expressed egalitarian rather 
than traditional views ,. The most egalitarian view was elicited on 
item 23, "Women would he less able to kill an enemy." Males disagreed 
by 61.7 percent. 
Items pertaining to sea duty (2, 3, 12, 14 and 21) elicited 
egalitarian responses from between 50 percent and 65 percent of the 
male respondents. Item 36, dealing with whether females can cope with 
the lack of privacy aboard ship was the only item where a large 
majority of males expressed a more traditional view. 
60 
A similar relationship is demonstrated between higher AWS scores 
and more accepting attitudes on general issues concerning women's 
role. Tables 32, 35, 38, 41, 45, 71 and 79 are demonstrative of the 
point. 
As a further extension, it was also hypothesized that males 
would tend to have more traditional and, conversely, that females 
would tend to have more contemporary attitudes towards the female 
role. Results confirming this can be found in Tables 18, 31, 37, 40, 
43, 61, 70, 75, 78, 82, 85, 94, 97, 116 and 121. 
A hypothesis that attitudes would tend to be more traditional as 
age increased was borne out only by Tables 23 and 83. However, older 
females did demonstrate this tendency to some degree as shown in 
Tables 44, 68, 89 and 105. Interestingly, a curious anomaly turned up 
in Tables 19 and 28. Women in the 48-5 7 age group showed a tendency 
toward more contemporary attitudes than did women who were ten years 
younger. 
Duty status was included as a variable because it was believed 
that the attitudes of retired persons, and veterans would tend to be 
more traditional. This was borne out in Tables 22 and 27. Tables 125 
and 126 also show that both male and female retired and veteran 
respondents 
hypothesis. 
tended to have lower AWS scores, confirming the 
Rank/rate was another variable for which a relationship was con-
jectured. Very few crosstabulations yielded any noteworthy differences 
between the attitudes of officers and enlist,ed personnel. In Table 26, 
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officers tended to be more contemporary while in Table 81 enlisted 
persons did. Oversampling of females may have produced these results. 
The Time in Service variable also produced few significant 
results p It was theorized that those who had served longer would 
exhibit more traditional attitudes because of cooptation by the 
system. Tables 56 and 113 did bear this out, but no other cross-
tabulations substantiated this assumption. 
Other factors which were presurmised to have an interaction with 
attitude tendencies were Education, Religion, Race and Marital Status. 
Education proved a factor only in Tables 49 and 53. However, as shown 
in Table 128, higher levels of education were associated with higher 
AWS scores for females. But this relationship did not hold for males. 
The data produced no evidence to support any presumptions of attitudi-
nal tendencies related to race or marital status. Religious preference 
was a factor only in Table 104 on the question dealing with abortion. 
Relationships between race, marital status or other factors may 
very well exist in the real population. Because of the sample bias, 
they were not evident here. 
Leadership related items produced less clear results. While 
76.5% of males agreed that women possess the self-confidence required 
in a good leader, 48.2% indicated that males resent working for a 
woman boss and nearly 70% disagreed that women supervisors have no 
trouble with male subordinates. Yet, 79% of the males agreed that 
open;i.ng the service academies, training grounds for future military 
leaders, to women was a good thing. 
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Males and females were split about equally on the idea that some 
jobs should be closed to women because of their inferior physical 
strength (Item 8). 
The issue of subjecting women to the draft, if it 1s reinstated, 
elicited over 70% agreement from both sexes (Item 28). There was also 
great ·Consensus (89%) that women in the military should expect no 
special treatment, that military women should have the right to have 
children (85. 5%), that gradual changes are the best way to expand 
women's role in the military, and that women in the military are not a 
nuisance (90.5%). 
Items measuring stereotypical views of women elicited the 
following results: SO% of males agreed that career women in the 
military sacrifice some of their femininity while only 16.4% of the 
women agreed; 73.2% of males agreed that women are capable of separat-
ing their emotions from their ideas and 94.7% of the females agreed on 
the point. Feminine charm was viewed by 59.3% of males as an asset to 
women, while only 26.9% of the females agreed. Most males disagreed 
that females make better administrators because they are more atten-
tive to detail. Females were split equally between agreement and dis-
agreement. 
On the issue of fraternization between officers of either sex 
and enlisted of either sex, no differences based on sex were revealed. 
A detailed description of the results of the survey follows: 
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Table 12 shows a crosstabulation of rank by sex. There were 
more male respondents in both officer and enlisted categories. Male 
enlisted accounted for the largest number of respondents. 
A crosstabulation of status by sex is shown in Table 13. 
Slightly more than half of the resp~ondents were on active duty. 
Although there were more males represented than females, females were 
greatly oversampled in relation to their presence on active duty. 
A cross tabulation of age by sex is presented in Table 14, along 
with averages for both male and female samples. Nearly 60 percent of 
the total sample was under 40 years old. The proportion of active 
duty persons under 40 years old is much higher (93 percent) 15 . 
Table 15 presents a crosstabulation of educational levels by 
sex. The females had higher levels of education because enlistment 
standards for females require high school graduation whereas a high 
school diploma is not required of males. 
Marital status is crosstabulated by sex in Table . l6. A majority 
of respondents indicated that they were married. Of the single 
respondents, more were female and more women indicated that they were 
divorced or separated. 
Only the results derived from responses to the attitudinal 
statements developed by the author are discussed in this paper. This 
includes statements 1 through 36 of the survey (see appendix I pages 
1-4). The other statements (37 through 61) are used for purposes of 
this paper strictly to derive an Attitude Towards Women Score (AWS). 
15U. S. , Department of Defense, Defense 81, p. 25. 
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Statement 1 (Variable QUES 1) 
"Women should not command troops in combat." 
This item was designed to test attitudes toward women's leader-
ship abilities as well as toward the issue of utilizing them in combat 
situations. 
Table 17 shows the frequency distribution of responses for this 
statement. The most frequent response elicited was disagreement; how-
ever, the agreements and disagreements were very nearly evenly split: 
48 percent agreed, 52 percent disagreed. 
Table 18, a crosstabulation by sex, shows the statistical sig-
nificance of the relationship 
one degree of freedom. The 
in the Chi square value of 18.34 with 
significance level is less than . 01. 
These statistics allow rejection of the null hypothesis of no associa-
tion between the variables of sex and response to statement 1. As the 
table shows, female respondents were far more likely to have disagreed 
(66.9 percent) than were males. 
The results of a crosstabulation by age controlling for sex 
(female) are shown in Table 19. Younger females disagreed with the 
statement in greater numbers. No such relationship was demonstrated 
for males. 
The Attitudes Towards Women Score (AWS) proved a good predictor 
of responses: the higher the AWS, the greater the percentage of 
disagreements with the statement. Table 20 shows a Chi square value 
of 59.96 with three degrees of freedom, with the level of significance 
less than .01. Cramer's V (0.42953) indicates the relatively high 
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degree of the association. The ordinal level statistics of Gamma 
(0.61744) and Kendall's Tau C (0.46989) are also indicative of a high 
degree of association. (The response variable is considered to be 
ordinal because it is dichotomous). 
Statement 2 (Variable QUES 2) 
"Men and women should be given equal preference in being assigned to 
sea duty." 
A continuing controversy has existed in the naval establishment 
regarding the effect (or lack thereof) that restriction of women's 
assignment to shore duty has upon the sea/shore rotation of males. To 
eliminate any effects, the Navy Department has limited the numbers of 
women who may be assigned to certain ratings thus ensuring that shore 
billets are available for males coming off of sea duty. This item was 
designed to elicit attitudes toward equalizing the burden of sea duty. 
The frequency distribution for this statement is shown in Table 
21. The modal response was agreement with over 66 percent agreeing and 
33 percent disagreeing. 
Table 22 is a crosstabulation for this variable by duty status. 
The Chi square value is 13.58 with three degrees of freedom, level of 
significance less than .01. Both retired and veteran respondents were 
more nearly split on this issue. 
A crosstabulation by age is presented in Table 23. 
increases, the proportion of agreements decreases. 
As age 
The AWS (Table 24) again proves a reliable predictor. As scores 
increase, so do percentages of agreement. The Chi square value of 
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49.34 with nine degrees of freedom is significant at less than . 01. 
Both nominal and ordinal statistics support the high degree of asso-
ciation. (The response variable is considered ordinal on the basis of 
its dichotomy.) 
Statement 3 (Variable QUES 3) 
"The possibility of pregnancy does not disqualify women from being 
assigned to sea duty." 
Table 25 shows the frequency distribution for this variable. 
The most frequent response recorded was agreement. 
totalled 62.5 percent; disagreements, 37.5 percent. 
Agreements 
A crosstabulation by rank/rate is shown in Table 26. Its Chi 
square value of 6.26 with one degree of freedom is significant at the 
.01 level. Enlisted personnel were far more likely to disagree on this 
point and were more split on the issue than were officers. 
Table 27 is a cross tabulation by duty status. Its Chi square 
value of 17.52 with three degrees of freedom is significant at the .01 
level. Interestingly, personnel most directly affected by this issue--
persons on active duty--were far more likely to agree. The nominal 
statistics Lambda and Cramer's V are most appropriate here and are 
indicative of the association. 
Table 28 is a crosstabulation by age controlling for sex 
(female). Its Chi square value of 19.34 with four degrees of freedom 
is significant at the . 01 level. The Gamma statistic of . 50946 is 
noteworthy. As the age of the women increased, their propensity to 
agree decreased. 
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The AWS, shown cross tabulated in Table 29, again showed a high 
degree of association. Its Chi square value was 43.43 with three 
degrees of freedom and a significance level of less than .01. High AWS 
was correlated with a greater tendency to agree with this statement. 
Statement 4 (QUES 4) 
"Career women in the military sacrifice some of their femininity." 
Table 30 shows the frequency distribution for this variable. 
The modal response was disagree strongly. A majority of respondents 
(63 percent) disagreed with the statement. 
A crosstabulation by sex is shown in Table 31. The corrected Chi 
square value is 39.89 with one degree of freedom, level of signifi-
cance is less than . 01. Female respondents were far more likely to 
disagree with this statement. Lambda (symmetric) gives a good index of 
the high degree of association between sex and response for this 
variable. 
Table 32 shows the crosstabulation of this variable by AWS. The 
Chi square of 25.55 with three degrees of freedom is significant at a 
level less than .01. The ordinal statistic Gamma at 0.42902 shows the 
high degree of association. Respondents with high AWS tended to dis-
agree in greater percentages than did those with lower AWS. 
Statement 5 (Variable QUES 5) 
"Women possess the self-confidence required of a good leader." 
The frequency distribution for this variable is found in Table 
33. Nearly 84 percent o£ the respondents agreed with this statement. 
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A crosstabulation of this variable by sex (Table 34) shows the 
strong relationship between these two variables. The Chi square value 
is 18.48 with one degree of freedom, significance level of less than 
. 01. The ordinal statistic Gamma shows a coefficient of 0. 69702. 
Clearly, females were very much less likely to have disagreed than 
were males. 
When this variable is crosstabulated with AWS, the relationship 
is significant at a level less than . 01. The Chi square value is 
38.30 with three degrees of freedom. Gamma is 0.60438. Higher AWS is 
associated with agreement on this variable (Table 35). 
Statement 6 (Variable QUES 6) 
"Women cannot cope with stressful situations as effectively as men 
can." 
As the frequency distributions in Table 36 show, disagree 
strongly was the modal response for this variable. Nearly 78 percent 
of the respondents disagreed with this statement. 
A crosstabulation by sex is presented in Table 37. The Chi 
square value of 32.86 with one degree of freedom is highly significant 
at a level of less than .01. The Gamma coefficient of 0.77450 indi-
cates the strength of the association. Females almost overwhelmingly 
indicated disagreement with the statement. 
Table 38 shows the cross tabulation of this variable with AWS. 
Once again a high degree of association is seen. The Chi square is 
55.42 with three degrees of freedom and is significant at less than 
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the .01 level. Those with lower AWS indicated greater levels o·f 
agreement. 
Statement 7 (Var.iable QUES 7) 
"Women are capable of separating their emotions from their ideas. n 
Table 39 shows the frequency distribution for this variable. 
The most frequent response was agreement, and the majority of respon-
dents (81 . 7 percent) indicated that they agreed. 
A crosstabulation of the variables by sex is reproduced in Table 
40. The corrected Chi square of 21. 39 with one degree of freedom is 
significant at a level of less than . 01. The Gamma coe££icient of 
-0.70246 shows the high degree of association. F'e.m.ales agreed with 
the statement in greater proportion than did males. 
The AWS crosstabulation (Table 41) shows a strong association 
between high AWS and greater percenta8e of agreement. The Chi square 
va l ue of 43.00 with three degrees of freedom is significant at a level 
less than .01. Gamma, at 0.62275 shows the strength of the associa-
tion. 
Statement 8 (Variable QUES 8) 
"Some jobs should be closed to women because of their inferior phys -
ical strength."' 
As shown in Table 42, the majority of respondents (56.1 percent) 
agreed with this statement. 
Table 43 is a crosstabulation o£ the variable by sex. Larger 
percentages of males agreed, but female respondents tended to be 
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ambivalent. More females disagreed, but the percentages were not as 
strongly skewed as responses on other variables have been. The cor-
rected Chi square value was 10.90 with one degree of freedom and a 
significance level of less than .01. 
ciation was Gamma at 0.36936. 
The strongest measure of asso-
Table 44 is a crosstabulation by age controlling for sex 
(female). Older women agreed much more frequently with this proposi-
tion than did the younger ones . The Chi square value was 17. 82. with 
four degrees of freedom and a significance level of less than . 01. 
Gamma indicated the high degree of association at 0.50041. 
A crosstabulation by AWS is shown in Table 45. The Chi square 
value of 56.64 with three degre,es of freedom is significant at less 
t han the .01 level. The Gamma coefficient indicates the high level of 
association (0.60793) corresponding to greater percentages of agree-
ment. 
Statement 9 (Variable QUES 9) 
"A woman in the military today has an equal chance for promotion." 
Table 46 shows the frequency distribution on this variable. A 
majority of the respondents, 62.5 percent, agreed with the premise. 
A crosstabulation by rank/rate is shown in Table 47. The cor-
rected Chi square value with one degree of freedom is 10.71 and the 
level of significance is less than .01. Gamma, at 0.37819, shows the 
strength of the association. Officers were more nearly split in 
opinion on this issue than were enlisted. This can be explained in 
terms of the differences in selection procedures for each group. 
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Females compete on a somewhat more equa l basis for promotion in the 
enlisted ranks. Female officers have generally had vastly different 
career patterns from those of their male counterparts and are con-
sidered for promotion separately from them. They have enjoyed an 
advantage in opportunity for selection largely because of their small 
number. Recent legislation, the Defense Officer Personnel Management 
Act, (DOPMA) is likely to change current procedures for officer pro-
motion, making opportunity for selection less advantageous for women. 
When crosstabulating by sex, however, the associations are 
stronger. Table 48 shows that males agree at a higher percentage than 
do females on this issue and that females are slightly more likely to 
disagree and are nearly equally divided in opinion. The corrected Chi 
square value with one degree of freedom is 21.63 and the level of sig-
nificance is less than . 01. Gamma shows the strength of the associa-
tion at .50572. 
Table 49 is a crosstabulation by educational level. It produced 
a Chi square value of 31.54 with four degrees of freedom and a signif-
icance level of less than .01. The Gamma statistic of association is 
0.45818. The table shows that as years of education increase, agree-
ment with the premise of equal chance for promotion decreases. 
Table 50 is a cross tabulation by AWS. The Chi square value is 
26.59 with three degrees of freedom and the level of significance is 
less than . 01. Respondents with higher AWS tended to disagree more 
often than did those with lower scores. 
0.38892. 
Gamma for this table was 
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Statement 10 (Variable QUES 10) 
"It is not acceptable for women officers to date enlisted men." 
Table 51 shows that a majority (60 percent) of responde.t1.ts 
disagreed with this premise. 
A crosstabulation by rank is shown in Table 52. Officers agreed 
very frequently whereas enlisted personnel disagreed at an even 
greater rate. The corrected Chi square for this table is 57.95 with 
one degree of freedom and a significance level of less than . 01. 
Gamma shows the strength of the association at 0.73427. 
Table 53 is a crosstabulation by education. Higher levels of 
education were associated with greater percentages of agreement. The 
Chi square value was 41.37 with four degrees of freedom and a level of 
significance less than .01. 
Statement 11 (Variable QUES 11) 
'''Spouses will be upset if women are assigned to sea duty."' 
The frequency distribution for this variable is described in 
Table 54. Over 75 percent of the respondents agreed with this state-
ment. 
Crosstabulations did not reveal any particularly meaningful 
associations. 
Statement 12 (Variable QUES 12) 
"The presence of women on sea duty will improve morale." 
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Table 55 delineates the frequency distribution for this vari-
able. Over 56 percent agreed with the premise. 
A cross tabulation by time in service is shown in Table 56. 
Those who had served the longest tended to disagree more often. The 
Chi square for this table was 22.91 with two degrees of freedom and 
the significance level was less than .01. Gamma indicated the 
strength of the association at 0.41910. 
Table 57 shows the crosstabulation by AWS. As AWS increases; 
percentage of agreement increases. The Chi square value was 24.92 
with three degrees of freedom and the significance level was less than 
.01. Gamma indicated the strength of the association at 0.41449. 
A crosstabulation by age controlling for sex (male) is demon-
strated in Table 58. It is somewhat revealing that as age increases, 
the percentage of disagreements does also. The Chi square for this 
table is 10.88 with four degrees of freedom and is significant at the 
.02 level. 
(A female Lieutenant commented: "(it) will not improve morale 
aboard a particular vessel at a particular time but will improve 
morale service wide as it improves sea/shore rotation.") 
Statement 13 (Variable QUES 13) 
ttWomen in the military should expect no special treatment because of 
their se:x." 
Table 59 sh.ows the frequency distribution on this variable. 
More than 89 percent of the respondents agreed. 
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Because of the almost total agreement on this premise, cross-
tabulations did not produce any meaningful associations. 
Statement 14 (Variable QUES 14) 
"Women will lose more than they will gain if they are required to 
serve on sea duty or in combat units." 
Frequency distributions are reproduced in Table 60. The 
majority of respondents disagre~ed with this premise (59 percent) . The 
most frequent response was strong disagreement. 
Table 61 shows the cross tabulation by sex for the variable. 
Males were almost exactly evenly divided while females were signifi-
cantly more likely to disagree. The corrected Chi square value with 
one degree of freedom was significant at a level less than .01. Gamma 
was 0.43090. 
A crosstabulation by AWS is shown in Table 62.. As AWS scores 
rise, the percentage of disagreements also increases. The Chi square 
value of 53.95 with three degrees of freedom was significant at a 
level less than .01. Gamma indicated that high degree of association 
(0. 6015 16). 
Statement 15 (Variable QUES 15) 
"Career women in the military should give up their right to have chil-
dren .. " 
Frequency distributions are categorized in Table 63. The more 
frequent response was strong disagreement. A majority of respondents 
(86.5 percent) disagreed with the statement. 
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Table 64 reproduces a crosstabulation by rank. Although agree-
ments were relatively few, they were concentrated among the enlisted 
respondents (79. 5 percent). Corrected Chi square for the table was 
5. 44 with one degree of freedom and the significance level was . 01. 
Gamma was 0.44449. 
A crosstabulation by AWS is shown in Table 65. High AWS was 
strongly associated with increased percentages of disagreement. Chi 
square for this cross tabulation was 29.03 with three degrees of free-
dom and the level of significance was less than . 01. The high degree 
of association was indicated by the Gamma statistic of 0.60547. 
Statement 16 (Variable QUES 16) 
"Women will not be fully equal until they can fight a longs ide men." 
· Table 66 gives frequency distributions for this variable. The 
majority of respondents (61.6 percent) disagreed with the statement. 
As shown in Table 67, the percentage of agreements increased 
when the AWS was higher. The Chi square value with three degrees of 
freedom was 25.02 and the level of significance was less than . 01. 
The measures of association were not as strong, however. Gamma was 
-0.38631. 
Table 68 illustrates the crosstabulation of the variable by age, 
controlling for sex (female). A majority of the youngest women agreed 
with the statement, those women in the 28-37 age group were slightly 
more in agreement while all of the women in the older groupings were 
decidedly more in disagreement with the statement. Chi square value 
with four degrees of freedom was 17.76 and the level of significance 
76 
was less than . 01. Gamma indicated the high degree of association 
(0. 47 451). 
Statement 17 (Variable QUES 17) 
"Feminine charm can be a woman's greatest asset in getting ahead." 
Table 69 charts the frequency distributions for this variable. 
A slight majority (54 percent) disagreed with this statement. 
A crosstabulation by sex showed significant differences among 
male and female respondents. Female respondents (73.1 percent) were 
much more likely to have disagreed than were males. A majority of 
males, in fact, agreed with the premise. The Chi square value for the 
table was 32.22 with one degree of freedom and a level of significance 
less than . 01. The Gamma coefficient indicated the high degree of 
association (0.59700) Table 70 refers. 
Table 71 shows the crosstabulation by AWS. Higher AWS produced 
a greater percentage of disagreement. The association was somewhat 
strong as shown by the Gamma coefficient of 0.32125. 
Statement 18 (Variable QUES 18) 
"Males resent working for a woman boss."' 
Attitudes were relatively split for this statement. As shown in 
Table 72, 51.8 percent of the respondents agreed, 48.2 percent dis-
agreed. The number of agre,ements and disagreements were virtually 
equal. 
The only crosstabulation which produced any noteworthy result 
was the AWS crosstabulation reproduced in Table 73. Those persons 
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with the lowest AWS were more likely to have agreed than persons in 
any of the other AWS categories. Persons in all other categories were 
fairly closely split in opinion on this variable. The Chi square 
value for the table was 11. 15 with three degrees of freedom and the 
level of significance was .01. The summary statistics show that the 
association was not particularly strong. 
Statement 19 (Variable QUES 19) 
"Women possess the endurance and physical stamina needed for combat .. tt 
The frequency distribution for this variable is shown in Table 
74. A majority of respondents (52.4 percent) agreed with the state-
ment. 
Table 75 illustrates the crosstabulation by sex. A larger 
number of females agreed with the premise and 71.8 percent of all the 
disagreement was expressed by the male respondents. The Chi square 
value for the table with one degree of freedom was 16.98, significant 
at less than the .01 level. Gamma indicates the high degree of assoc-
iation at 0.45455. 
As Table 76 shows, higher AWS was associated with increased 
agreement. The Chi square value was 54.32 with three degrees of free-
dom and the significance level was less than ~01. 
Stat.ement 20 (Variable QUES 20) 
"Women in the military should pr.otest the injustices they've faced for 
years. rt 
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Table 77, frequency distributions, shows that 52.5 percent of 
the respondents disagreed. 
When crosstabulated by sex, as shown in Table 78, an interesting 
difference is revealed. A majority of females agreed (61.5 percent) 
and a majority of males disagreed (62 percent). Of all those dis-
agreeing, 70.4 percent were male. Chi square value for this table is 
16.26 with one degree of freedom; level of significance is less than 
.01. The Gamma coefficient reveals the high degree of association 
(0.44571)~ 
The eros stabulation by AWS is also significant. Those persons 
in the lowest two categories were much more likely to disagree with 
the premise. Chi square value was 64.85 with three degrees of freedom 
and the level of significance was less than .01. Gamma, at 0.62339, 
indicated the high degree of association. (Table 79 refers.) 
Statement 21 (Variable QUES 21) 
"Most Navy men are ready to accept women living and working aboard 
ship." 
Frequency distributions are shown in Table 80. The majority of 
respondents disagreed (58.2 percent). 
Table 81 charts a crosstabulation by rank. Interestingly, of 
those who did agree, enlisted personnel predominated (71. 9 percent). 
A higher percentage of officers expressed disagreement. Chi square 
value was 7.91 with one degree of freedom and significance level was 
less than .01. Gamma, at 0.33726 indicated the strength of the asso-
ciation. 
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A crosstabulation by sex is presented in Table 82. Males were 
evenly split on this premise, whereas females were more apt to agree. 
The Chi square value was 13.33 with one degree of freedom, level of 
significance was less than . 01. Gamma, at 0. 41985, indicated the 
strength of the association. 
Table 83 shows the crosstabulation by age. Those respondents in 
the youngest age category agreed by a slight majority with the state-
ment. As age increased, disagreements became increasingly more 
dominant. · The Chi square for this table was 11.51 with four degrees 
of freedom. The level of significance was .02. The association was 
somewhat strong as indicated by the value of Gamma (0.25033). 
Statement 22 (Variable QUES 22) 
"Women are more attentive to detail and therefore make better adminis-
trators than men." 
Table 84 shows the frequency distribution for this variable. A 
majority of the respondents disagreed with the statement (58. 5 per-
cent). 
A crosstabulation by sex (Table 85) yielded an interesting 
result. Males were much more likely to disagree with the stereotyping 
indicated by this statement. Females both agreed and disagreed 
equally. The corrected Chi square value with one degree of freedom 
was 5.97 with a significance level of .01. 
Statement 23 (Variable QUES 23) 
"Women would be less able to kill an enemy." 
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Table 86 shows that only 31.2 percent of the respondents agreed 
with this premise. 
A crosstabulation by sex shown in Table 87 reveals that a major-
ity of both sexes disagreed. Of those who did agree, a majority (71.3 
percent) were male. The Chi square value of 7.67 with one degree of 
freedom was significant at less than the .01 level. Gamma at 0.35336 
indicates the relative strength of the association. 
A cross tabulation by AWS, presented in Table 88 shows a very 
high degree of association. As AWS rose, the percentages of disagree-
ment did likewise. Chi square value for the table, with three degrees 
of freedom and a significance level of less than .01, was 54.31. 
A further crosstabulation by age controlling for sex (female) 
revealed that younger women unanimously disagreed while those in the 
oldest category were more ambivalent--a majority disagreed but the 
number of agreements was nearly equal. Chi square for this table was 
23.14 with four degrees of freedom and the level of significance was 
less than .01. Gamma revealed the strength of the association 
at 0.68684. (Table 89). 
Statement 24 (Variable QUES 24) 
"Congressional attitudes are the biggest obstacles to expanding 
women's role in the military." 
Table 90 shows the frequency distribution for the variable. The 
majority of respondents agreed (58.5 percent). 
A crosstabulation by sex is charted in Table 91 and shows that 
while a majority of both sexes agreed, a greater percentage of the 
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disagreements were expressed by males. Chi square value was 7.00 with 
one degree of freedom, level of significance was less than .01. 
Statement 25 (Variable QUES 25) 
"Gradual changes in assignment policies are the best way to expand 
women's role in the military." 
As shown in Table 92, more than 82 percent of the respondents 
agreed with this statement. 
significant associations. 
Crosstabulations did not reveal any 
Statement 26 (Variable QUES 26) 
"Women members would lower the fighting ability of a 
Frequency distributions are tabulated in Table 93. 
of respondents disagreed (64.4 percent). 
Table 94 describes the crosstabulation by 
combat unit." 
The majority 
sex. Females 
expressed disagreement in greater proportion than did males. Of those 
who did agree, nearly 75 percent were male. The Chi square value with 
one degree of freedom was 17.10 and the level of significance was less 
than .01. Gamma indicated the high level of association at 0.48836. 
A crosstabulation by AWS is presented in Table 95. High AWS is 
clearly associated with increased disagreement. The Chi square value 
is 52. 78 with three degrees of freedom and a significance level of 
less than .01. Gamma, at 0.59149 shows the strength of the associa-
tion. 
Statement 27 (Variable QUES 27) 
"Women can do any job as well as men." 
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Frequency distribution is shown in Table 96. 
respondents disagreed (65.9 percent). 
The majority of 
A crosstabulation by sex is presented in Table 97. A majority 
of respondents of both sexes disagreed with the premise. Males were 
more likely to disagree; females, though, were more divided than were 
the males. The corrected Chi square was 15.61 wi tb. one degree of 
freedom; significance level was less than . 01. 
was 0.45035. 
The value of Gamma 
Table 98 displays the results of the crosstabulation of the 
variable by AWS. Once again AWS proved a reliable predictor--those 
with higher AWS demonstrated significantly more agreement while those 
with very low AWS showed significant disagreement. The Chi square for 
the table was 73.64 with three degrees of freedom and the level of 
significance was less than . 01. The measures of association Gamma, 
Cramer's V, Kendall's Tau C and Somers's D all indicated the strength 
of the association. 
Statement 28 (Variable QUES 28) 
"If the draft is ever reinstated, women should be drafted." 
As Table 99 shows, the majority of the respondents (72. 6 per-
cent) agreed. 
Crosstabulation by AWS produced the only significant associa-
tion. Table 100 illustrates that higher AWS was associated with 
significantly increased percentages of agreement. In the lowest 
category of AWS, more respondents disagreed than agreed, a reversal of 
the results for other categories. The Chi square value with three 
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degrees of freedom was 33.82 and the ·level .of significance was le,ss 
than . 01. Gamma, at 0. 52660 indicates the strength of the assoc-
iation. 
Statement 291 (Variable QUES 29) 
"Women don't belong in foxholes." 
Table 101 shows the frequency distribution for this variable. A 
majority of respondents (55. 7 percent) disagreed with the statement. 
A cross tabul ation by AWS is described in Table 102. Increased 
disagreement is display~d by those having higher AWS. 
of those who agreed had AWS scores lower than 49. 
Over 70 percent 
The Chi square 
va l ue, with three degrees of freedom and a significance level of less 
than . 01, was 62.63. Gamma at 0. 62855 showed the strength of the 
association. 
Statement 30 (Variable QUES 30) 
"Abortions should be readily available to women in the military." 
Table 103 organizes the frequency distributions for this vari-
able. A majority (57.3 percent) agreed. 
A crosstabulation by religious preference is shown in Table 104. 
Not surprisingly, Catholics disagreed significantly more on this issue 
than did those persons who indicated other religious preferences. The 
Chi square value with three degrees of freedom was 28.98 and the level 
of significance was less than .01. Cramer's Vat 0.31238 was the sta-
tistic of choice to describe the strength of the association. 
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Table 105 depicts the cross tabulation by age, 
sex (female). Disagreements increased as AWS rose. 
controlling for 
The Chi square 
value was 34.93 with four degrees of freedom; level of significance 
was l ,ess than . 01. Gamma provided a good measure of the strength of 
the association at 0.69385. 
Statement 31 (Variable QUES 37) 
"Married couples shoul d be assigned to the same command whenever 
poss i ble." 
As Table 106 shows, the majority of respondents (88.4 percent) 
agreed. 
Table 107, a crosstabulation by sex, shows that of those who did 
disagree, the majority were males (81.6 percent). The corrected Chi 
square for this table was 7. 84 with one degree of freedom and a level 
of significance of less than . 01. Gamma provides a measure of the 
strength of the association (0.54848). 
Table 108, a crosstabulation by AWS shows strong association 
between high AWS and increased agreement. The Chi square is 14.48 
with three degrees of freedom and the level of significance is less 
than .01. Gamma is 0.49843. 
Statement 32 (Variable QUES 38) 
"Having women in the military is a nuisance which must be tolerated." 
Table 109 shows the frequency distribution for this variable. 
Only 9.5 percent of the respondents agreed. 
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A cross tabulation by sex is shown in Table 110. Of those who 
did agree, the majority (93.5 percent) were males. The Gamma coeffi-
cient at 0.84127 shows the strength of the association. Chi square is 
15.23 with one degree of freedom and the level of significance is less 
than . 01. 
Table 111 shows the association between the variable and AWS. 
Higher AWS was associated with a greater percentage of disagreement. 
The Gamma coefficient indicates the strength of the association 
(0.59893)·. Chi square with four degrees of freedom and a significance 
level of less than .01 is 33.96. 
Statement 33 (Variable QUES 33) 
"Opening the service academies to women was a good thing." 
The frequency distribution for the variable is shown in Table 
112. The majority of respondents (83 percent) agreed. 
When the variable is crosstabulated with time in service, it is 
interesting to note that those who served longest were somewhat more 
likely to disagree. Breaks with tradition have always been more 
difficult for nold~timers" to accept. The Gamma coefficient of 
0.45052 shows the strength of the associationA Chi square with two 
degrees of freedom is 18.74 and the level of significance is less than 
.01. See Table 113. 
Table 114 shows the results of the cross,tabulation by AWS. The 
majority of disagreements (76.8 percent) were found in the two lowest 
categories of AWS. The Chi square was 36.20 with three degrees of 
freedom and the level of significanoe was less than .01~ The Gamma 
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statistical measure of association was 0.62120 and indicated a strong 
association. 
Statement 34 (Variable QUES 34) 
"Women supervisors have no trouble dealing with male subordinates." 
More than 62.9 percent of the respondents disagreed with this 
statement. Table 115 refers. 
In crosstabulating by sex, it was found that the female respon-
dents were virtually equally distributed on both sides of the issue. 
Males, however, disagreed to a much greater extent (70 percent). See 
Table 116. 
Statement 35 (Variable QUES 35) 
"It is acceptable for male officers to date enlisted women." 
Table 117 contains the frequency distribution for this variable. 
A majority of respondents (62.6 percent) agreed with the statement. 
The crosstabulation by rank shows a significant difference in 
responses from officers and enlisted personnel. Enlisted personnel 
agreed to a much greater extent (78.9 percent) than did officers (35.2 
percent). The strength of the association is indicated by the Gamma 
coefficient (0.74616). Corrected Chi square value is 60.33 with one 
degree of freedom and is significant at less than .01 level. (Table 
118 refers). 
Table 119 shows the crosstabulation by education. Those respon-
dents who had college degrees or post graduate work were more likely 
to disagree than were respondents who had fewer years of education. 
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The Chi square value for the table is 42.60 with four degrees of 
freedom and a level of significance of less than . 01. The value of 
Gamma is 0.46181 indicating a relatively strong association. 
Statement 36 (Variable QUES 36) 
"Women will not be able to cope with the lack of privacy aboard ship." 
Table 120 charts frequency distributions for this variable. The 
majority (67 percent) disagreed with the statement. 
A crosstabulation by sex, found in Table 121, shows that 
females disagreed in greater proportion than did males. Of those who 
did agree, males predominated (75. 2 percent). The measure of asso-
ciation useful to indicate the strength of the relationship is Gamma 
at 0.48059. Chi square is 15.95 with one degree of freedom and the 
level of significance is less than .01. 
Table 122 shows a crosstabulation by AWS. Increased percent-
ages of disagreements were associated with rising AWS. Gamma, at 
0.66167, measures the strength of the association. Chi square value 
is 64.81 with three degrees of freedom and is significant at a level 
less than .01. 
Attitude Towards Women Score 
Table 11 shows the frequency distribution for the various cate-
gories of the Attitude Towards Womens Score (AWS or AWSCOR). Females 
scored consistently higher than males on all measures of central ten-
dency. 
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As noted in Table 123, a cross tabulation by sex, the greatest 
number of males fell into category 2 with scores ranging from 40 to 49 
whereas the largest number of females scored in category 4 having the 
highest scores. Only 39.8 percent of the males scored in the highest 
two categories while 67.9 percent of the females scored 50 or above. 
The Gamma value of 0.48774 indicates the strength of the association. 
Chi square value is 34.82 with three degrees of freedom and is signif-
icant at less than the .01 level. 
The AWS crosstabulated by rank controlling for sex (female) is 
shown in Table 124. Over 85 percent of the female officers scored in 
the two highest categories. Enlisted women in the higher categories 
represented 60 percent of their total number. The Gamma for this 
table measures 0. 52199 and the Chi square value of 14.08 is signif-
icant at a level less than .01. A crosstabulation by rank controlling 
for male sex showed no significant associations. Male officer and 
enlisted personnel showed similar distributions for each AWS category. 
Tables 125 and 126 show a crosstabulation of AWS by status, con-
trolling for sex. In Table 127 (male), retired personnel were much 
more strongly concentrated in the two lowest categories of AWS. A 
majority of reservists also scored in the lowest two categories. 
Active duty personnel were fairly evenly represented in all categories 
with 51.2 percent scoring in the lower two categories and 48.8 percent 
in the higher two. 
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Active duty females, on the other hand; overwhelmingly scored in 
the highest two categorie.s (94. 7 percent). Reservists showed sim-
ilarly high scores while 53.7 percent of retired females scored in the 
lowest two categories. The veteran females, most of whom served in 
World War II also were concentrated in the lower two categories (70.8 
percent) Table 126 refers. 
Table 127 crosstabulates AWS by age contro~ling for sex 
(female). The oldest women scored lowest on the AW8 and ·conversely, 
the youngest scored highest. The age group 48-57, however, was a bit 
of an anomaly once more. Over 61 percent scored in the highest two 
AWS categories. 
adolescent and 
These women, born between 1920 and 1929, spent their 
young adult years in the wartime environment when 
employment opportuniti~es for women had been most expanded. This fact 
may explain the dif£erenoes be·tween them and the next older group who 
had spent their formative years in economically depressed times in 
which jobs were scarce for everyone. The Chi square value for this 
table is 54.49 with twelve degrees of freedom and the level of signif-
icance is less than . 01. The degree of association is indicated by 
the value of Gamma which is 0.552.43. 
Curi ~ously, differences by age were not evidenced for the male 
respondents. 
Table 128 describes a crosstabulation of AWS by educational 
level, controlling for sex (female). Higher levels of education were 
associated with higher AWS scores. Over 71 percent o.f tho.se women who 
scored between 60 and 75 on the AWS were college graduates. The Chi 
90 
square value for this table is 21.73 with nine degrees of freedom and 
the level of significance is less than .01. 
Males showed nearly equal distribution in all categories regard-
less of educational level except that none of the males who had not 
completed high school scored in the highest AWS category. (Table not 
shown). 
Conclusions 
As previously stated, the results of the survey component · of 
this research are not necessarily representative of views which may 
exist in the general naval establishment. For that reason, no infer-
ences to the actual population are drawn. It can be stated however, 
that, at least among those persons who were sufficiently interested in 
the issues to respond, a fair measure of support for the female 
military role exists. 
Women are pioneering in more and more fields of endeavor which 
have been previously closed to them. They will soon be performing 
duties as astronauts and mission specialists aboard space vehicles 
while still prevented from sailing the oceans of earth on combatant 
vessels. There may very well be some jobs that women cannot perform. 
But, generalizing about all women's capabilities or lack thereof, is 
surely presumptive and illogical. 
Expansion of women's roles has not been accomplished whimsi-
cally. It has been driven by manpower realities. In an era when male 
manpower is dwindling and the Department of Defense is seeking to 
expand and upgrade its operating force, finding solutions to manpower 
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shortages will become ever more critical. A return to the draft at 
this time seems politically unattractive, at least to the current 
administration. Other possible solutions may lie in increasing pay 
for the military professional or in making substantial changes in 
recruiting, retention and retirement policies. 
The m~litary is, in a very real sense, a discriminatory 
\ 
employer. It hires the young and provides bountiful incentives for 
retirement at a relatively early age. It does not hire the handi-
capped or the mentally deficient. Avowed homosexuals are not admitted 
or retained. And, as has been noted, the numbers of women and the 
jobs they can perform are still restricted. 
All of these policies may require re-examination in light of 
present and predicted manpower shortages and Department of Defense 
plans to increase the size of the Navy and other services. Failure to 
solve the manpower problem may well jeopardize the security of the 
nation. 
The historical background limiting women's participation in the 
military has been documented in this paper. 
If anything can be learned from the recitation of this history, 
it is that women have been there when they were needed. They have 
been eager to serve even under the most restrictive circumstances. 
During World War II they "endured the 100 degree humid weather of the 
Southwest Pacific, insect-infested campsites, knee-deep mud, and 
jungle rot. They lived in whatever accomodations were available, 
slept in shelter halves, ate field rations, and bathed in their 
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helmets with cold water" 16 In Vietnam, they "were required to show 
endurance and strength. They did the job in a combat zone, got shot 
at without shooting back, and came home with combat decorations, even 
though they were not combatants." 17 
Many of the barriers which have restricted women's utilization 
have been the artificial ones created by statute and policy. To 
e l iminate these barriers would be a logical step toward effective and 
efficient use of personnel resources. 
Removing the statutory barriers to women's utilization on 
combatant ships and aircraft would not necessarily place women in 
combat roles. What it would do is give the Secretaries of the Air 
Force and the Navy the same f l exibility in assigning women that the 
Secretary of the Army currently has. 18 
To further that end, a better definition of combat and combat 
related ass i gnments should be developed by the Department of Defense 
and Congress. Realistic sex-neutral performance standards should be 
developed to more accurately predict individual capabilities. It is 
clear that the combat infantryman requires a vastly different set of 
physical capabilities than does the pilot of a high performance jet or 
the officer of the deck on a modern warship. Contemporary warfare 
takes many forms that do not require a one-on-one matching of physical 
16Major General Jean R. Holm, quoted in U.S .. , Department of 
Defense, Defense 80, (Arlington, Virginia: American Forces Informa-
tion Service: 1980), p. 13. 
17 Ibid. 
18Ibid .. , p. 14. 
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strength. While such duty certainly may involve a risk of death or 
injury, acceptance of that risk is what defines the military profes-
sional. The American civilian population has been fortunate to escape 
the direct effects of recent wars and limited conflicts. It may not 
be so fortunate in the future. Having trained cadres of military 
women may be-come a measurable advantage in some future national emer-
gency, or indeed, a crucial difference. 
APPENDIX I 
SURVEY FORM AND CODEBOOK 
Return to: Respondent If 
Mary A. Johnston 
NASA/KSC Monitoring STS 
University of Central Florida 
P.O. Box 25000 
Orlando, FL 32816 
WOMEN'S ROLE STUDY 
UNIVERSITY OF CENTRAL FLORIDA 
-------
Rank/Rate Occupational Specialty (if applicable) 
-----
Active Duty 
---
Reserve Retired Civilian 
Sex 
-----------
Race Religion 
Branch of Service Years in Service 
Age Marital Status 
How many years of formal education do you have? ___________________ years 
The following items are an attempt to assess the attitudes people 
have about women in the military, particularly about their proper 
role. The best answer to each statement is your personal opinion. The 
statements cover many different and opposing points of view; you may 
find yourself agreeing strongly with some of the statements and dis-
agreeing just as strongly with others. Whether you agree or disagree 
with any statement, you can be sure that many other people feel the 
same way you do. Please indicate your answer to each statement by 
circling the abbreviation which best describes your feelings: (AS) 
Agree strongly, (A) Agree, (D) Disagree, and (DS) Disagree strongly. 
Please respond to every item. 
1. Women should not command troops in combat. AS A D DS 
2. Men and women should be given equal preference AS A D DS 
in being assigned to sea duty. 
3. The possibility of pregnancy does not disqualify AS A D DS 
women from being assigned to sea duty. 
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4. Career women in the military sacrifice some of AS 
their femininity. 
5. Women possess the self-confidence required of AS 
a good leader. 
6. Women cannot cope wth stressful situations as AS 
effectively as men can. 
7. Women are capable of separating their emotions AS 
from their ideas. 
8. Some jobs should be closed to women because of AS 
their inferior physical st.rength. 
9. A woman in the military today has an equal chance AS 
for promotion. 
10. It is not acceptable for women officers to date 
enlisted men. 
11. Spouses will be upset if women are assigned to 
sea duty. 
12. The presence of women on sea duty will improve 
morale. 
13. Women in the military should expect no special 
treatment because of their sex. 
14. Women will lose more than they will gain if 
they are required to serve on sea duty or in 
combat units. 
15. Career women in the military should give up 
their right to have children. 
16. Women will not be fully equal until they can 
fight alongside men. 
17. Fem~nine charm can be a woman's greatest asset 
in getting ahead. 
18. Males resent working for a woman boss. 
19. Women possess the endurance and physical 
stamina needed for combat. 
20. Women in the military should protest the 
injustices they've faced for years. 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
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21. Most Navy men are ready to accept women living 
and working aboard ship. 
22. Women are more attentive to detail and therefore 
make better administrators than men. 
23. Women would be less able to kill an enemy. 
24. Congressional attitudes are the biggest 
obstacles to expanding women's role in the 
military. 
25. Gradual changes in assignment policies are the 
best way to expand women's role in military. 
26. Women members would lower the fighting ability 
of a: combat unit. 
27. Women can do any job as well as men. 
28. If the draft is ever reinstated, women should 
be drafted. 
29. Women don't belong in foxholes. 
30. Abortions should be readily available to women 
in the military. 
31. Married couples should be assigned to the same 
command whenever possible. 
32. Having women in the military is a nuisance 
which must be tolerated. 
33. Opening the service academies to women was a 
good thing. 
34. Women supervisors have no trouble dealing with 
male subordinates. 
35. It is acceptable for male officers to date 
enlisted women. 
36. Women will not be able to cope with the lack 
of privacy aboard ship. 
37. Swearing and obscenity is more repulsive in 
the speech of a woman than a man. 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
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38. Women should take increasing responsibility 
for leadership in solving the intellectual and 
social problems of the day. 
39. Both husband and wife should be allowed the 
same grounds for divorce. 
40 .. Telling dirty jokes should be mostly a masculine 
prerogative. 
41. Intoxication among women is worse than 
intoxication among men. 
42. Under modern economic conditions with women 
being active outside the home, men should 
share in household tasks such as washing 
dishes and doing the laundry. 
43. It is insulting to women to have the "obey" 
clause remain in the marriage service. 
44. There should be a strict merit system in job 
appointment and promotion without regard to sex. 
45. A woman should be as free as a man to propose 
marriage. 
46. Women should worry less about their right and 
more about becoming good wives and mothers. 
47. Women earning as much as their dates should bear 
equally the expense when they go out together. 
48. Women should assume their rightful place in 
business and all the professions along with men. 
49. A woman should not expect to go to exactly the 
same places or to have quite the same freedom 
of action as a man. 
SO. Sons in a family should be given more encourage 
ment to go to college than daughters. 
51. It is ridiculous for a woman to run a locomotive 
and for a man to darn socks. 
52. In general, the father should have greater 
authority than the mother in the bringing up 
of children. 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
AS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
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53. Women should be encouraged not to become 
sexually intimate with anyone before marriage, 
even their fiances. 
54. The husband should not be favored by law over 
the wife in the disposal of family property or 
income. 
AS 
AS 
55. Women should be concerned with their duties of AS 
childbearing and housetending, rather than with 
desires for professional and business careers. 
56. The intellectual leadership of a community should AS 
be largely in the hands of men. 
57. Economic and social freedom is worth far more to AS 
women than acceptance of the ideal of femininity 
which has been set by men. 
58. On the average, women should be regarded as AS 
less capable of contribution to economic 
production than are men. 
59. There are many jobs in which men should be AS 
given preference over women in being hired or 
promoted. 
60. Women should be given equal opportunity with AS 
men for apprenticeship in the various trades. 
61. The modern girl is entitled to the same freedom AS 
from regulation and control that is given to 
the modern boy. 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
A D DS 
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ATTITUDES TOWARD THE ROLE OF WOMEN IN THE NAVY (NAVY SURVEY) CODEBOOK 
The Attitudes Toward the Role of Women in the Navy Survey data file 
consists of survey responses from 330 persons.. Each respondent is 
categorized as a single case. Ten demographic variables describe the 
characteristics of the individual. Sixty-one variables represent the 
individual ' s agreement/ dis agreement wi tb the i terns on the survey 
i nstrument. The final variable is a score computed from responses to 
25 statements (Questions 37 through 61) as described by Spence and 
Helmreich (see text). The file name created from these data is NAVY 
SURVEY ~ 
Navy Survey Codebook 
Golumn(s) 
1- 3 
4-5 
SPSS 
Variable 
Name 
CASE NUMBER 
RANK 
Variable Description and Codes 
Sequential numbers 001 through 330 are 
assigned to each case 
Identification of the hierarchical posi-
tion and pay grade of the respondent 
within the military bureaucratic struc-
ture. Enlisted personnel occupy pay 
grades E-1 through E-9; Warrant Officers, 
pay grades W-1 through W-4; and Com-
missioned Officers, pay grades 01 through 
0-10. 
01 
02 
03 
Recruit, pay grade E-1 
Apprentice Seaman/Fireman/Airman, 
pay grade E-2 
Seaman/Fireman/Airman, pay grade 
E-3 
Column(s) 
6 
SPSS 
Variable 
Name 
STATUS 
100 
Variable Description and Codes 
04 Petty Officer Third Class, pay grade 
E-4 
OS Petty Officer Second Class, pay grade 
E-5 
06 Petty Officer First Class, pay grade 
E-6 
07 Chief Petty Officer, pay grade E-7 
08 Senior Chief Petty Officer, pay grade 
E-8 
09 Master Chief Petty Officer, pay grade 
E-9 
10 Warrant Officer, pay grades W-1 through 
W-4 
11 Ensign, pay grade 0-1 
12 Lieutenant junior grade, pay grade 0-2 
13 Lieutenant, pay grade 0-3 
14 Lieutenant Commander, pay grade 0-4 
15 Commander, pay grade 0-5 
16 Captain, pay grade 0-6 
99 Missing (There were no respondents 
above the grade of Captain/0-6.) 
Indication of individual's military duty 
status. 
1 Serving on active duty 
2 Inactive Reserve 
3 Retired 
4 Civilian (Veteran) 
Column(s) 
7 
8 
9 
10 
SPSS 
Variable 
Name 
SEX 
RACE 
RELPR 
BRANCH 
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Variable Description and Codes 
9 Missing 
Gender of Respondent 
1 Male 
2 Female 
9 Missing 
Race of Respondent 
1 Caucasian 
2 Black 
3 Other 
9 Missing 
Religious Preference of Respondent 
1 Protestant 
2 Roman Catholic 
3 Orthodox 
4 Jewish 
5 Latter Day Saints 
6 No Preference 
7 Atheist 
9 Missing 
Respondent's Branch of Service 
1 Navy 
2 Coast Guard 
3 Marine Corps 
Column(s) 
11-12 
13-14 
15 
16-17 
SPSS 
Variable 
Name 
SERTIM 
AGE 
SPOUSE 
EDUC 
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Variable Description and Codes 
4 Air Force 
5 Army 
9 Missing 
Respondent's Years in Service (Exact value) 
01 
34 
99 Missing 
Respondent's Age in Years (Exact value) 
18 
69 
99 Missing 
Marital Status 
1 Single 
2 Married/Widowed 
3 Divorced/Separated 
9 Missing 
Years of Education Reported by Respondent 
(Exact value) 
10 
19 
99 Missing 
Column(s) 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
SPSS 
Variable 
Name 
QUES 1 
QUES 2 
QUES 3 
QUES 4 
QUES 5 
QUES 6 
QUES 7 
QUES 8 
QUES 9 
QUES 10 
QUES 11 
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Variable Description and Codes 
Begin Survey Statements (All responses for 
QUES 1 Through QUES 61 are coded identi-
cally) 
Women should not command troops in combat. 
1 Agree Strongly 
2 Agree 
3 Disagree 
4 Disagree Strongly 
9 Missing 
Men and women should be given equal prefer-
ence in being assigned to sea duty. 
The possibility of pregnancy does not 
disqualify women from being assigned to sea 
duty. 
Career women in the military sacrifice some 
of their femininity. 
Women possess the self-confidence required 
of a good leader. 
Women cannot cope with stressful situation 
as effectively as men can. 
Women are capable of separating their 
emotions from their ideas. 
Some jobs should be closed to women because 
of their inferior physical strength. 
A woman in the military today has an equal 
chance for promotion. 
It is not acceptable for women officers to 
date enlisted men. 
Spouses will be upset if women are assigned 
to sea duty. 
Column(s) 
29 
30 
3 1 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
SPSS 
Variable 
Name 
QUES 12 
QUES 13 
QUES 14 
QUES 15 
QUES 16 
QUES 17 
QUES 18 
QUES 19 
QUES 20 
QUES 21 
QUES 22 
QUES 23 
QUES 24 
QUES 25 
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Variable Description and Codes 
The presence of women on sea duty will 
improve morale. 
Women in the mi l itary should expect no 
special treatment because of their sex. 
Women will lose more than they will gain 
if they are required to serve on sea duty 
or in combat units. 
Career women in the military shoul d give 
up their right to have children. 
Women will not be fully equal until they 
can fight alongside men. 
Feminine charm can be a woman' s greatest 
asset in getting ahead. 
Males resent working for a woman boss. 
Women possess the endurance and physical 
stamina needed £or combat. 
Women in the military should protest the 
injustices they've faced for years. 
Most Navy men are ready to accept women 
living and working aboard ship. 
Women are more attentive to detail and 
therefore make better administrators than 
men. 
Women would be less able to kill an 
enemy. 
Congressional attitudes 
obstacles to expanding 
the military. 
are the biggest 
women' s role in 
Gradual changes in assignment policies 
are the best way to expand women's role 
in military. 
SPSS 
Variable 
Column(s) Name 
43 QUES 26 
44 QUES 27 
45 QUES 28 
46 QUES 29 
47 QUES 30 
48 QUES 31 
49 QUES 32 
50 QUES 33 
51 QUES 34 
52 QUES 35 
53 QUES 36 
54 QUES 37 
55 QUES 38 
56 QUES 39 
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Variable Description and Codes 
Women members would lower the fighting 
ability of a combat unit. 
Women can do any job as well as men. 
If the draft is ever reinstated, women 
should be drafted. 
Women don't belong in foxholes. 
Abortions should be readily available to 
women in the military. 
Married couples should be assigned to the 
same command whenever possible. 
Having women in the military is a 
nuisance which must be tolerated. 
Opening the service academies to women 
was a good thing. 
Women supervisors have no trouble dealing 
with male subordinates. 
It is acceptable for male officers to 
date enlisted women. 
Women will not be able to cope with the 
lack of privacy aboard ship. 
Variables QUES 37 Through QUES 61 consti-
tute the Short Form of the Attitudes 
Toward Women Survey. 
Swearing and obscenity is more repulsive 
in the speech of a woman than a man. 
Women should take increasing respon-
sibility for leadership in solving the 
intellectual and social problems of the 
day. 
Both husband and wife should be allowed 
the same grounds for divorce. 
SPSS 
Variable 
Column(s) Name 
57 QUES 40 
58 QUES 41 
59 QUES 42 
60 QUES 43 
61 QUES 44 
62 QUES 45 
63 QUES 46 
64 QUES 47 
65 QUES 48 
66 QUES 49 
67 QUES 50 
68 QUES 51 
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Variable Description and Codes 
Telling dirty jokes should be mostly a 
masculine prerogative. 
Intoxication among women is worse than 
intoxication among men. 
Under modern economic conditions with 
women being active outside the home, men 
should share in household tasks such as 
washing dishes and doing the laundry. 
It is insulting to women to have the 
"obey11 clause remain in the marriage 
service. 
There should be a strict merit system in 
job appointment and promotion without 
regard to sex. 
A woman should be as free as a man to 
propose marriage. 
Women should worry less about their 
rights and more about becoming good wives 
and mothers. 
Women earning as much as their dates 
should bear equally the expense when they 
go out together. 
Women should assume their rightful place 
in business and all the professions along 
with men. 
A woman should not expect to go to 
exactly the same places or to have quite 
the same freedom of action as a man. 
Sons in a family should be given more 
encouragement to go to college than 
daughters. 
It is ridiculous for a woman to run a 
locomotive and for a man to darn socks. 
Column(s) 
69 
70 
71 
72 . 
73 
74 
75 
76 
77 
78 
SPSS 
Variable 
Name 
QUES 52 
QUES 53 
QUES 54 
QUES 55 
QUES 56 
QUES 57 
QUES 58 
QUES 59 
QUES 60 
QUES 61 
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Variable Description and Codes 
In general, the father should have 
greater authority than the mother in the 
bringing up of children. 
Women should be encouraged not to become 
sexually intimate with anyone before 
marriage, even their fiances. 
The husband should not be favored by law 
over the wife in the disposal of family 
property or income. 
Women should be concerned with their 
duties of childbearing and housetending, 
rather than with desires for professional 
and business careers. 
The intellectual leadership of a com-
munity should be largely in the hands of 
men. 
Economic and social freedom is worth far 
more to women than acceptance of the 
ideal of femininity which has been set by 
men. 
On the average, women should be regarded 
as less capable of contribution to 
economic production than are men. 
There are many jobs in which men should 
be given preference over women in being 
hired or promoted. 
Women should be given equal opportunity 
with men for apprenticeship in the 
various trades. 
The modern girl is entitled to the same 
freedom from regulation and control that 
is given to the modern boy. 
1 Agree strongly 
2 Agree 
Column(s) 
79-80 
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Variable Description and Codes 
3 Disagree 
4 Disagree Strongly 
9 Missing 
This variable is a computed numerical 
score based on the responses given on 
QUES 37 Through QUES 61. Each response 
is scored from 0 to 3 with 0 being the 
most traditional-conservative response 
and 3 being the most contemporary-liberal 
response. The scores for each of the 25 
statements are added to derive the 
Attitude Towards Women Score. (Exact 
values are used) 
09 
75 
99 Missing 
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TABLE 1 
MILITARY RATE/RANK OF RESPONDENTS 
ENLISTED 
Rate RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
E-1 1. 1 0.3 0 . 3 0.3 
E-2 2. 2 0.6 0.6 0.9 
E-3 3. 15 4 .5 4.6 5.5 
E-4 4. 38 11.5 11.6 17.1 
E-5 5. 58 17.6 17.7 34.9 
E-6 6. 37 11.2 11.3 46.2 
E-7 7. 31 9.4 9.5 55.7 
E-8 B. B 2.4 2.4 58.1 
E-9 9. 15 4.5 4.6 62.7 
TOTAL ENLISTED 205 
OFFICER 
Rank 
WARRANT 10. 4 1.2 1.2 63.9 
ENSIGN 11. 6 1.8 1.8 65.7 
LTJG 12. 16 4.8 4.9 70.6 
LT 13. 41 12.4 12.5 83.2 
LCDR 14. 30 9.1 9.2 92 . 4 
CDR 15. 19 5.8 5.8 98.2 
CAPT 16. 6 1.8 1.8 100.0 
MISSING 99. 3 0.9 MISSING 100 . 0 
TOTAL OFFICER 125 100.0 100.0 
TOTAL 330 
Mode: 5.000 
Median: 6.903 
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TABLE 2 
DUTY STATUS OF RESPONDENTS 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
ACTIVE 1. 182 55.2 55.2 55.2 
RESERVE 2. 51 15.5 15.5 70.6 
RETIRED 3. 72 21.8 21.8 92.4 
VETERAN 4. 25 7.6 7.6 100.0 
TOTAL 330 100.0 100.0 
Mode: 1.000 
TABLE 3 
SEX OF RESPONDENTS 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
MALE 1. 196 59.4 59.4 59.4 
FEMALE 2. 134 40.6 40.6 100.0 
TOTAL 330 100.0 100.0 
Mode: 1.000 
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TABLE 4 
RACE OF RESPONDENTS 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
WHITE 1. 310 93.9 97.5 97.5 
NONWHITE 2. 8 2.4 2 . 5 100.0 
MISSING 9. 12 3.6 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 1.000 
TABLE 5 
RELIGIOUS PREFERENCE OF RESPONDENTS 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
PROTESTANT 1. 167 50.6 54.9 54.9 
CATHOLIC 2. 91 27.6 29.9 84.9 
OTHER 3. 5 1.5 1.6 86.5 
NO PREFERENCE 4. 41 12 . 4 13.5 100.0 
MISSING 9. 26 7.9 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 1.000 
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TABLE 6 
BRANCH OF SERVICE OF RESPONDENTS 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
NAVY 1. 297 90.0 90.3 90.3 
COAST GUARD 2. 8 2.4 2.4 92.7 
MARI NES 3. 18 5.5 5.5 98.2 
AIR FORCE 4. 6 1.8 1.8 100.0 
MISSING 9. 1 0.3 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 1 . 000 
113 
TABLE 7 
RESPONDENT 1 S YEARS IN SERVICE 
ABSOLUTE 
CATEGORY LABEL CODE FREQUENCY 
1-6 years 1. 132 
7-12 years 2. 75 
Over 12 years 4. 123 
TOTAL 330 
(Statistics for Raw, Unrecoded Data:) 
Me an : 11 . 56 8 
Mode: 3.000 
Median: 8.938 
Minimum: 1.000 
Maximum: 34.000 
Standard Deviation: 8.690 
RELATIVE 
FREQUENCY 
(PERCENT) 
40.0 
22.7 
37.3 
100.0 
ADJUSTED CUMULATIVE 
FREQUENCY FREQUENCY 
(PERCENT) (PERCENT) 
40.0 40.0 
22.7 62.7 
37.3 100.0 
100.0 
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TABLE 8 
RESPONDENT'S 
ABSOLUTE 
CATEGORY LABEL CODE FREQUENCY 
18-27 1. 96 
28-37 2. 101 
38-47 3. 60 
48-57 4. 44 
58-69 5. 29 
TOTAL 330 
(Statistics for Unrecoded Raw Data:) 
Mean: 36.755 
Mode: 25.000 
Median: 32.500 
Minimum: 18.000 
Maximum: 69.000 
Range: 51.000 
Standard Deviation: 12.695 
AGE 
RELATIVE ADJUSTED CUMULATIVE 
FREQUENCY FREQUENCY FREQUENCY 
(PERCENT) (PERCENT) (PERCENT) 
29.1 29.1 29.1 
30.6 30.6 59.7 
18.2 18.2 77.9 
13.3 13.3 91.2 
8.8 8.8 100.0 
100.0 100.0 
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TABLE 9 
MARITAL STATUS OF RESPONDENTS 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
SINGLE 1. 113 34.2 35.2 35 . 2 
MARRIED 2. 182 55.2 56.7 91.9 
DIVORCED/SEPARATED 3. 26 7.9 8 . 1 100.0 
MISSING 9. 9 2.7 MISSING lOO.O 
TOTAL 330 100 . 0 100 . 0 
Mode: 2.000 
TABLE 10 
EDUCATIONAL LEVEL OF RESPONDENTS 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
NON-HIGH SCHOOL GRADUATE 1. 8 2.4 2.4 2.4 
HIGH SCHOOL GRADUATE 2. 79 23.9 23.9 26.4 
SOME COLLEGE 3. 102 30.9 30.9 57.3 
COLLEGE DEGREE 4. 65 19.7 19.7 77.0 
ADVANCED DEGREE 5. 76 23.0 23.0 100.0 
TOTAL 330 100.0 100 . 0 
Mean: 3 . 000 
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TABLE 11 
SCORE OF RESPONDENTS ON ATTITUDES TOWARD WOMEN SCALE 
RELATIVE 
ABSOLUTE FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) 
1. 39 11.8 
2. 122 37.0 
3. 88 26.7 
4 . 81 24.5 
TOTAL 330 100 . 0 
Mode: 2.000 
(Statistics for Raw, Unrecoded Data:) 
Mean: 51.973 
Mode: 49.000 
Median: 49.767 
Minimum: 9.000 
Maximum: 75.000 
Males 
Mean: 49.133 
Mode: 46.000 
Median: 47.955 
Minimum: 9.000 
Maximum: 74.000 
Standard Deviation: 10.520 
Females 
56.127 
50 . 000 
55.167 
30.000 
75.000 
11.289 
AD.TIJSTED 
FREQUENCY 
(PERCENT) 
11.8 
37.0 
26.7 
24.5 
100.0 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
11.8 
48.8 
75.5 
100.0 
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TABLE 12 
Crosstabulation of RANK by SEX 
RANK 
COUNT 
ROW % 
COLUMN % 
TOTAL % 
ENLISTED 
OFFICER 
COLUMN 
TOTAL 
L 
2. 
SEX 
MALE 
120 
58.5 
61.5 
36.7 
75 
61.5 
38.5 
22.9 
195 
59.6 
1. 
FEMALE 
2. 
85 
41.5 
64.4 
26.0 
47 
38.5 
35 . 6 
14.4 
132 
40.4 
ROW 
TOTAL 
205 
62.7 
122 
37.3 
327 
100.0 
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TABLE 13 
Crosstabulation of STATUS by SEX 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
STATUS TOTAL % 1. 2. 
ACTIVE 1. 125 57 182 
68.7 31.3 55.2 
63.8 42.5 
37.9 17.3 
RESERVE 2. 37 14 51 
72.5 27.5 15.5 
18.9 10.4 
11.2 4.2 
RETIRED 3. 33 39 72 
45.8 54.2 21.8 
16.8 29.1 
10.0 11.8 
VETERAN 4. 1 24 25 
4.0 96.0 7.6 
0.5 17.9 
0.3 7.3 
COLUMN 196 134 330 
TOTAL 59.4 40.6 100.0 
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TABLE 14 
Crosstabulation of AGE by SEX 
SEX 
COUNT 
ROW % MALE FEMALE 
COLUMN % 
AGE TOTAL % 1. 
18 - 27 1. 66 
68.8 
33.7 
20.0 
28 - 37 2. 70 
69.3 
35 . 7 
21.2 
38 - 47 3. 47 
78.3 
24.0 
14.2 
48 - 57 4. 10 
22 . 7 
5.1 
3.0 
57 - 69 5. 3 
10.3 
1.5 
0.9 
COLUMN 196 
TOTAL 59.4 
Mean Age of Males: 32.847 
Mean Age of Females: 42.470 
Medi an Age of Males: 31.000 
Median Age of Females: 41.500 
Modal Age of Males: 27.000 
Modal Age of Females: 30.000 
2. 
30 
31.3 
22.4 
9.1 
31 
30.7 
23.1 
9.4 
13 
21.7 
9.7 
3.9 
34 
77.3 
25.4 
10.3 
26 
89.7 
19.4 
7.9 
134 
40.6 
ROW 
TOTAL 
96 
29.1 
101 
30.6 
60 
18.2 
44 
13.3 
29 
8.8 
330 
100.0 
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TABLE 15 
Crosstabulation of EDUCATION by SEX 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
EDUC TOTAL % 1. 2. 
NON-HIGH SCHOOL 1. 8 0 8 
GRADUATE 100.0 0.0 2.4 
4.1 0.0 
2.4 0.0 
HIGH 2. so 29 79 
SCHOOL 63.3 36.7 23.9 
GRADUATE 25.5 21.6 
15.2 8.8 
SOME COLLEGE 3. 63 39 102 
61.8 38.2 30.9 
32.1 29.1 
19.1 11.8 
COLLEGE 4 . 30 35 65 
GRADUATE 46.2 53.8 19.7 
15.3 26.1 
9.1 10.6 
POST s. 45 31 76 
GRADUATE 59.2 40.8 23.0 
23.0 23.1 
13 . 6 9.4 
COLUMN 196 134 330 
TOTAL 59.4 40.6 100.0 
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TABLE 16 
Crosstabulation of MARITAL STATUS by SEX 
SEX 
COUNT 
ROW % HALE FEMALE ROW 
COLUMN % TOTAL 
SPOUSE TOTAL % 1. 2. 
SINGLE 1. 45 68 113 
39.8 60.2 35.2 
23.7 51.9 
14.0 21.2 
MARRIED 2. 138 44 182 
75.8 24.2 56.7 
72.6 33.6 
43.0 13.7 
SEPARATED/ 3. 7 19 26 
DIVORCED 26.9 73.1 8.1 
3.7 14.5 
2.2 5.9 
COLUMN 190 131 321 
TOTAL 59.2 40.8 100.0 
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TABLE 17 
(QUES 1) Women should not command troops in combat. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 94 28.5 28.9 28.9 
AGREE 2. 62 18.8 19.1 48.0 
DISAGREE 3. 114 34.5 35.1 83.1 
DISAGREE STRONGLY 4. 55 16.7 16.9 100.0 
MISSING 9. 5 1.5 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 3.000 
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TABLE 18 
Crosstabulation of QUES 1 by SEX 
Women should not command troops in combat 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
QUES 1 TOTAL % 1. 2. 
AGREE 1. 113 43 156 
72.4 27.6 48.0 
57.9 33.1 
34.8 13.2 
DISAGREE 2. 82 87 169 
48.5 51.5 52.0 
42.1 66.9 
25.2 26.8 
COLUMN 195 130 325 
TOTAL 60.0 40.0 100.0 
Corrected CHI Square = 18.34782 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square = 19.33144 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.24389 
Contingency Coefficient = 0.23694 
Lambda (Asymmetric) = 0.19872 with QUES 1 Dependent. 
= 0.03846 with Sex Dependent. 
Lambda (Symmetric)= 0.12587 
Uncertainty Coefficient (Asymmetric) = 0.04360 with QUES 1 Dependent. 
= 0.04485 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04421 
Kendall's Tau B = 0.24389 
Significance = 0.0000 
Gamma = 0.47204 
Somers's D (Asymmetric)= 0.24872 with QUES 1 Dependent. 
= 0.23915 with Sex Dependent. 
Somers's D (Symmetric) = 0.24384 
Number of Missing Observations = 5. 
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TABLE 19 
Crosstabulation of QUES 1 by AGE Controlling for 
(Female) 
Women should not command troops in combat 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 1 TOTAL % 1. 2. 3. 
AGREE 1. 6 5 7 
14.0 11.6 16.3 
20.7 17.2 58.3 
4.6 3.8 5.4 
DISAGREE 2. 23 24 5 
26.4 27.6 5.7 
79.3 82.8 41.7 
17.7 18.5 3.8 
COLUMN 29 29 12 
TOTAL 22.3 22.3 9.2 
CHI Square = 13.82805 with 4 Degrees of Freedom. 
Significance = 0.0079 
Cramer's V = 0.32614 
Contingency Coefficient= 0.31007 
48 -
57 
11 
25.6 
32.4 
8.5 
23 
26.4 
67.6 
17.7 
34 
26.2 
Lambda (Asymmetric) = 0.09302 with QUES 1 Dependent. 
= 0.04167 with Age Dependent. 
Lambda (Symmetric) = 0.05755 
4. 
SEX 
58 -
69 
5. 
14 
32.6 
53.8 
10.8 
12 
13.8 
46.2 
9.2 
26 
20.0 
Uncertainty Coefficient (Asymmetric) = 0.08362 with QUES 1 Dependent. 
= 0.03398 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04832 
Kendall's Tau C = -0.26154 
Significance = 0.0025 
Gamma = -0.36505 
Somers's D (Asymmetric)= -0.16689 with QUES 1 Dependent. 
= -0.29538 with Age Dependent. 
Somers's D (Symmetric) = -0.21328 
Number of Missing Observations = 5. 
ROW 
TOTAL 
43 
33.1 
87 
66.9 
130 
100.0 
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TABLE 20 
Crosstabulation of QUES 1 by AWSCOR 
Women should not command troops in combat. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 1 TOTAL % 1. 2. 3. 
AGREE 1. 31 79 30 
19.9 50.6 19.2 
79.5 65.3 34.5 
9.5 24.3 9.2 
DISAGREE 2. 8 42 57 
4.7 24.9 33.7 
20.5 34.7 65.5 
2.5 12.9 17.5 
COLUMN 39 121 87 
TOTAL 12.0 37.2 26.8 
CHI Square = 59.96161 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.42953 
Contingency Coefficient = 0.39466 
60 -
75 
16 
10.3 
20.5 
4.9 
62 
36.7 
79.5 
19.1 
78 
24.0 
Lambda (Asymmetric) = 0.38462 with QUES 1 Dependent. 
= 0.09804 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.22222 
4. 
ROW 
TOTAL 
156 
48.0 
169 
52.0 
325 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.13989 with QUES 1 Dependent. 
= 0.07351 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.09637 
Kendall's Tau C = 0.46989 
Significance = 0.0000 
Gamma :;:; 0.61744 
Somers's D (Asymmetric)= 0.32734 with QUES 1 Dependent. 
= 0.47064 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.38613 
Number of Missing Observations = 5. 
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TABLE 21 
(QUES 2) Men and Women should be given equal preference in 
being assigned to sea duty. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 99 30.0 30.2 
AGREE 2. 120 36.4 36.6 
DISAGREE 3. 65 19 . 7 19.8 
DISAGREE STRONGLY 4. 44 13.3 13.4 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
30.2 
66.8 
86.6 
100.0 
100.0 
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TABLE 22 
Crosstabulation of QUES 2 by STATUS 
Men and Women should be given equal preference in 
being assigned to sea duty. 
STATUS 
COUNT 
ROW % ACTIVE RESERVE RETIRED 
COLUMN % 
QUES 2 TOTAL % 1. 2. 3. 
AGREE 1. 134 34 38 
61.2 15.5 17.4 
74.4 66.7 52.8 
40.9 10.4 11.6 
DISAGREE 2. 46 17 34 
42.2 15.6 31.2 
25.6 33.3 47.2 
14.0 5.2 10.4 
COLUMN 180 51 72 
TOTAL 54.9 15.5 22.0 
CHI Square = 13.58925 with 3 Degrees of Freedom. 
Significance = 0.0035 
Cramer's V = 0.20355 
Contingency Coefficient= 0.19946 
VETERAN 
13 
5.9 
52.0 
4.0 
12 
11.0 
48.0 
3.7 
25 
7.6 
Lambda (Asymmetric) = 0.00000 with QUES 2 Dependent. 
= 0.00000 with Status Dependent. 
Lambda (Symmetric) = 0.00000 
ROW 
TOTAL 
4. 
219 
66.8 
109 
33.2 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.03200 with QUES 2 Dependent. 
= 0.01773 with Status Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02282 
Kendall's Tau C = 0.19494 
Significance = 0.0002 
Gamma = 0.33435 
Somers's D (Asymmetric)= 0.15704 with QUES 2 Dependent. 
= 0.21964 with Status Dependent. 
Somers's D (Symmetric) = 0.18314 
Number of Missing Observations = 2. 
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TABLE 23 
Crosstabulation of QUES 2 by AGE 
Men and Women should be given equal preference 
being assigned to sea duty. 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 2 TOTAL % 1. 2. 3. 
AGREE 1. 72 68 37 
32.9 31.1 16.9 
75.8 68.0 61.7 
22.0 20.7 11.3 
DISAGREE 2. 23 32 23 
21.1 29.4 21.1 
24.2 32.0 38.3 
7.0 9.8 7.0 
COLUMN 95 100 60 
TOTAL 29.0 30.5 18.3 
CHI Square = 10.56302 with 4 Degrees of Freedom. 
Significance = 0.0319 
Cramer's V = 0.17946 
Contingency Coefficient= 0.17663 
48 -
57 
29 
13.2 
65.9 
8.8 
15 
13.8 
34.1 
4.6 
44 
13.4 
Lambda (Asymmetric) = 0.02752 with QUES 2 Dependent. 
= 0.01754 with Age Dependent. 
Lambda (Symmetric) = 0.02077 
4. 
in 
58 -
69 
5. 
13 
5.9 
44.8 
4.0 
16 
14.7 
55.2 
4.9 
29 
8.8 
Uncertainty Coefficient (Asymmetric) = 0.02473 with QUES 2 Dependent. 
= 0.01037 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.01462 
Kendall's Tau C = 0.16378 
Significance = 0.0025 
Gamma = 0.23753 
Somers's D (Asymmetric)= 0.10720 with QUES 2 Dependent. 
= 0.18453 with Age Dependent. 
Somers's D (Symmetric) = 0.13562 
Number of Missing Observations = 2. 
ROW 
TOTAL 
219 
66.8 
109 
33.2 
328 
100.0 
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TABLE 24 
Crosstabulation of QUES 2 by AWSCOR 
Men and Women should be given equal preference in 
being assigned to sea duty. 
AWSCOR 
COUNT 
ROW % 9 - 40 - so -
COLUMN % 39 49 59 
QUES 2 TOTAL % 1. 2. 3. 
AGREE 1. 13 68 65 
5.9 31.1 29.7 
33.3 56.2 73.9 
4.0 20.7 19.8 
DISAGREE 2. 26 53 23 
23.9 48.6 21.1 
66.7 43.8 26.1 
7.9 16.2 7.0 
COLUMN 39 121 88 
TOTAL 11.9 36.9 26.8 
CHI Square = 49.34826 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer' s V = 0.38788 
Contingency Coefficient = 0.36163 
60 -
75 
73 
33.3 
91.3 
22.3 
7 
6.4 
8.8 
2.1 
80 
24.4 
Lambda (Asymmetric) = 0.11927 with QUES 2 Dependent. 
= 0.02415 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.05696 
ROW 
TOTAL 
4. 
219 
66.8 
109 
33.2 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.12703 with QUES 2 Dependent. 
= 0 . 06127 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.08267 
Kendall's Tau C = -0 .40062 
Significance = 0.0000 
Gamma = -0.60118 
Somers's D (Asymmetric)= -0.27886 with QUES 2 Dependent. 
= -0.45138 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0.34474 
Number of Missing Observations = 2. 
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TABLE 25 
(QUES 3) The possibility of pregnancy does not disqualify 
women from being assigned to sea duty. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 90 27.3 27.4 
AGREE 2. 115 34.8 35.1 
DISAGREE 3. 60 18.2 18.3 
DISAGREE STRONGLY 4. 63 19.1 19.2 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode:· 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
27.4 
62.5 
80.8 
100.0 
100.0 
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TABLE 26 
Crosstabulation of QUES 3 by RANK 
The possibility of pregnancy does not disqualify 
women from being assigned to sea duty. 
COUNT RANK 
ROW % ENLISTED OFFICER ROW 
COLUMN % TOTAL 
QUES 3 TOTAL % 1. 2. 
AGREE 1. 117 87 204 
57.4 42.6 62.8 
57.4 71.9 
36.0 26.8 
DISAGREE 2. 87 34 121 
71.9 28.1 37.2 
42.6 28.1 
26.8 10.5 
COLUMN 204 121 325 
TOTAL 62.8 37.2 100.0 
Corrected CHI Square = 6.26990 with 1 Degree of Freedom. 
Significance = 0.0123 
Raw CHI Square = 6.87833 with 1 Degree of Freedom. 
Signifi cance = 0.0087 
PHI= 0.14548 
Contingency Coefficient= 0.14396 
Lambda (Asymmetric) = 0.00000 with QUES 3 Dependent. 
= 0.00000 with Rank Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.01635 with QUES 3 Dependent. 
= 0.01635 with Rank Dependent. 
Uncertainty Coefficient (Symmetric) = 0.01635 
Kendall's Tau B = -0.14548 
Significance = 0.0044 
Gamma = -0.31099 
Somers's D (Asymmetric)= -0.14548 with QUES 3 Dependent. 
= -0.14548 with Rank Dependent. 
Somers's D (Symmetric) = -0.14548 
Number of Missing Observations = 5. 
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TABLE 27 
Crosstabulation of QUES 3 by STATUS 
The possibility of pregnancy does not disqualify 
women from being assigned to sea duty. 
STATUS 
COUNT 
ROW % ACTIVE RESERVE RETIRED 
COLUMN % 
QUES 3 TOTAL % 1. 2. 3. 
AGREE 1. 131 27 36 
63.9 13.2 17.6 
72 . 4 54.0 50.0 
39.9 8.2 11.0 
DISAGREE 2. so 23 36 
40.7 18.7 29.3 
27.6 46.0 50.0 
15.2 7.0 11.0 
COLUMN 181 50 72 
TOTAL 55.2 15.2 22.0 
CHI Square= 17 .52386 with 3 Degrees of Freedom. 
Significance = 0.0006 
Cramer's V = 0.23114 
Contingency Coefficient = 0.22520 
VETERAN 
11 
5.4 
44.0 
3.4 
14 
11.4 
56.0 
4.3 
25 
7.6 
Lambda (Asymmetric) = 0.02439 with QUES 3 Dependent. 
= 0.00000 with Status Dependent. 
Lambda (Symmetric) = 0.01111 
4. 
ROW 
TOTAL 
205 
62.5 
123 
37.5 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.04039 with QUES 3 Dependent. 
= 0.02336 with Status Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02960 
Kendall's Tau C = 0.23200 
Significance = 0.0000 
Gamma = 0.37604 
Somers's D (Asymmetric)= 0.18763 with QUES 3 Dependent. 
= 0.24747 with Status Dependent. 
Somers's D (Symmetric) = 0.21344 
Number of Missing Observations = 2. 
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TABLE 28 
Crosstabulation of QUES 3 by AGE Controlling for SEX 
(Female) 
The possibility of pregnancy does not disqualify 
women from being assigned to sea duty. 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 3 TOTAL % 1. 2. 3. 
AGREE 1. 26 23 7 
29.9 26.4 8.0 
86.7 76.7 53.8 
19.5 17.3 5.3 
DISAGREE 2. 4 7 6 
8.7 15.2 13.0 
13 . 3 23.3 46.2 
3.0 5.3 4.5 
COLUMN 30 30 13 
TOTAL 22.6 22.6 9.8 
CHI Square= 19.34564 with 4 Degrees of Freedom. 
Signifi cance = 0.0007 
Cramer's V = 0.38139 
Contingency Coefficient = 0.35635 
48 -
57 
22 
25.3 
64.7 
16.5 
12 
26.1 
35.3 
9 . 0 
34 
25.6 
Lambda (Asymmetric) = 0.17391 with QUES 3 Dependent. 
= 0.09091 with Age Dependent. 
Lambda (Symmetric) = 0. 11724 
4. 
58 -
69 
9 
10.3 
34.6 
6.8 
17 
37.0 
65.4 
12.8 
26 
19.5 
5. 
Uncertainty Coefficient (Asymmetric) = 0.11507 with QUES 3 Dependent. 
= 0.04736 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06710 
Kendall ' s Tau C = 0.37764 
Significance = 0.0000 
Gamma = 0.50946 
Somers's D (Asymmetric)= 0.24050 with QUES 3 Dependent. 
= 0.41729 with Age Dependent. 
Somers's D (Symmetric) = 0.30513 
Number of Missing Observations = 2. 
ROW 
TOTAL 
87 
65.4 
46 
34.6 
133 
100.0 
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TABLE 29 
Crosstabulation of QUES 3 by AWSCOR 
The possibility of pregnancy does not disqualify 
women from being assigned to sea duty. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 3 TOTAL % 1. 2. 3. 
AGREE I. 14 59 63 
6.8 28.8 30.7 
36.8 48.4 71.6 
4.3 18.0 19.2 
DISAGREE 2. 24 63 25 
19.5 51.2 20.3 
63.2 51.6 28.4 
7.3 19.2 7.6 
COLUMN 38 122 88 
TOTAL 11.6 37.2 26.8 
CHI Square = 43.43661 with 3 Degrees of Freedom. 
Significance = 0.000 
Cramer's V = 0.36391 
Contingency Coefficient = 0.34197 
60 -
75 
69 
33.7 
86.3 
21.0 
11 
8.9 
13.8 
3.4 
80 
24.4 
Lambda (Asymmetric) = 0.11382 with QUES 3 Dependent. 
= 0.04854 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.07295 
4. 
ROW 
TOTAL 
205 
62.5 
123 
37.5 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.10571 with QUES 3 Dependent. 
= 0.05319 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.07077 
Kendall's Tau C = -0.38749 
Significance = 0.0000 
Gamma = -0.55354 
Somers's D (Asymmetric)= -0.27031 with QUES 3 Dependent. 
= -0.41333 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0.32686 
Number of Missing Observations = 2. 
(QUES 4) 
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TABLE 30 
Career women in the military sacrifice some 
of their femininity. 
FREQUENCY DISTRIBUTION 
RELATIVE AD..nJSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 27 8.2 8.2 
AGREE 2. 95 28.8 28.9 
DISAGREE 3. 95 28.8 28.9 
DISAGREE STRONGLY 4. 112 33.9 34.0 
MISSING 9. 1 0.3 MISSING 
TOTAL 330 100.0 100.0 
Mode: 4.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
8.2 
37.1 
66.0 
100.0 
100.0 
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TABLE 31 
Crosstabulation of QUES 4 by SEX 
Career women in the military sacrifice 
o£ their femininity. 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
QUES 4 TOTAL % 1. 2. 
AGREE 1. 100 22 122 
82.0 18.0 37.1 
51.3 16.4 
30.4 6.7 
DISAGREE 2. 95 112 207 
45.9 54.1 62.9 
48.7 83.6 
28.9 34.0 
COLUMN 195 134 329 
TOTAL 59.3 40.7 100.0 
Corrected CHI Square = 39.89657 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square = 41.37739 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.35464 
Contingency Coefficient = 0.33424 
Lambda (Asymmetric) = 0.04098 with QUES 4 Dependent. 
= 0.12687 with Sex Dependent. 
Lambda (Symmetric) = 0.08594 
some 
Uncertainty Coefficient (Asymmetric) = 0.10143 with QUES 4 Dependent. 
= 0.09896 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.10018 
Kendall's Tau B = 0.35464 
Significance = 0.0000 
Gamma = 0.68548 
Somers's D (Asymmetric)= 0.34864 with QUES 4 Dependent. 
= 0.36073 with Sex Dependent. 
Somers's D (Symmetric) = 0.35459 
Number of Missing Observations = 1. 
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TABLE 32 
Crosstabulation of QUES 4 by AWSCOR 
Career women in the military sacrifice 
of their femininity. 
AWSCOR 
COUNT 
ROW % 9 - 40 - so -
COLUMN % 39 49 59 
QUES 4 TOTAL % 1. 2. 3. 
AGREE 1. 24 54 29 
19.7 44.3 23.8 
61.5 44.6 33.0 
7.3 16.4 8.8 
DISAGREE 2. 15 67 59 
7.2 32.4 28.5 
38.5 55.4 67.0 
4.6 20.4 17.9 
COLUMN 39 121 88 
TOTAL 11.9 36.8 26.7 
CHI Square= 25.55745 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer 1 s V = 0.27872 
Contingency Coefficient = 0.26848 
60 -
75 
15 
12.3 
18.5 
4.6 
66 
31.9 
81.5 
20.1 
81 
24.6 
Lambda (Asymmetric) = 0.07377 with QUES 4 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.02727 
some 
ROW 
TOTAL 
4. 
122 
37.1 
207 
62.9 
329 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.06081 with QUES 4 Dependent. 
= 0.03041 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04055 
Kendall's Tau C = 0.29449 
Significance = 0.0000 
Gamma = 0.42902 
Somers's D (Asymmetric)= 0.20493 with QUES 4 Dependent. 
= 0.31555 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.24848 
Number of Missing Observations = 1. 
(QUES 5) 
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TABLE 33 
Women possess the self confidence required 
of a good leader. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 107 32.4 32.5 
AGREE 2. 169 51.2 51.4 
DISAGREE 3. 44 13.3 13.4 
DISAGREE STRONGLY 4. 9 2.7 2.7 
MISSING 9. 1 0.3 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
32.5 
83.9 
97.3 
100.0 
100.0 
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TABLE 34 
Crosstabulation of QUES 5 by SEX 
Women possess the self confidence required 
of a good leader. 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
QUES 5 TOTAL % 1. 2. 
AGREE 1. 149 127 276 
54.0 46.0 83.9 
76.4 94.8 
45.3 38.6 
DISAGREE 2. 46 7 53 
86.8 13.2 16.1 
23.6 5.2 
14.0 2.1 
COLUMN 195 134 329 
TOTAL 59.3 40.7 100.0 
Corrected CHI Square = 18.48746 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square = 19.82317 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.24546 
Contingency Coefficient = 0.23839 
Lambda (Asymmetric) = 0.00000 with QUES 5 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.07739 with QUES 5 Dependent. 
= 0.05055 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06115 
Kendall's Tau B = -0.24546 
Significance = 0.0000 
Gamma = -0.69702 
Somers's D (Asymmetric)= -0.18366 with QUES 5 Dependent. 
= -0.32807 with Sex Dependent. 
Somers's D (Symmetric) = -0.23549 
Number of Missing Observations = 1. 
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TABLE 35 
Crosstabulation of QUES 5 by AWSCOR 
Women possess the self confidence required 
of a good leader. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 5 TOTAL % 1. 2. 3. 
AGREE 1. 21 100 76 
7.6 36.2 27.5 
53.8 82.0 87.4 
6.4 30.4 23.1 
DISAGREE 2. 18 22 11 
34.0 41.5 20.8 
46.2 18.0 12.6 
5.5 6.7 3.3 
COLUMN 39 122 87 
TOTAL 11.9 37.1 26.4 
CHI Square = 38.30834 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.34123 
Contingency Coefficient = 0.32295 
60 -
75 
79 
28.6 
97.5 
24.0 
2 
3.8 
2.5 
0.6 
81 
24.6 
Lambda (Asymmetric) = 0.00000 with QUES 5 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.00000 
4. 
ROW 
TOTAL 
276 
83.9 
53 
16.1 
329 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.12640 with QUES 5 Dependent. 
= 0.04236 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06345 
Kendall's Tau C = -0.24693 
Significance = 0.0000 
Gamma = -0.60438 
Somers's D (Asymmetric)= -0.17198 with QUES 5 Dependent. 
= -0.45680 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0.24988 
Number of Missing Observations = 1. 
(QUES 6) 
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TABLE 36 
Women cannot cope with stressful situations 
as effectively as men can. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 24 7.3 7.3 
AGREE 2. so 15.2 15.2 
DISAGREE 3. 125 37.9 38.1 
DISAGREE STRONGLY 4. 129 39.1 39.3 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode: 4.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
7.3 
22.6 
60.7 
100.0 
100.0 
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TABLE 37 
Crosstabulation of QUES 6 by SEX 
Women cannot cope with stressful situations 
as effectively as men can. 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
QUES 6 TOTAL % 1. 2. 
AGREE 1. 66 8 74 
89.2 10.8 22.6 
33.7 6.1 
20.1 2.4 
DISAGREE 2. 130 124 254 
51.2 48.8 77.4 
66.3 93.9 
39.6 37.8 
COLUMN 196 132 328 
TOTAL 59.8 40.2 100.0 
Corrected CHI Square = 32.86164 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square = 34.42400 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.32396 
Contingency Coefficient = 0.30819 
Lambda (Asymmetric) = 0.00000 with QUES 6 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.11267 with QUES 6 Dependent. 
= 0.08926 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.09961 
Kendall's Tau B = 0.32396 
Significance = 0.0000 
Gamma= 0.77450 
Somers's D (Asymmetric)= 0.27613 with QUES 6 Dependent. 
= 0.38008 with Sex Dependent. 
Somers's D (Symmetric) = 0.31987 
Number of Missing Observations = 2. 
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TABLE 38 
Crosstabula tion of QUES 6 by AWSCOR 
Women cannot cope with stress ful situations 
as effectively as men can. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 6 TOTAL % 1. 2. 3. 
AGREE 1. 25 32 11 
33.8 43.2 14.9 
64.1 26.7 12.5 
7.6 9 . 8 3.4 
DISAGREE 2. 14 88 77 
5.5 34.6 30.3 
35.9 73.3 87.5 
4.3 26.8 23.5 
COLUMN 39 120 88 
TOTAL 11.9 36.6 26.8 
CHI Square = 55.42497 with 3 Degrees of Freedom. 
Significance = 0 . 0000 
Cramer's V = 0.41107 
Contingency Coefficient = 0.38020 
60 -
75 
6 
8.1 
7.4 
1.8 
75 
29.5 
92.6 
22.9 
81 
24.7 
Lambda (Asymmetric) = 0.14865 with QUES 6 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.03901 
ROW 
TOTAL 
4. 
74 
22.6 
254 
77.4 
328 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.14579 with QUES 6 Dependent. 
= 0.05899 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.08400 
Kendall's Tau C = 0.33630 
Significance = 0.0000 
Gamma = 0.63106 
Somers's D (Asymmetric)= 0.23385 with QUES 6 Dependent. 
= 0.48122 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.31475 
Number of Missing Observations = 2. 
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TABLE 39 
(QUES 7) Women are capable of separating their emotions 
from their ideas. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY I. 76 23.0 23.2 
AGREE 2. 191 57.9 58.4 
DISAGREE 3. 46 13.9 14.1 
DISAGREE STRONGLY 4. 14 4.2 4.3 
MISSING 9. 3 0.9 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
23.2 
81.7 
95.7 
100.0 
100.0 
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TABLE 40 
Crosstabulation of QUES 7 by SEX 
Women are capable of separating their emotions 
from their ideas. 
QUES 7 
AGREE 
COUNT 
ROW % 
COLUMN % 
TOTAL % 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
SEX 
142 
53.2 
73.2 
43.4 
52 
86.7 
26.8 
15.9 
194 
59.3 
1. 
FEMALE ROW 
TOTAL 
2. 
125 267 
46.8 81.7 
94.0 
38.2 
8 60 
13.3 18.3 
6.0 
2.4 
133 327 
40.7 100.0 
Corrected CHI Square= 21.39548 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square= 22.76195 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.26383 
Contingency Coefficient = 0.25510 
Lambda (Asymmetric) = 0.00000 with QUES 7 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.08243 with QUES 7 Dependent. 
= 0.05815 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06819 
Kendall's Tau B = -0.26383 
Significance= 0.0000 
Gamma = -0.70246 
Somers's D (Asymmetric)= -0.20789 with QUES 7 Dependent. 
= -0.33483 with Sex Dependent. 
Somers's D (Symmetric) = -0.25652 
Number of Missing Observations = 3. 
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TABLE 41 
Crosstabulation of QUES 7 by AWSCOR 
Women are capable of separating their emotions 
from their ideas. 
AWSCOR 
COUNT 
ROW % 9 - 40 - so -
COLUMN % 39 49 59 
QUES 7 TOTAL % 1. 2. 3. 
AGREE 1. 19 93 79 
7.1 34.8 29.6 
48.7 77.5 89.8 
5.8 28.4 24.2 
DISAGREE 2. 20 27 9 
33.3 45.0 15.0 
51.3 22.5 10.2 
6.1 8.3 2.8 
COLUMN 39 120 88 
TOTAL 11.9 36.7 26.9 
CHI Square = 43.00315 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.36264 
Contingency Coefficient = 0.34092 
60 -
75 
76 
28.5 
95.0 
23.2 
4 
6.7 
5.0 
1.2 
80 
24.5 
Lambda (Asymmetric) = 0.01667 with QUES 7 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.00375 
ROW 
TOTAL 
4. 
267 
81.7 
60 
18.3 
327 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.12791 with QUES 7 Dependent. 
= 0.04622 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06790 
Kendall's Tau C = -0.28221 
Significance = 0.0000 
Gamma = -0.62275 
Somers's D (Asymmetric)= -0.19629 with QUES 7 Dependent. 
= -0.47091 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0.27709 
Number of Missing Observations = 3. 
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TABLE 42 
(QUES 8) Some jobs should be closed to women because of 
their inferior physical strength. 
FREQUENCY DISTRIBUTION 
CATEGORY LABEL 
AGREE STRONGLY 
AGREE 
DISAGREE 
DISAGREE STRONGLY 
Mode: 2.000 
CODE 
1. 
2. 
3. 
4. 
TOTAL 
ABSOLUTE 
FREQUENCY 
57 
128 
93 
52 
330 
RELATIVE ADJUSTED 
FREQUENCY FREQUENCY 
(PERCENT) (PERCENT) 
17.3 17 . 3 
38.8 38.8 
28.2 28.2 
15.8 15.8 
100.0 100.0 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
17.3 
56.1 
84.2 
100.0 
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TABLE 43 
Crosstabulation of QUES 8 by SEX 
Some jobs should be closed to women because of 
their inferior physical strength. 
QUES 8 
AGREE 
COUNT 
ROW % 
COLUMN % 
TOTAL % 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
SEX 
MALE 
125 
67.6 
63.8 
37.9 
71 
49.0 
36.2 
21.5 
196 
59.4 
1. 
FEMALE ROW 
TOTAL 
2. 
60 185 
32.4 56.1 
44.8 
18.2 
74 145 
51.0 43.9 
55.2 
22.4 
134 330 
40.6 100.0 
Corrected CHI Square = 10 . 90456 with 1 Degree of Freedom. 
Significance = 0.0010 
Raw CHI Square = 11.66311 with 1 Degree of Freedom. 
Significance = 0.0006 
PHI= 0.18800 
Contingency Coefficient= 0.18476 
Lambda (Asymmetric) = 0.09655 with QUES 8 Dependent. 
= 0.02239 with Sex Dependent. 
Lambda (Symmetric) = 0.06093 
Uncertainty Coefficient (Asymmetric) = 0.02580 with QUES 8 Dependent. 
= 0.02619 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02600 
Kendall's Tau B = 0.18800 
Significance = 0.0003 
Gamma = 0.36936 
Somers's D (Asymmetric)= 0.18999 with QUES 8 Dependent. 
= 0.18602 with Sex Dependent. 
Somers's D (Symmetric) = 0.18799 
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TABLE 44 
Crosstabulation of QUES 8 by AGE Controlling for SEX 
(Female) 
Some jobs should be closed to women because of 
their inferior physical strength. 
QUES 8 
AGREE 
COUNT 
ROW % 
COLUMN % 
TOTAL % 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
AGE 
18 -
2 7 
1. 
6 
10.0 
20 . 0 
4.5 
24 
32.4 
80.0 
17.9 
30 
22.4 
28 - 38 -
37 47 
2. 3. 
10 7 
16.7 11.7 
32.3 53.8 
7.5 5.2 
21 6 
28.4 8.1 
67.7 46.2 
15.7 4.5 
3 1 13 
23.1 9.7 
CHI Square= 17.82882 with 4 Degrees of Freedom. 
Signifi cance = 0.0013 
Cr amer ' s V = 0.36476 
Contingency Coefficient = 0.34268 
48 -
57 
19 
31.7 
55.9 
14.2 
15 
20.3 
44.1 
11.2 
34 
25.4 
Lambda (Asymmetric) = 0.25000 with QUES 8 Dependent. 
= 0.09000 with Age Dependent. 
Lambda (Symmetric) = 0 . 15000 
58 -
69 
4. 
18 
30.0 
69.2 
13 . 4 
8 
10.8 
30.8 
6.0 
26 
19.4 
5. 
Uncertainty Coefficient (Asymmetric) = 0.10084 with QUES 8 Dependent. 
= 0.04428 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06153 
Kendall's Tau C = -0 . 40299 
Significance = 0.0000 
Gamma = -0.50041 
Somers's D (Asymmetric)= -0.25670 with QUES 8 Dependent. 
= -0.40743 with Age Dependent. 
Somers's D (Symmetric) = -0.31496 
ROW 
TOTAL 
60 
44.8 
74 
55.2 
134 
100.0 
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TABLE 45 
Crosstabulation of QUES 8 by AWSCOR 
Some jobs should be closed to women because 
their inferior physical strength. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 8 TOTAL % 1. 2. 3. 
AGREE 1. 35 86 41 
18.9 46.5 22.2 
89.7 70.5 46.6 
10.6 26.1 12.4 
DISAGREE 2. 4 36 47 
2.8 24.8 32.4 
10.3 29.5 53.4 
1.2 10.9 14.2 
COLUMN 39 122 88 
TOTAL 11.8 37.0 26.7 
CHI Square = 56.64920 with 3 Degrees of Freedom. 
Signi ficance = 0.0000 
Cramer's V = 0.41432 
Contingency Coefficient = 0.38277 
60 -
75 
23 
12 .. 4 
28.4 
7.0 
58 
40.0 
71.6 
17.6 
81 
24.5 
Lambda (Asymmetric) = 0.28276 with QUES 8 Dependent. 
= 0.10577 with AWSCOR Dependent. 
Lambda (Symmetric)= 0.17847 
4 . 
of 
ROW 
TOTAL 
185 
56.1 
145 
43.9 
330 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.13381 with QUES 8 Dependent. 
= 0.06965 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0 . 09161 
Kendall's Tau C = 0.45392 
Significance = 0.0000 
Gamma = 0.60793 
Somers's D (Asymmetric)= 0.31610 with QUES 8 Dependent. 
= 0.46069 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.37494 
(QUES 9) 
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TABLE 46 
A woman in the military today has an equal 
chance for promotion. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 51 15 .5 15.5 
AGREE 2. 154 46.7 47.0 
DISAGREE 3. 105 31.8 32.0 
DISAGREE STRONGLY 4. 18 5.5 5.5 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
15.5 
62.5 
94.5 
100.0 
100.0 
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TABLE 47 
Crosstabulation of QUES 9 by RANK 
A woman in the military today has an equal 
change for promotion. 
QUES 9 
COUNT 
ROW % 
COLUMN % 
TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
RANK 
ENLISTED OFFICER ROW 
TOTAL 
1. 2. 
142 62 204 
69.6 30.4 62.6 
69.6 50.8 
43.6 19.0 
62 60 122 
50.8 49.2 37.4 
30.4 49 . 2 
19.0 18.4 
204 122 326 
62.6 37.4 100.0 
Corrected CHI Square= 10.71935 with 1 Degree of Freedom. 
Significance = 0.0011 
Raw CHI Square = 11.50765 with 1 Degree of Freedom. 
Significance = 0.0007 
PHI= 0.18788 
Contingency Coefficient= 0.18465 
Lambda (Asymmetric) = 0.00000 with QUES 9 Dependent . 
= 0.00000 with Rank Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.02648 with QUES 9 Dependent. 
= 0.02648 with Rank Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02648 
Kendall's Tau B = 0.18788 
Significance = 0.0004 
GaiiiDa = 0.37819 
Somers's D (Asymmetric)= 0.18788 with QUES 9 Dependent. 
= 0.18788 with Rank Dependent. 
Somers's D (Symmetric) = 0.18788 
Number of Missing Observations = 4. 
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TABLE 48 
Crosstabulation of QUES 9 by SEX 
A woman in the military today has an equal 
chance for promotion. 
QUES 9 
AGREE 
COUNT 
ROW % 
COLUMN % 
TOTAL % 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
MALE 
143 
69.8 
73.0 
43.6 
53 
43.1 
27.0 
16.2 
196 
59.8 
SEX 
1. 
FEMALE ROW 
TOTAL 
2. 
62 205 
30.2 62.5 
47.0 
18.9 
70 123 
56.9 37.5 
53.0 
21.3 
132 328 
40.2 100.0 
Corrected CHI Square = 21.63678 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square= 22.73214 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.26326 
Contingency Coefficient = 0.25458 
Lambda (Asymmetric) = 0.06504 with QUES 9 Dependent. 
= 0.12879 with Sex Dependent. 
Lambda (Symmetric) = 0.09804 
Uncertainty Coefficient (Asymmetric) = 0.05227 with QUES 9 Dependent. 
= 0.05130 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.05178 
Kendall's Tau B = 0.26326 
Significance = 0.0000 
Gamma = 0.50572 
Somers's D (Asymmetric)= 0.25989 with QUES 9 Dependent. 
= 0.26667 with Sex Dependent. 
Somers's D (Symmetric) = 0.26324 
Number of Missing Observations = 2. 
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TABLE 49 
Crosstabulation of QUES 9 by EDUC 
A woman in the military today has 
chance for promotion. 
EDUC 
COUNT H.S. H.S. SOME 
ROW % 
COLUMN % INC. GRAD. COLL. 
QUES 9 TOTAL % 1. 2. 3. 
AGREE 1. 7 64 69 
3.4 31.2 33.7 
87.5 81.0 68.3 
2.1 19.5 21.0 
DISAGREE 2. 1 15 32 
0.8 12.2 26.0 
12.5 19.0 31.7 
0.3 4.6 9.8 
COLUMN 8 79 101 
TOTAL 2.4 24.1 30.8 
CHI Square= 31.54728 with 4 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.31013 
Contingency Coefficient = 0.29621 
an equal 
COLL. 
GRAD. 
4. 
33 
16.1 
50.8 
10.1 
32 
26.0 
49.2 
9.8 
65 
19.8 
Lambda (Asymmetric) = 0.08943 with QUES 9 Dependent. 
= 0.04846 with Educ Dependent. 
Lambda (Symmetric) = 0.06286 
POST 
GRAD. 
5. 
32 
15.6 
42.7 
9.8 
43 
35.0 
57.3 
13.1 
75 
22.9 
Uncertainty Coefficient (Asymmetric) = 0.07506 with QUES 9 Dependent. 
= 0.03415 with Educ Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04694 
Kendall's Tau C = 0.33403 
Significance = 0.0000 
Gamma = 0.45818 
Somers 1 s D (Asymm.etric)= 0. 22120 with QUES 9 Dependent. 
= 0.35630 with Educ Dependent. 
Somers's D (Symmetric) = 0.27295 
Number of Missing Observations = 2. 
ROW 
TOTAL 
205 
62.5 
123 
37.5 
328 
100.0 
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TABLE 50 
Crosstabulation of QUES 9 by AWSCOR 
A woman in the military today has an equal 
chance for promotion. 
AWSCOR 
COUNT 
ROW % 9 - 40 - so -
COLUMN ~ 39 49 59 
QUES 9 TOTAL % L 2. 3. 
AGREE 1. 29 87 58 
14.1 42.4 28.3 
74.4 71.9 65.9 
8.8 26.5 17.7 
DISAGREE 2. 10 34 30 
8.1 27.6 24.4 
25.6 28.1 34.1 
3.0 10.4 9.1 
COLUMN 39 121 88 
TOTAL 11.9 36.9 26.8 
CHI Square = 26.59240 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.28474 
Contingency Coefficient = 0.27385 
60 -
75 
31 
15.1 
38.8 
9.5 
49 
39.8 
61.3 
14.9 
80 
24.4 
Lambda (Asymmetric) = 0.14634 with QUES 9 Dependent. 
= 0.07246 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.10000 
4. 
ROW 
TOTAL 
205 
62.5 
123 
37.5 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.06017 with QUES 9 Dependent. 
= 0.03020 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04022 
Kendall's Tau C = 0.27052 
Significance = 0.0000 
Gamma = 0.38892 
Somers's D (Asymmetric)= 0.18831 with QUES 9 Dependent. 
= 0.28856 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.22789 
Number of Missing Observations = 2. 
(QUES 10) 
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TABLE 51 
It is not acceptable for women officers to 
date enlisted men. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 44 13.3 13.3 
AGREE 2. 88 26.7 26.7 
DISAGREE 3. 102 30.9 30.9 
DISAGREE STRONGLY 4. 96 29.1 29.1 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
13.3 
40.0 
70.9 
100.0 
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TAB.LE 52 
Crosstabulation of QUES 10 by RANK 
It is not acceptable for women officers to 
date enlisted men. 
RANK 
ENLISTED OFFICER 
COUNT 
ROW % 
COLUMN % 
TOTAL % QUES 10------~--------------------1. 2. 
AGREE 1. 
DISAGREE 2. 
COLUMN 
TOTAL 
49 
37.4 
23 . 9 
15.0 
156 
79.6 
76.1 
47.7 
205 
62.7 
82 
62.6 
67.2 
25.1 
40 
20.4 
32.8 
12.2 
122 
37.3 
ROW 
TOTAL 
131 
40.1 
196 
59.9 
327 
100.0 
Corrected CHI Square= 57.95800 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square= 59.74809 with 1 Degree of Freedom. 
Signi ficance = 0.0000 
PHI = 0.42745 
Contingency Coefficient = 0.39305 
Lambda (Asymmetric) = 0.32061 with QUES 10 Dependent. 
= 0.27049 with Rank Dependent. 
Lambda (Symmetric) = 0.29644 
Uncertainty Coefficient (Asymmetric)= 0.13732 with QUES 10 Dependent. 
= 0.13995 with Rank Dependent. 
Uncertainty Coefficient (Symmetric) = 0.13862 
Kendall's Tau B = -0.42745 
Significance = 0.0000 
Gamma= -0.73427 
Somers's D (Asymmetric)= -0.43311 with QUES 10 Dependent. 
= -0.42187 with Rank Dependent. 
Somers's D (Symmetric)= -0.42742 
Number of Missing Observations = 3. 
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TABLE 53 
Crosstabulation of QUES 10 by EDUC 
It is not acceptable for women 
date enlisted men. 
EDUC 
COUNT H.S. H.S. SOME 
ROW % 
COLUMN % INC. GRAD. COLL. 
QUES 10 TOTAL % 1. 2. 3. 
AGREE 1. 1 19 28 
0.8 14.4 21.2 
12.5 24.1 27.5 
0.3 5.8 8.5 
DISAGREE 2. 7 60 74 
3.5 30.3 37.4 
87.5 75.9 72.5 
2.1 18.2 22.4 
COLUMN 8 79 102 
TOTAL 2.4 23.9 30.9 
CHI Square = 41.37451 with 4 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.35409 
Contingency Coefficient = 0.33378 
officers 
COLL. 
GRAD. 
4. 
42 
31.8 
64.6 
12.7 
23 
11.6 
35.4 
7.0 
65 
19.7 
Lambda (Asymmetric) = 0.20455 with QUES 10 Dependent. 
= 0.06140 with Educ Dependent. 
Lambda (Symmetric)= 0.11389 
to 
POST 
GRAD. 
5. 
42 
31.8 
55.3 
12.7 
34 
17.2 
44.7 
10.3 
76 
23.0 
Uncertainty Coefficient (Asymmetric) = 0.09482 with QUES 10 Dependent. 
= 0.04391 with Educ Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06002 
Kendall's Tau C = -0.33480 
Significance = 0.0000 
Gamma = -0.44414 
Somers's D (Asymmetric)= -0.22180 with QUES 10 Dependent. 
= -0.34875 with Educ Dependent. 
Somers's D (Symmetric) = -0.27115 
ROW 
TOTAL 
132 
40.0 
198 
60.0 
330 
100.0 
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TABLE 54 
(QUES 11) Spouses will be upset if women are assigned to sea duty . 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 64 19.4 19.7 19.7 
AGREE 2. 182 55.2 56.0 75.7 
DISAGREE 3. 64 19.4 19.7 95.4 
DISAGREE STRONGLY 4. 15 4.5 4 . 6 100.0 
MISSING 9. 5 1.5 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 2.000 
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TABLE 55 
(QUES 12) The presence of women on sea duty will improve morale. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 46 13.9 14.3 14.3 
AGREE 2. 135 40.9 41.9 56.2 
DISAGREE 3. 97 29.4 30.1 86.3 
DISAGREE STRONGLY 4. 44 13.3 13.7 100.0 
MISSING 9. 8 2.4 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 2.000 
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TABLE 56 
Crosstabulation of QUES 12 by 
The presence of women on sea duty will 
SERTIM 
COUNT LESS 7 - 13 -
ROW % THAN 12 34 
COLUMN % 6 YRS. YRS. YRS. 
QUES 12 TOTAL % 1. 2. 3. 
AGREE 1. 88 45 48 
48.6 24.9 26.5 
69.3 60.8 39.7 
27.3 14.0 14.9 
DISAGREE 2. 39 29 73 
27.7 20 .. 6 51.8 
30.7 39.2 60.3 
12.1 9.0 22.7 
COLUMN 127 74 121 
TOTAL 39.4 23.0 37.6 
CHI Square = 22.91493 with 2 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.26677 
Contingency Coefficient = 0.25775 
SERTIM 
improve 
ROW 
TOTAL 
181 
56.2 
141 
43.8 
322 
100.0 
Lambda (Asymmetric)= 0.17730 with QUES 12 Dependent. 
= 0.17436 with Sertim Dependent. 
Lambda (Symmetric)= 0.17560 
morale. 
Uncertainty Coefficient (Asymmetric) = 0.05236 with QUES 12 Dependent. 
= 0.03346 with Sertim Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04083 
Kendall's Tau C = 0.27939 
Significance = 0.0000 
Gamma = 0.41910 
Somers's D (Asymmetric)= 0.21478 with QUES 12 Dependent. 
= 0.28377 with Sertim Dependent. 
Somers's D (Symmetric) = 0.24450 
Number of Missing Observations = 8. 
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TABLE 57 
Crosstabulation of QUES 12 by AWSCOR 
The presence of women on sea duty will improve 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 12 TOTAL % 1. 2. 3. 
AGREE 1. 11 58 55 
6.1 32.0 30.4 
28.9 48.7 63.2 
3.4 18.0 17.1 
DISAGREE 2. 27 61 32 
19.1 43.3 22.7 
71.1 51.3 36.8 
8.4 18.9 9.9 
COLUMN 38 119 87 
TOTAL 11.8 37.0 27.0 
CHI Square = 24.92399 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.27822 
Contingency Coefficient = 0.26804 
60 -
75 
57 
31.5 
73.1 
17.7 
21 
14.9 
26.9 
6.5 
78 
24.2 
Lambda (Asymmetric)= 0.13475 with QUES 12 Dependent. 
= 0.00000 with AWSCOR Dependent . 
Lambda (Symmetric) = 0.05523 
4. 
morale. 
ROW 
TOTAL 
181 
56.2 
141 
43.8 
322 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.05768 with QUES 12 Dependent. 
= 0. 03002 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.03949 
Kendall's Tau C = -0.29949 
Significance = 0.0000 
Gamma = -0.41449 
Somers's D (Asymmetric)= -0.20861 with QUES 12 Dependent. 
= -0.30418 with AWSCOR Dependent. 
Somers's D. (Symmetric) = -0.24749 
Number of Missing Observations = 8. 
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TABLE 58 
Crosstabulation of QUES 12 by AGE Controlling for SEX 
(MALE) 
The presence of women on sea duty will improve morale. 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 12 TOTAL % 1. 2. 3. 
AGREE 1. 43 40 23 
39.4 36.7 21.1 
67.2 58.0 48.9 
22.3 20.7 11.9 
DISAGREE 2. 21 29 24 
25.0 34.5 28.6 
32.8 42.0 51.1 
10.9 15.0 12.4 
COLUMN 64 69 47 
TOTAL 33.2 35.8 24.4 
CHI Square = 10.88164 with 4 Degrees of Freedom. 
Significance = 0.0279 
Cramer's V = 0.23745 
Contingency Coefficient = 0.23102 
48 -
57 
3 
2.8 
30.0 
1.6 
7 
8.3 
70.0 
3.6 
10 
5.2 
Lambda (Asymmetric) = 0.09524 with QUES 12 Dependent. 
= 0.02419 with Age Dependent. 
Lambda (Symmetric) = 0.05288 
58 -
69 
4. 
0 
0.0 
0.0 
0.0 
3 
3.6 
100.0 
1.6 
3 
1.6 
5. 
Uncertainty Coefficient (Asymmetric) = 0.04562 with QUES 12 Dependent. 
= 0.02411 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = -.03155 
Kendall's Tau C = 0.22508 
Significance = 0.0021 
Gamma = 0.32147 
Somers's D (Asymmetric)= 0.16077 with QUES 12 Dependent. 
= 0.22892 with Age Dependent. 
Somers's D (Symmetric) = 0.18889 
ROW 
TOTAL 
109 
56.5 
84 
43.5 
193 
100.0 
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TABLE 59 
(QUES 13) Women in the military should expect no special 
treatment because of their sex. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 168 50.9 50.9 
AGREE 2. 128 38.8 38.8 
DISAGREE 3. 26 7.9 7.9 
DISAGREE STRONGLY 4. 8 2.4 2.4 
TOTAL 330 100.0 100.0 
Mode: 1.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
50.9 
89.7 
97.6 
100.0 
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TABLE 60 
(QUES 14) Women will lose more than they will gain if they are 
required to serve on sea duty or in combat units. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 40 12.1 12.3 
AGREE 2. 93 28.2 28.7 
DISAGREE 3. 131 39.7 40.4 
DISAGREE STRONGLY 4. 60 18.2 18.5 
MISSING 9. 6 1.8 MISSING 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
12.3 
41.0 
81.5 
100.0 
100.0 
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TABLE 61 
Crosstabulation of QUES 14 by SEX 
Women will lose more than they will gain if they are 
required to serve on sea duty or in combat units. 
COUNT 
ROW% MALE 
COLUMN % 
QUES 14 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
96 
72.2 
49.7 
29.6 
97 
50.8 
50.3 
29.9 
193 
59.6 
SEX 
1. 
FEMALE ROW 
TOTAL 
2. 
37 133 
27.8 41.0 
28.2 
11.4 
94 191 
49.2 59.0 
71.8 
29.0 
131 324 
40.4 100.0 
Corrected CHI Square = 14.02642 with 1 Degree of Freedom. 
Significance = 0.0002 
Raw CHI Square = 14.90152 with 1 Degree of Freedom. 
Significance = 0.0001 
PHI = 0.21446 
Contingency Coefficient = 0.20969 
Lambda (Asymmetric) = 0.00000 with QUES 14 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.03468 with QUES 14 Dependent. 
= 0.03480 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.03474 
Kendall's Tau B = 0.21446 
Significance = 0.0001 
Gamma = 0.43090 
Somers's D (Asymmetric)= 0.21497 with QUES 14 Dependent. 
= 0.21395 with Sex Dependent. 
Somers's D (Symmetric) = 0.21446 
Number of Missing Observations = 6. 
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TABLE 62 
Crosstabulation of QUES 14 by AWSCOR 
Women will lose more than they will gain if they are 
required to serve on sea duty or in combat units. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 14 TOTAL % 1. 2. 3. 
AGREE 1. 27 67 29 
20.3 50.4 21.8 
69.2 56.8 33.3 
8.3 20.7 9.0 
DISAGREE 2. 12 51 58 
6.3 26.7 30.4 
30.8 43.2 66.7 
3.7 15.7 17.9 
COLUMN 39 118 87 
TOTAL 12.0 36.4 26.9 
CHI Square = 53.95157 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.40807 
Contingency Coefficient= 0.37782 
60 -
75 
10 
7.5 
12.5 
3.1 
70 
36.6 
87.5 
21.6 
80 
24.7 
Lambda (Asymmetric) = 0.23308 with QUES 14 Dependent. 
= 0.09223 with AWSCOR Dependent. 
Lambda (Symmetric)= 0.14749 
ROW 
TOTAL 
4. 
133 
41.0 
191 
59.0 
324 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.13250 with QUES 14 Dependent. 
= 0.06790 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.08979 
Kendall's Tau C = 0.44193 
Significance = 0.0000 
Gamma = 0.60156 
Somers's D (Asymmetric)= 0.30698 with QUES 14 Dependent. 
= 0.45656 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.36712 
Number of Missing Observations = 6. 
(QUES 15) 
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TABLE 63 
Career women in the military should give up 
their right to have children. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 14 4.2 4.3 
AGREE 2. 30 9.1 9.1 
DISAGREE 3. 128 38.8 38.9 
DISAGREE STRONGLY 4. 157 47.6 47.7 
MISSING 9. 1 0.3 MISSING 
TOTAL 330 100.0 100.0 
Mode: 4.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
4.3 
13.4 
52.3 
100.0 
100.0 
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TABLE 64 
Crosstabulation of QUES 15 by RANK 
Career women in the military should give up 
their right to have children. 
COUNT 
ROW % 
COLUMN % 
QUES 15 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
RANK 
ENLISTED OFFICER 
1. 
35 9 
79.5 20.5 
17.2 7.4 
10.7 2.8 
169 113 
59.9 40.1 
82.8 92.6 
51.8 34.7 
204 122 
62.6 37.4 
ROW 
TOTAL 
2. 
44 
13.5 
282 
86.5 
326 
100.0 
Corrected CHI Square = 5.44453 with 1 Degree of Freedom. 
Significance = 0.0196 
Raw CHI Square = 6.25413 with 1 Degree of Freedom. 
Significance = 0.0124 
PHI= 0.13851 
Contingency Coefficient= 0.13720 
Lambda (Asymmetric) = 0.00000 with QUES 15 Dependent. 
= 0.00000 with Rank Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (AsymmetTic) = 0.02619 with QUES 15 Dependent. 
= 0.01568 with Rank Dependent. 
Uncertainty Coefficient (Symmetric) = 0.01962 
Kendall's Tau B = 0.13851 
Significance = 0.0063 
Ganuna = 0.44449 
Somers's D (Asymmetric)= 0.09780 with QUES 15 Dependent. 
= 0.19616 with Rank Dependent. 
Somers's D (Symmetric) = 0.13052 
Number of Missing Observations = 4. 
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TABLE 65 
Crosstabulation of QUES 15 by AWSCOR 
Career we»men in the military should give 
their right to have children. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 15 TOTAL % 1. 2. 3. 
AGREE 1. 14 20 9 
31.8 45.5 20.5 
35.9 16.4 10.3 
4.3 6.1 2.7 
DISAGREE 2. 25 102 78 
8.8 35.8 27.4 
64.1 83.6 89.7 
7.6 31.0 23.7 
COLUMN 39 122 87 
TOTAL 11.9 37.1 26.4 
CHI Square = 29.03009 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.29705 
Contingency Coefficient = 0.28475 
60 -
75 
1 
2.3 
1.2 
0.3 
80 
28.1 
98.8 
24.3 
81 
24.6 
Lambda (Asymmetric) = 0.00000 with QUES 15 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.00000 
4. 
up 
ROW 
TOTAL 
44 
13.4 
285 
86.6 
329 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.11763 with QUES 15 Dependent. 
= 0.03513 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.05410 
Kendall's Tau C = 0.2096f 
Significance = 0.0000 
Gamma = 0.60547 
Somers's D (Asymmetric)= D.14599 with QUES 15 Dependent. 
= 0.45231 with AWSCO~ Dependent. 
Somers's D (Symmetric) = 0.22073 
.Number of Missing Observations = 1. 
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TABLE 66 
(QUES 16) Women will not be fully equal until they can 
fight alongside men. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 36 10.9 11.0 
AGREE 2. 90 27.3 27.4 
DISAGREE 3. 135 40.9 41.2 
DISAGREE STRONGLY 4. 67 20.3 20.4 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
11.0 
38.4 
79.6 
100.0 
100.0 
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TABLE 67 
Crosstabulation of QUES 16 by AWSCOR 
Women will not be fully equal until they 
fight alongside men. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 16 TOTAL % 1. 2. 3. 
AGREE 1. 9 37 31 
7.1 29.4 24.6 
23.1 30.6 35.2 
2.7 11.3 9.5 
DISAGREE 2. 30 84 57 
14.9 41.6 28.2 
76.9 69.4 64.8 
9.1 25.6 17.4 
COLUMN 39 121 88 
TOTAL 11.9 36.9 26.8 
CHI Square = 25.02976 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.27624 
Contingency Coefficient = 0.26627 
60 -
75 
49 
38.9 
61.3 
14.9 
31 
15.3 
38.8 
9.5 
80 
24.4 
Lambda (Asymmetric)= 0.14286 with QUES 16 Dependent. 
= 0.05797 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.09009 
4. 
can 
ROW 
TOTAL 
126 
38.4 
202 
61.6 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.05673 with QUES 16 Dependent. 
= 0.02866 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.03808 
Kendall's Tau C = -0.26985 
Significance = 0.0000 
Gamma = -0.38631 
Somers's D (Asymmetric)= -0.18784 with QUES 16 Dependent. 
= -0.28516 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0.22649 
Number of Missing Observations = 2. 
173 
TABLE 68 
Crosstabulation of QUES 16 by AGE Controlling for SEX 
(Female) 
Women will not be fully equal until they can 
fight alongside men. 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 16 TOTAL % 1. 2. 3. 
AGREE 1. 18 16 2 
36.0 32.0 4.0 
62.1 51.6 15.4 
13.6 12.1 1.5 
DISAGREE 2. 11 15 11 
13.4 18.3 13.4 
37.9 48.4 84.6 
8.3 11.4 8 . 3 
COLL'MN 29 31 13 
TOTAL 22.0 23.5 9.8 
CHI Square= 17.76878 with 4 Degrees of Freedom. 
Significance = 0.0014 
Cramer's V = 0.36690 
Contingency Coefficient ::: 0.34444 
48 -
57 
9 
18.0 
26.5 
6.8 
25 
30.5 
73.5 
18.9 
34 
25.8 
Lambda (Asymmetric) = 0.16000 with QUES 16 Dependent. 
= 0.09184 with Age Dependent. 
Lambda (Symmetric) = 0.11486 
58 -
69 
4. 
5 
10.0 
20.0 
3.8 
20 
24.4 
80.0 
15.2 
25 
18.9 
5. 
Uncertainty Coefficient (Asymmetric) = 0.10411 with QUES 16 Dependent. 
= 0.04411 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06196 
Kendall's Tau C = 0.36111 
Significance = 0.0001 
Gamma = 0.47451 
Somers's D (Asymmetric)= 0.23011 with QUES 16 Dependent. 
= 0.38366 with Age Dependent. 
Somers's D (Symmetric) = 0.28767 
Number of Missing Observations = 2. 
ROW 
TOTAL 
50 
37.9 
82 
62.1 
132 
100.0 
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TABLE 69 
(QUES 17) Feminine charm can be a woman 1 s greatest asset 
in getting ahead. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 34 10.3 10.4 
AGREE 2. 117 35.5 35.7 
DISAGREE 3. 115 34 . 8 35.1 
DISAGREE STRONGLY 4. 62 18.8 18.9 
MISSING 9. 2 0.6 MISSING 
TOTAl 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
10.4 
46.0 
81.1 
100.0 
100 . 0 
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TABLE 70 
Crosstabulation of QUES 17 by SEX 
Feminine charm can be a woman's greatest asset 
in getting ahead 
COUNT 
ROW % MALE 
COLUMN % 
SEX 
FEMALE 
TOTAL % QUES 17------~--------------------1. 2. 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
115 
76.2 
59.3 
35.1 
79 
44.6 
40.7 
24.1 
194 
59.1 
36 
23.8 
26.9 
11.0 
98 
55.4 
73.1 
29.9 
134 
40.9 
ROW 
TOTAL 
151 
46.0 
177 
54.0 
328 
100.0 
Corrected CHI Square = 32.22460 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square = 33.51660 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.31966 
Contingency Coefficient = 0.30448 
Lambda (Asymmetric) = 0.23841 with QUES 17 Dependent. 
= 0.14179 with Sex Dependent. 
Lambda (Symmetric) = 0.19298 
Uncertainty Coefficient (Asymmetric) == 0.07614 with QUES 17 Dependent. 
= 0.07768 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.07691 
Kendall's Tau B = 0.31966 
Significance = 0.0000 
Gamma = 0.59700 
Somers's D (Asymmetric)= 0.32413 with QUES 17 Dependent. 
= 0.31526 with Sex Dependent. 
Somers's D (Symmetric) == 0.31963 
Number of Missing Observations = 2. 
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TABLE 71 
Crosstabulation of QUES 17 by AWSCOR 
Feminine charm can be a woman's greatest 
in getting ahead. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 17 TOTAL % 1. 2. 3. 
AGREE 1. 27 61 36 
17.9 40.4 23.8 
69.2 50.8 40.9 
8.2 18.6 11.0 
DISAGREE 2. 12 59 52 
6.8 33.3 29.4 
30.8 49.2 59.1 
3.7 18.0 15.9 
COLUMN 39 120 88 
TOTAL 11.9 36.6 26.8 
CHI Square= 15.74964 with 3 Degrees of Freedom. 
Significance = 0.0013 
Cramer's V = 0.21913 
Contingency Coefficient = 0.21405 
60 -
75 
27 
17.9 
33.3 
8.2 
54 
30.5 
66.7 
16.5 
81 
24.7 
Lambda (Asymmetric) = 0.11258 with QUES 17 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) ; 0.04735 
asset 
ROW 
TO';I'AL 
4. 
151 
46.0 
177 
54.0 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.03533 with QUES 17 Dependent. 
= 0.01847 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02426 
Kendall's Tau C = 0.23260 
Significance = 0.0001 
Gamma = 0.32125 
Somers's D (Asymmetric)= 0.16174 with QUES 17 Dependent. 
= 0.23407 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.19130 
Number of Missing Observations = 2. 
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TABLE 72 
{QUES 18) Males resent working for a woman boss. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 28 8.5 8.6 8.6 
AGREE 2. 141 42.7 43.3 51.8 
DISAGREE 3. 142 43.0 43.6 95.4 
DISAGREE STRONGLY 4. 15 4.5 4.6 100.0 
MISSING 9. 4 1.2 MISSING 100.0 
TOTAL 330 100.0 100 . 0 
Mode: 3.000 
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TABLE 73 
Crosstabulation of QUES 18 by AWSCOR 
Males resent working for a woman boss. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 18 TOTAL % 1. 2. 3. 
AGREE 1. 29 58 38 
17.2 34.3 22.5 
74.4 48.3 43.7 
8.9 17.8 11.7 
DISAGREE 2. 10 62 49 
6.4 39.5 31.2 
25.6 51.7 56.3 
3.1 19.0 15.0 
COLUMN 39 120 87 
TOTAL 12.0 36.8 26.7 
CHI Square = 11.15394 with 3 Degrees of Freedom. 
Significance = 0.0109 
Cramer's V = 0.18497 
Contingency Coefficient= 0.18189 
60 -
75 
44 
26.0 
55.0 
13.5 
36 
22.9 
45.0 
11.0 
80 
24.5 
Lambda (Asymmetric) = 0.09554 with QUES 18 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.04132 
4. 
ROW 
TOTAL 
169 
51.8 
157 
48.2 
326 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.02558 with QUES 18 Dependent. 
= 0.01343 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.01761 
Kendall's Tau C = 0.07230 
Significance= 0.1188 
Gamma= 0.10005 
Somers's D (Asymmetric)= 0.05030 with QUES 18 Dependent. 
= 0.07240 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.05936 
Number of Missing Observations = 4. 
(QUES 19) 
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TABLE 74 
Women possess the endurance and physical 
stamina needed for combat. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 31 9.4 9.5 
AGREE 2. 141 42.7 43.0 
DISAGREE 3. 103 31.2 31.4 
DISAGREE STRONGLY 4. 53 16.1 16.2 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
9.5 
52.4 
83.8 
100.0 
100.0 
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TABLE 75 
Crosstabulation of QUES 19 by SEX 
Women possess the endurance and physical 
stamina needed for combat. 
COUNT 
ROW % 
COLUMN % 
QUES 19 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
SEX 
MALE 
1. 
84 
48.8 
42.9 
25.6 
112 
71.8 
57.1 
34.1 
196 
59.8 
FEMALE ROW 
TOTAL 
2. 
88 172 
51.2 52.4 
66.7 
26.8 
44 156 
28.2 47.6 
33.3 
13.4 
132 328 
40.2 100.0 
Corrected CHI Square = 16.98690 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square= 17.92884 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.23380 
Contingency Coefficient = 0.22766 
Lambda (Asymmetric) = 0.17949 with QUES 19 Dependent. 
= 0.03030 with Sex Dependent. 
Lambda (Symmetric) = 0.11111 
Uncertainty Coefficient (Asymmetric) = 0.04006 with QUES 19 Dependent. 
= 0.04113 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04059 
Kendall's Tau B = -0.23380 
Significance = 0.0000 
Gamma = -0.45455 
Somers's D (Asymmetric)= -0.23810 with QUES 19 Dependent. 
= -0.22958 with Sex Dependent. 
Somers's D (Symmetric) = -0.23376 
Number of Missing Observations = 2. 
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TABLE 76 
Cross tabulation of QUES 19 by AWSCOR 
Women possess the endurance and physical 
stamina needed for combat . 
COUNT 
ROW % 
COLUMN % 
QUES 19 TOTAL % 
AGREE 1. 
DISAGREE 2. 
COLUMN 
TOTAL 
AWSCOR 
9 -
39 
1. 
5 
2.9 
12.8 
1.5 
34 
21.8 
87.2 
10.4 
39 
11.9 
40 - 50 -
49 59 
2. 3. 
52 51 
30.2 29.7 
43.0 58.0 
15.9 15.5 
69 37 
44.2 23.7 
57.0 42.0 
21.0 11.3 
121 88 
36.9 26.8 
CHI Square = 54.32859 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.40698 
Contingency Coefficient = 0.37696 
60 -
75 
64 
37.2 
80.0 
19.5 
16 
10.3 
20.0 
4.9 
80 
24.4 
Lambda (Asymmetric) = 0 .. 29487 with QUES 19 Dependent. 
~ 0.05797 with AWSCOR Dependent. 
Lambda (Symmetric)= 0.15978 
4. 
ROW 
TOTAL 
172 
52.4 
156 
47.6 
328 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.12973 with QUES 19 Dependent. 
= 0 .. 06810 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.08931 
Kendall's Tau C = -0.43869 
Significance = 0.0000 
Gamma = -0.58518 
Somers's D (Asymmetric)= -0.30537 with QUES 19 Dependent. 
= -0.43974 with AWSCOR Dependent. 
Somersts D (Symmetric) = -0.36043 
Number of Missing Observations = 2. 
(QUES 20) 
182 
TABLE 77 
Women in the military should protest the 
injustices they've faced for years. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 46 13.9 14.3 
AGREE 2. 107 32.4 33.2 
DISAGREE 3. 132 40.0 41.0 
DISAGREE STRONGLY 4. 37 11.2 11.5 
MISSING 9. 8 2.4 MISSING 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
14.3 
47.5 
88.5 
100.0 
100.0 
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TABLE 78 
Crosstabulation of QUES 20 by SEX 
Women in the military should protest the 
injustices they've faced for years. 
COUNT 
ROW % 
COLUMN % 
QUES 20 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
SEX 
MALE 
1. 
73 
47.7 
38.0 
22.7 
119 
70.4 
62 . 0 
37.0 
192 
59.6 
FEMALE ROW 
TOTAL 
2. 
80 153 
52.3 47.5 
61.5 
24.8 
50 169 
29.6 52.5 
38.5 
15.5 
132 322 
40.4 100.0 
Corrected CHI Square = 16.26122 with 1 Degree of Freedom. 
Significance = 0.0001 
Raw CHI Square= 17.19133 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.23106 
Contingency Coefficient = 0.22513 
Lambda (Asymmetric) = 0.19608 with QUES 20 Dependent. 
= 0.05385 with Sex Dependent. 
Lambda (Synunetric) = 0.13074 
Uncertainty Coefficient (Asymmetric) = 0.03887 with QUES 20 Dependent. 
= 0.03987 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.03936 
Kendall's Tau B = -0 .23106 
Significance = 0.0000 
Gaanna = -0.44571 
Somers's D (Asymmetric)= -0.23518 with QUES 20 Dependent. 
= -0.22702 with Sex Dependent. 
Somers's D (Symmetric) = -0.23103 
Number of Missing Observations = 8. 
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TABLE 79 
Crosstabulation of QUES 20 by AWSCOR 
Women in the military should protest the 
injustices they've faced for years. 
AWSCOR 
COUNT 
ROW % 9 - 40 - so -
COLUMN % 39 49 59 
QUES 20 TOTAL % 1. 2. 3 . 
AGREE 1. 8 35 43 
5 . 2 22.9 28.1 
21.6 29.9 49.4 
2.5 10.9 13.4 
DISAGREE 2. 29 82 44 
17.2 48.5 26.0 
78.4 70.1 50.6 
9.0 25.5 13.7 
COLUMN 37 117 87 
TOTAL 11.5 36.3 27.0 
CHI Square = 64.85487 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.44879 
Contingency Coefficient = 0.40945 
60 -
75 
67 
43.8 
82.7 
20 . 8 
14 
8.3 
17.3 
4.3 
81 
25.2 
Lambda (Asymmetric) = 0 . 34641 with QUES 20 Dependent. 
= 0.15610 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.23743 
4. 
ROW 
TOTAL 
153 
47.5 
169 
52.5 
322 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.15487 with QUES 20 Dependent. 
= 0.08135 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric)= 0.10667 
Kendall's Tau C = -0.47919 
Significance = 0.0000 
Gamma = -0.62339 
Somers's D (Asymmetric)= -0.33347 with QUES 20 Dependent. 
= -0.48037 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0.39366 
Number of Missing Observations = 8 . 
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TABLE 80 
(QUES 21) Most Navy men are ready to accept women living 
and working aboard ship. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 21 6.4 6·.5 
AGREE 2. 114 34.5 35.1 
DISAGREE 3. 149 45.2 45.8 
DISAGREE STRONGLY 4. 41 12.4 12 . 6 
MISSING 9. 5 1.5 MISSING 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
6 .5 
41.5 
87.4 
100.0 
100.0 
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TABLE 81 
Crosstabulation of QUES 21 by RANK 
Most Navy Men are ready to accept women living 
and working aboard ship. 
COUNT RANK 
ROW % ENLISTED OFFICER ROW 
COLUMN % TOTAL 
QUES 21 TOTAL % 1. 2. 
AGREE 1. 97 38 135 
71.9 28.1 41.8 
48.0 31.4 
30.0 11.8 
DISAGREE 2. 105 83 188 
55.9 44.1 58.2 
52.0 68.6 
32.5 25.7 
COLUMN 202 121 323 
TOTAL 62.5 37.5 100.0 
Corrected CHI Square= 7.91757 with 1 Degree of Freedom. 
Significance = 0.0049 
Raw CHI Square = 8.58697 with 1 Degree of Freedom. 
Significance = 0.0034 
PHI= 0.16305 
Contingency Coefficient= 0.16092 
Lambda (Asymmetric) = 0.00000 with QUES 21 Dependent. 
= 0.00000 with Rank Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.01987 with QUES 21 Dependent. 
= 0.02042 with Rank Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02014 
Kendall's Tau B = 0.16305 
Significance = 0.0017 
Gamma = 0.33726 
Somers's D (Asymmetric)= 0.16615 with QUES 21 Dependent. 
= 0.16001 with Rank Dependent. 
Somers's D (Symmetric)= 0.16302 
Number of Missing Observations= 7. 
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TABLE 82 
Crosstabulation of QUES 21 by SEX 
Most Navy men are ready to accept women living 
and working aboard ship. 
COUNT 
ROW % MALE 
COLUMN % 
QUES 21 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
97 
71.9 
50.0 
29.8 
97 
51.1 
50.0 
29.8 
194 
59.7 
SEX 
1. 
FEMALE ROW 
TOTAL 
2. 
38 135 
28.1 41.5 
29.0 
11.7 
93 190 
48 . 9 58.5 
71.0 
28.6 
131 325 
40.3 100.0 
Corrected CHI Square= 13.33902 with 1 Degree of Freedom. 
Significance = 0.0003 
Raw CHI Square= 14.19031 with 1 Degree of Freedom. 
Significance = 0.0002 
PHI = 0.20896 
Contingency Coefficient = 0.20454 
Lambda (Asymmetric) = 0.00000 with QUES 21 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.03280 with QUES 21 Dependent. 
= 0.03302 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.03291 
Kendall's Tau B = 0.20896 
Significance = 0.0001 
Gamma = 0.41985 
Somers's D (Asymmetric)= 0.20992 with QUES 21 Dependent. 
= 0.20799 with Sex Dependent. 
Somers's D (Symmetric) = 0.20895 
Number of Missing Observations = 5. 
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TABLE 83 
Crosstabulation of QUES 21 by AGE 
Most Navy men are ready to accept women 
and working aboard ship. 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 21 TOTAL % 1. 2. 3. 
AGREE 1. 49 42 23 
36.3 31.1 17.0 
51.6 42.4 39.0 
15.1 12.9 7. 1 
DISAGREE 2. 46 57 36 
24.2 30.0 18 . 9 
48.4 57.6 61.0 
14.2 17.5 11.1 
COLUMN 95 99 59 
TOTAL 29.2 30.5 18.2 
CHI Square= 11.51622 with 4 Degrees of Freedom. 
Significance = 0.0213 
Cramer's V = 0.18824 
Contingency Coefficient= 0.18499 
48 -
57 
16 
11.9 
37.2 
4.9 
27 
14.2 
62.8 
8.3 
43 
13.2 
Lambda (Asymmetric) = 0.02222 ~ith QUES 21 Dependent. 
= 0.01249 with Age Dependent. 
Lambda (Symmetric) = 0.02770 
living 
58 -
69 
4. 5. 
5 
3.7 
17.2 
1.5 
24 
12.6 
82.8 
7.4 
29 
8.9 
Uncertainty Coefficient (Asymmetric) = 0.02787 with QUES 21 Dependent. 
= 0.03097 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.01725 
Kendall's Tau B = 0.15275 
Significance = 0.0012 
Kendall's Tau C = 0.18602 
Significance = 0.0012 
Gamma = 0.25033 
Somers's D (Asymmetric)= 0.12184 with QUES 21 Dependent. 
= 0.19150 with Age Dependent. 
Somers's D (Symmetric)= 0.14893 
ETA= 0.18824 with QUES 21 Dependent 
= 0.17569 with Age Dependent 
Pearson's R = 0.17569 
Significance - 0.0007 
Number o·f Missing Observations = 5. 
ROW 
TOTAL 
135 
41.5 
190 
58.5 
325 
100.0 
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TABLE 84 
(QUES 22) Women are more attentive to detail and therefore 
make better administrators than men. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 36 10.9 11.1 
AGREE 2. 99 30.0 30.5 
DISAGREE 3. 159 48.2 48.9 
DISAGREE STRONGLY 4. 31 9.4 9.5 
MISSING 9. 5 1.5 MISSING 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
11.1 
41.5 
90.5 
100.0 
100.0 
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TABLE 85 
Crosstabulation of QUES 22 by SEX 
Women are more attentive to detail and therefore 
make better administrators than men. 
QUES 
COUNT 
ROW % 
COLUMN % 
22 TOTAL % AGREE 1. 
DISAGREE 2. 
COLUMN 
TOTAL 
SEX 
MALE 
1. 
69 
51.1 
35.8 
21.2 
124 
65.3 
64.2 
38.2 
193 
59.4 
FEMALE ROW 
TOTAL 
2. 
66 135 
48.9 41.5 
50.0 
20.3 
66 190 
34.7 58.5 
50.0 
20.3 
132 325 
40.6 100.0 
Corrected CHI Square = 5.97995 with 1 Degree of Freedom. 
Significance = 0.0145 
Raw CHI Square :: 6.55357 with 1 Degree of Freedom. 
Significance = 0.0105 
PHI= 0.14200 
Contingency Coefficient = 0.14059 
Lambda (Asymmetric) = 0.00000 with QUES 22 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.01482 with QUES 22 Dependent. 
= 0.01490 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.01486 
Kendall's Tau B = -0.14200 
Significance = 0.0053 
Gamma = -0.28497 
Somers's D (Asymmetric)= -0.14249 with QUES 22 Dependent. 
= -0.14152 with Sex Dependent. 
Somers's D (Symmetric) = -0.14200 
Number of Missing Observations = 5. 
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TABLE 86 
(QUES 23) Women would be less able to kill an enemy. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 32 9.7 9.9 9.9 
AGREE 2. 69 20.9 21.3 31.2 
DISAGREE 3. 165 50.0 50.9 82.1 
DISAGREE STRONGLY 4. 58 17.6 17.9 100.0 
MISSING 9. 6 1.8 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 3.000 
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TABLE 87 
Crosstabulation of QUES 23 by SEX 
Women would be less able to kill an enemy. 
COUNT 
ROW % 
COLUMN % 
QUES 23 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
SEX 
MALE 
1. 
72 
71.3 
37.3 
22.2 
121 
54.3 
62.7 
37.3 
193 
59.6 
FEMALE ROW 
TOTAL 
2. 
29 101 
28.7 31.2 
22.1 
9.0 
102 223 
45.7 68.8 
77.9 
31.5 
131 324 
40.4 100.0 
Corrected CHI Square= 7.6595 with 1 Degree of Freedom. 
Significance = 0.0056 
Raw CHI Square = 8.36799 with 1 Degree of Freedom. 
Significance = 0.0038 
PHI= 0.16071 
Contingency Coefficient= 0.15867 
Lambda (Asymmetric) = 0.00000 with QUES 23 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.02136 with QUES 23 Dependent. 
= 0.01964 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02046 
Kendall's Tau B = 0.16071 
Significance = 0.0019 
Gamma = 0.35336 
Somers's D (Asymmetric)= 0.15168 with QUES 23 Dependent. 
= 0.17027 with Sex Dependent. 
Somers's D (Symmetric) = 0.16044 
Number of Missing Observations = 6. 
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TABLE 88 
Crosstabulation of QUES 23 by AWSCOR 
Women would be less able to kill an enemy. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 23 TOTAL % 1. 2. 3. 
AGREE 1. 28 45 20 
27.7 44.6 19.8 
73.7 38.1 22.7 
8.6 13.9 6.2 
DISAGREE 2. 10 73 68 
4.5 32.7 30.5 
26.3 61.9 77.3 
3.1 22.5 21.0 
COLUMN 38 118 88 
TOTAL 11.7 36.4 27.2 
CHI Square = 54.31497 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.40944 
Contingency Coefficient = 0.37891 
60 -
75 
8 
7.9 
10.0 
2.5 
72 
32.3 
90.0 
22.2 
80 
24.7 
Lambda (Asymmetric) = 0.17822 with QUES 23 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.05863 
4. 
ROW 
TOTAL 
101 
31.2 
223 
68.8 
324 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.13692 with QUES 23 Dependent. 
= 0.06443 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.08762 
Kendall's Tau C = 0.39575 
Significance = 0.0000 
Gamma = 0.61015 
Somers's D (Asynunetric)= 0.27526 with QUES 23 Dependent. 
= 0.46113 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.34473 
Number of Missing Observations = 6. 
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TABLE 89 
Crosstabulation of QUES 23 by AGE Controlling for SEX 
(Female) 
Women would be less able to kill an enemy. 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 23 TOTAL % 1. 2. 3. 
AGREE 1. 0 3 3 
0.0 10.3 10.3 
0.0 9.7 23.1 
0.0 2.3 2.3 
DISAGREE 2. 29 28 10 
28.4 27.5 9.8 
100.0 90.3 76.9 
22.1 21.4 7.6 
COLUMN 29 31 13 
TOTAL 22.1 23.7 9.9 
CHI Square= 23.14501 with 4 Degrees of Freedom. 
Significance = 0.0001 
Cramer's V = 0.42033 
Contingency Coefficient = 0.38749 
48 -
57 
11 
37.9 
33.3 
8.4 
22 
21.6 
66.7 
16.8 
33 
25.2 
Lambda (Asymmetric) = 0.00000 with QUES 23 Dependent. 
= 0.08163 with Age Dependent. 
Lambda (Symmetric) = 0.06299 
58 -
69 
4. 
12 
41.4 
48.0 
9.2 
13 
12.7 
52.0 
9.9 
25 
19.1 
5. 
Uncertainty Coefficient (Asymmetric) = 0.20302 with QUES 23 Dependent. 
= 0.06847 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.10240 
Kendall's Tau C = -0.39159 
Significance = 0.0000 
Gamma = -0.68684 
Somers's D (Asymmetric)= -0.24933 with QUES 23 Dependent. 
= -0.56795 with Age Dependent. 
Somers's D (Symmetric)= -0.34653 
Number of Missing Observations = 6. 
ROW 
TOTAL 
29 
22.1 
102 
77.9 
131 
100.0 
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TABLE 90 
(QUES 24) Congressional attitudes are the biggest obstacles 
to expanding women's role in the military. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 55 16.7 16.9 
AGREE 2. 135 40.9 41.4 
DISAGREE 3. 116 35.2 35.6 
DISAGREE STRONGLY 4. 20 6.1 6.1 
MISSING 9. 4 1.2 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
16.9 
58.3 
93.9 
100.0 
100.0 
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TABLE 91 
Crosstabulation of QUES 24 by SEX 
Congressional attitudes are the biggest obstacles 
to expanding women's role in the military. 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
QUES 24 TOTAL % 1. 2. 
AGREE 1. 101 89 190 
53.2 46.8 58.3 
52.1 67.4 
31.0 27.3 
DISAGREE 2. 93 43 136 
68.4 31.6 41.7 
47.9 32.6 
28.5 13.2 
COLUMN 194 132 326 
TOTAL 59.5 40.5 100.0 
Corrected CHI Square= 7.00588 with 1 Degree of Freedom. 
Significance = 0.0081 
Raw CHI Square= 7.62462 with 1 Degree of Freedom. 
Significance = 0.0058 
PHI= 0.15293 
Contingency Coefficient= 0.15118 
Lambda (Asymmetric) = 0.00000 with QUES 24 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.01742 with QUES 24 Dependent. 
= 0.01753 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.01748 
Kendall's Tau B = -0.15293 
Significance = 0.0029 
Gamma = -0.31173 
Somers's D (Asymmetric)= -0.15362 with QUES 24 Dependent. 
= -0.15224 with Sex Dependent. 
Somers's D (Symmetric)= -0.15293 
Number of Missing Observations = 4. 
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TABLE 92 
(QUES 25) Gradual changes in assignment policies are the best 
way to expand women's role in the military. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 45 13.6 13.7 
AGREE 2. 225 68.2 68.6 
DISAGREE 3. 49 14.8 14.9 
DISAGREE STRONGLY 4. 9 2.7 2.7 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
13.7 
82.3 
97.3 
100.0 
100.0 
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TABLE 93 
(QUES 26) Women members would lower the fighting ability 
of a combat unit. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 36 10.9 11.1 
AGREE 2. 79 23.9 24.5 
DISAGREE 3. 150 45.5 46.4 
DISAGREE STRONGLY 4. 58 17.6 18.0 
MISSING 9. 7 2.1 MISSING 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
11.1 
35.6 
82.0 
100.0 
100.0 
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TABLE 94 
Crosstabulation of QUES 26 by SEX 
Women members would lower the fighting ability 
of a combat unit. 
COUNT 
ROW % MALE 
COLUMN % 
QUES 26 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
86 
74.8 
45.0 
26.6 
105 
50.5 
55 . 0 
32.5 
191 
59.1 
SEX 
1. 
FEMALE ROW 
TOTAL 
2. 
29 115 
25.2 35.6 
22.0 
9.0 
103 208 
49.5 64.4 
78.0 
31.9 
132 323 
40.9 100.0 
Corrected CHI Square= 17.10651 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square = 18 . 09817 with 1 Degree of Freedom. 
Si gnif i cance = 0.0000 
PHI = 0.23671 
Contingency Coefficient = 0.23034 
Lambda (Asymmetric) = 0.00000 with QUES 26 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.04451 with QUES 26 Dependent. 
= 0.04285 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04366 
Kendall's Tau B = 0 . 23671 
Significance = 0.0000 
Gamma = 0.48836 
Somers's D (Asymmetric)= 0.23056 with QUES 26 Dependent. 
= 0.24302 with Sex Dependent. 
Somers's D (Symmetric) = 0.23663 
Number of Missing Observations= 7. 
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TABLE 95 
Crosstabulation of QUES 26 by AWSCOR 
Women members would lower the fighting ability 
of a combat unit. 
AWSCOR 
COUNT 
ROW % 9 - 40 - so -
COLUMN % 39 49 59 
QUES 26 TOTAL % 1. 2. 3. 
AGREE 1. 30 50 25 
26.1 43.5 21.7 
79.9 43.1 28.7 
9.3 15.5 7.7 
DISAGREE 2. 9 66 62 
4.3 31.7 29.8 
23.1 56.9 71.3 
2.8 20.4 19.2 
COLUMN 39 116 87 
TOTAL 12.1 35.9 26.9 
CHI Square = 52.78755 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.40426 
Contingency Coefficient = 0.37480 
60 -
75 
10 
8.7 
12.3 
3.1 
71 
34.1 
87.7 
22.0 
81 
25.1 
Lambda (Asymmetric)= 0.18261 with QUES 26 Dependent. 
= 0.02415 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.08075 
ROW 
TOTAL 
4. 
115 
35.6 
208 
64.4 
323 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.13070 with QUES 26 Dependent. 
= 0.06431 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.08620 
Kendall's Tau C = 0.41024 
Significance = 0.0000 
Gamma = 0.59149 
Somers's D (Asymmetric)= 0.28449 with QUES 26 Dependent. 
= 0.44732 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.34779 
Number of Missing Observations= 7. 
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TABLE 96 
(QUES 27) Women can do any job as well as men. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 39 11.8 12.1 12.1 
AGREE 2. 71 21.5 22.0 34.1 
DISAGREE 3 . 160 48.5 49.5 83 . 6 
DISAGREE STRONGLY 4. 53 16.1 16.4 100 . 0 
MISSING 9. 7 2.1 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 3 . 000 
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TABLE 97 
Crosstabulation of QUES 27 by SEX 
Women can do any job as well as men. 
SEX 
COUNT 
ROW% MALE FEMALE ROW 
COLUMN % TOTAL 
QUES 27 TOTAL % 1. 2. 
AGREE 1. 48 62 110 
43.6 56.4 34.1 
25.1 47.0 
14.9 19.2 
DISAGREE 2. 143 70 213 
67.1 32.9 65.9 
74.9 53.0 
44.3 21.7 
COLUMN 191 132 323 
TOTAL 59.1 40.9 100.0 
Corrected CHI Square = 15.61842 with 1 Degree of Freedom. 
Significance = 0.0001 
Raw CHI Square = 16.57660 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.22654 
Contingency Coefficient = 0.22094 
Lambda (Asymmetric) = 0.00000 with QUES 27 Dependent. 
= 0.10606 with Sex Dependent. 
Lambda (Symmetric) = 0.05785 
Uncertainty Coefficient (Asymmetric) = 0.03978 with QUES 27 Dependent. 
= 0.03772 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.03872 
Kendall's Tau B = -0.22654 
Significance = 0.0000 
Gamma = -0.45035 
Somers's D (Asymmetric)= -0.21839 with QUES 27 Dependent. 
= -0.23500 with Sex Dependent. 
Somers's D (Symmetric) = -0.22639 
Number of Missing Observations= 7. 
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TABLE 98 
Crosstabulation of QUES 27 by AWSCOR 
Women can do any job as well as men. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 27 TOTAL % 1. 2. 3. 
AGREE 1. 5 20 27 
4.5 18.2 24.5 
12.8 17.2 31.0 
1.5 6.2 8.4 
DISAGREE 2. 34 96 60 
16.0 45.1 28.2 
87.2 82.8 69.0 
10.5 29.7 18.6 
COLUMN 39 116 87 
TOTAL 12.1 35.9 26.9 
CHI Square = 73.64112 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer ' s V = 0 . 47748 
Contingency Coefficient = 0.43088 
60 -
75 
58 
52 . 7 
71.6 
18.0 
23 
10.8 
28.4 
7.1 
81 
25.1 
Lambda (Asymmetric) = 0.31818 with QUES 27 Dependent. 
= 0.18357 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.23028 
4. 
ROW 
TOTAL 
110 
34.1 
213 
65.9 
323 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.17714 with QUES 27 Dependent. 
= 0 . 08587 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.11567 
Kendall's Tau C = -0.46139 
Significance = 0.0000 
Gamma = -0.65452 
Somers's D (Asymmetric)= -0.31996 with QUES 27 Dependent. 
= -0.51362 with AWSCOR Dependent. 
Somers's D (Symmetric)= -0.39429 
Number of Missing Observations= 7. 
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TABLE 99 
(QUES 28) If the draft is ever reinstated, women should be drafted. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FRE.QUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 105 31.8 31.9 31.9 
AGREE 2. 134 40.6 40.7 72.6 
DISAGREE 3. 68 20.6 20.7 93.3 
DISAGREE STRONGLY 4. 22 6.7 6.7 lOO.O 
MISSING 9. 1 0.3 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 2.000 
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TABLE 100 
Crosstabulation of QUES 28 by AWSCOR 
If the draft is ever reinstated, women should be 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 28 TOTAL % 1. 2. 3. 
AGREE 1. 18 79 67 
7.5 33.1 2£.0 
46.2 65.3 76.1 
5.5 24.0 20.4 
DISAGREE 2. 21 42 21 
23 . 3 46.7 23.3 
53.8 34.7 23.9 
6.4 12.8 6 . 4 
COLUMN 39 121 88 
TOTAL 11.9 36.8 26.7 
CHI Square = 33.82570 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.32065 
Contingency Coefficient = 0.30533 
60 -
75 
75 
31.4 
92.6 
22.8 
6 
6.7 
7.4 
1.8 
81 
24.6 
Lambda (Asymmetric) = 0.03333 with QUES 28 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.01007 
4. 
drafted. 
ROW 
TOTAL 
239 
72.6 
90 
27.4 
329 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.09460 with QUES 28 Dependent. 
= 0 . 04210 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.05827 
Kendall's Tau C = -0.31053 
Significance = 0.0000 
Gamma = -0.52660 
Somers's D (Asymmetric)= -0.21609 with QUES 28 Dependent. 
= -0.39066 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0 . 27826 
Number of Missing Observations = 1. 
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TABLE 101 
(QUES 29) Women don't belong in foxholes. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 48 14.5 14.8 14.8 
AGREE 2. 96 29.1 29.5 44.3 
DISAGREE 3. 136 41.2 41.8 86.2 
DISAGREE STRONGLY 4. 45 13.6 13.8 100.0 
MISSING 9. 5 1.5 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mod.e; 3. 000 
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TABLE 102 
Crosstabulation of QUES 29 by AWSCOR 
Women don't belong in foxholes. 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 29 TOTAL % 1. 2. 3. 
AGREE 1. 28 3 33 
19.4 50.7 22.9 
71.8 62.4 37.5 
8.6 22.5 10.2 
DISAGREE 2. 11 44 55 
6.1 24.3 30.4 
28.2 37.6 62.5 
3.4 13 . 5 16.9 
COLUMN 39 117 88 
TOTAL 12.0 36.0 27.1 
CHI Square = 62.63608 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.43901 
Contingency Coefficient = 0.40198 
60 -
75 
10 
6.9 
12.3 
3 . 1 
71 
39.2 
87.7 
21.8 
81 
24.9 
Lambda (Asymmetric) = 0 . 31944 with QUES 29 Dependent. 
= 0.12981 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.20739 
4. 
ROW 
TOTAL 
144 
44.3 
181 
55.7 
325 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.15237 with QUES 29 Dependent. 
= 0.07913 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.10416 
Kendall's Tau C = 0.47652 
Significance = 0.0000 
Gamma = 0.62855 
Somers's D (Asymmetric)= 0.33065 with QUES 29 Dependent. 
= 0.48277 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.39249 
Number of Missing Observations = 5. 
(QUES 30) 
208 
TABLE 103 
Abortions should be readily available to 
women in the military. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 74 22.4 22.9 
AGREE 2. 111 33.6 34 . 4 
DISAGREE 3. 67 20.3 20.7 
DISAGREE STRONGLY 4. 71 21.5 22.0 
MISSING 9. 7 2.1 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
22.9 
57.3 
78.0 
lOO.O 
100.0 
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TABLE 104 
Crosstabulation of QUES 30 by RELIGIOUS PREFERENCE 
Abortions should be readily available to 
women in the military. 
RELPR 
NO COUNT 
ROW % 
COLUMN % 
PROTES- PREFER-
QUES 30 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
TANT 
1. 
102 
60.0 
63.0 
34.3 
60 
47.2 
37.0 
20.2 
162 
54.5 
CATHOLIC OTHER 
2. 3. 
32 4 
18.8 2.4 
35.6 80.0 
10.8 1.3 
58 1 
45.7 0.8 
64 . 4 20.0 
19.5 0.3 
90 5 
30.3 1.7 
CHI Square = 28.98192 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.31238 
Contingency Coefficient= 0.29817 
ENCE 
32 
18.8 
80.0 
10.8 
8 
6.3 
20.0 
2.7 
40 
13.5 
Lambda (Asymmetric) = 0.20472 with QUES 30 Dependent. 
= 0.00000 with RELPR Dependent. 
Lambda (Symmetric) = 0 . 09924 
4. 
ROW 
TOTAL 
170 
57.2 
127 
42.8 
297 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.07333 with QUES 30 Dependent. 
= 0.04854 with RELPR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.05841 
Kendall's Tau B = 0.04017 
Significance = 0.2342 
Kendall's Tau C = 0.04326 
Significance = 0.2342 
Gamma = 0.07144 
Somers's D (Asymmetric)= 0.03652 with QUES 30 Dependent. 
= 0.04419 with RELPR Dependent. 
Somers's D (Symmetric) = 0.03999 
ETA = 0.31238 with QUES 30 Dependent. 
= 0.06743 with RELPR Dependent. 
Pearson's R = -0.06743 
Significance= 0.1233 
Number of Missing Observations = 33. 
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TABLE 105 
Crosstabulation of QUES 30 by AGE Controlling 
(Female) 
Abortions should be readily available 
women in the military. 
AGE 
COUNT 
ROW % 18 - 28 - 38 -
COLUMN % 27 37 47 
QUES 30 TOTAL % 1. 2. 3. 
AGREE 1. 26 23 7 
34.7 30.7 9.3 
89.7 74.2 58.3 
19.7 17.4 5.3 
DISAGREE 2. 3 8 5 
5.3 14.0 8.8 
10.3 25.8 41.7 
2 . 3 6.1 3.8 
COLUMN 29 31 12 
TOTAL 22.0 23.5 9.1 
CHI Square = 34.93279 with 4 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.51443 
Contingency Coefficient = 0.45745 
48 -
57 
14 
18.7 
41.2 
10.6 
20 
35.1 
58.8 
15.2 
34 
25.8 
Lambda (Asymmetric) = 0.38596 with QUES 30 Dependent. 
= 0.13265 with Age Dependent. 
Lambda (Symmetric) = 0.22581 
to 
4. 
for SEX 
58 -
69 
5. 
5 
6.7 
19.2 
3.8 
21 
36.8 
80.8 
15.9 
26 
19.7 
Uncertainty Coefficient (Asymmetric) = 0.21054 with QUES 30 Dependent. 
= 0.09225 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.12829 
Kendall's Tau C = 0.57231 
Significance = 0.0000 
Gamma = 0.69385 
Somers's D (Asymmetric)= 0.36538 with QUES 30 Dependent. 
= 0.58316 with Age Dependent. 
Somers's D (Symmetric)= 0.44927 
Number of Hissing Observations= 7. 
ROW 
TOTAL 
75 
56.8 
57 
43.2 
132 
100.0 
(QUES 31) 
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TABLE 106 
Married couples should be assigned to the 
same command whenever possible. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 136 41.2 41.3 
AGREE 2. 155 47.0 47.1 
DISAGREE 3. 23 7.0 7 . 0 
DISAGREE STRONGLY 4. 15 4.5 4.6 
MISSING 9. 1 0 .3 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
41.3 
88.4 
95 . 4 
100.0 
100.0 
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TABLE 107 
Crosstabulation of QUES 31 by SEX 
Married couples should be assigned to the 
same command whenever possible. 
COUNT 
ROW % 
COLUMN % 
QUES 31 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
SEX 
MALE 
1. 
164 
56.4 
84.1 
49.8 
31 
81.6 
15.9 
9.4 
195 
59.3 
FEMALE ROW 
TOTAL 
2. 
127 291 
43.6 88.4 
94.8 
38.6 
7 38 
18.4 11.6 
5.2 
2.1 
134 329 
40.7 100.0 
Corrected CHI Square = 7.84283 with 1 Degree of Freedom. 
Significance = 0.0051 
Raw CHI Square = 8.85680 with 1 Degree of Freedom. 
Significance = 0.0029 
PHI = 0.16407 
Contingency Coefficient= 0.16191 
Lambda (Asymmetric) = 0.00000 with QUES 31 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0 . 00000 
Uncertainty Coefficient (Asymmetric) = 0.04125 with QUES 31 Dependent. 
= 0.02184 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02856 
Kendall's Tau B = -0.16407 
Significance = 0.0015 
Gamma = -0.54848 
Somers's D (Asymm.etric)= -0.10674 with QUES 31 Dependent. 
= -0.25222 with Sex Dependent. 
Somers's D (Symmetric) = -0.14999 
Number of Missing Observations = 1. 
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TABLE 108 
Crosstabulation of QUES 31 by AWSCOR 
Married couples should be assigned to the 
same command whenever possible. 
QUES 
COUNT 
ROW % 
COLUMN % 
3 1 TOTAL % AGREE 1. 
DISAGREE 2. 
COLUMN 
TOTAL 
AWSCOR 
9 -
39 
31 
10.7 
79.5 
9.4 
8 
21.1 
20.5 
2 .4 
39 
11.9 
1. 
40 -
49 
101 
34.7 
82.8 
30.7 
21 
55.3 
17.2 
6.4 
122 
37.1 
2. 
50 -
59 
80 
27.5 
92.0 
24.3 
7 
18.4 
8.0 
2.1 
87 
26.4 
3. 
CHI Square = 14.48032 with 3 Degrees of Freedom. 
Significance = 0.0023 
Cramer's V = 0.20979 
Contingency Coefficient = 0.20532 
60 - ROW 
75 TOTAL 
4. 
79 291 
27.1 88.4 
97.5 
24.0 
2 38 
5.3 11.6 
2.5 
0.6 
81 329 
24.6 100.0 
Lambda (Asymmetric) = 0.00000 with QUES 31 Dependent. 
= 0.00000 with AWSCOR Dependent. 
Lambda (Symmetric) : 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.06957 with QUES 31 Dependent. 
= 0.01890 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02972 
Kendall's Tau C = -0.14682 
Significance = 0.0001 
Gamma = -0.49843 
Somers's D (Asymmetric);:; -0.10226 with QUES 31 Dependent. 
;:: -0.35929 with AWSCOR Dependent. 
Somers's D (Symmetric) ;:; -0.15920 
Number of Missing Observations = 1. 
(QUES 32) 
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TABLE 109 
Having women in the military is a nuisance 
which must be tolerated . 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 8 2.4 2.4 
AGREE 2. 23 7.0 7.0 
DISAGREE 3. 119 36.1 36.3 
DISAGREE STRONGLY 4. 178 53.9 54.3 
MISSING 9. 2 0.6 MISSING 
TOTAL 330 100.0 100.0 
Mode: 4.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
2.4 
9.5 
45.7 
100.0 
100.0 
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TABLE 110 
Crosstabulation of QUES 32 by SEX 
Having women in the military is a nuisance 
which must be tolerated. 
COUNT 
ROW 
COLUMN 
QUES 32 TOTAL AGREE 
DISAGREE 
COLUMN 
TOTAL 
% 
% 
% 
MALE 
1. 29 
93.5 
14.9 
8.8 
2. 165 
55.6 
85.1 
50.3 
194 
59.1 
SEX 
FEMALE ROW 
TOTAL 
1. 2. 
2 31 
6.5 9 . 5 
1.5 
0.6 
132 297 
44.4 90.5 
98.5 
40 .. 2 
134 328 
40 . 9 100.0 
Corrected CHI Square= 15.23282 with 1 Degree of Freedom. 
Significance = 0.0001 
Raw CHI Square = 16.76829 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.22610 
Contingency Coefficient = 0.22054 
Lambda (Asymmetric) = 0.00000 with QUES 32 Dependent. 
= 0.00000 with Sex Dependent . 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.10125 with QUES 32 Dependent. 
= 0.04684 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06405 
Kendall ' s Tau B = 0.22610 
Significance = 0.0000 
Gamma = 0.84127 
Somers's D (Asymmetric)= 0.13456 with QUES 32 Dependent. 
= 0.37993 with Sex Dependent. 
Somers's D (Symmetric) = 0.19873 
Number of Missing Observations = 2. 
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TABLE 111 
Crosstabulation of QUES 32 by AWSCOR 
Having women in the military is a nuisance 
which must be tolerated . 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 32 TOTAL % 1. 2. 3. 
AGREE 1. 13 10 7 
41.9 32.3 22.6 
34.2 8.2 8.0 
4.0 3.0 2 . 1 
DISAGREE 2. 25 112 81 
8.4 37.7 27 . 3 
65.8 91.8 92.0 
7.6 34.1 24.7 
COLUMN 38 122 88 
TOTAL 11.6 37.2 26 . 8 
CHI Square = 33.96229 with 3 Degrees of Freedom. 
Significance = 0.0000 
Crame r's V = 0.32178 
Contingency Coefficient= 0.30631 
60 -
75 
1 
3.2 
1.3 
0.3 
79 
26.6 
98.8 
24.1 
80 
24 . 4 
Lambda (Asymmetric) = 0.00000 with QUES 32 Dependent. 
= 0.01456 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.01266 
4. 
ROW 
TOTAL 
31 
9 . 5 
297 
90.5 
328 
100 . 0 
Uncertainty Coefficient (Asymmetric)= 0.13450 with QUES 32 Dependent. 
= 0.03201 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.05171 
Kendall's Tau C = 0.15846 
Significance = 0.0000 
Gamma = 0.59893 
Somers's D (Asymmetric)= 0.11054 with QUES 32 Dependent. 
= 0.46291 with AWSCOR Dependent. 
Somers's D (Symmetric)= 0.17846 
Number of Missing Observations = 2. 
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TABLE 112 
(QUES 33) Opening the service academies to women was a good thing. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED CUMULATIVE 
ABSOLUTE FREQUENCY FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 106 32.1 32.2 32.2 
AGREE 2. 167 50.6 50.8 83.0 
DISAGREE 3. 36 10.9 10.9 93.9 
DISAGREE STRONGLY 4. 20 6.1 6.1 100.0 
MISSING 9. 1 0.3 MISSING 100.0 
TOTAL 330 100.0 100.0 
Mode: 2.000 
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TABLE 113 
Crosstabulation of QUES 33 by SERTIM 
Opening the service academies to women was a good thing. 
SERTIM 
COUNT LESS 7 - 13 -
ROW % THAN 12 34 
COLUMN % 6 YRS. YRS . YRS. 
QUES 33 TOTAL % 1. 2. 3. 
AGREE 1. 118 68 87 
43.2 24.9 31.9 
89.4 90.7 71.3 
35.9 20.7 26.4 
DISAGREE 2. 14 7 35 
25.0 12.5 62.5 
10.6 9.3 28.7 
4.3 2 . 1 10 . 6 
COLUMN 132 75 122 
TOTAL 40.1 22.8 37 . 1 
CHI Square = 18.74287 with 2 Degrees of Freedom. 
Significance = 0.0001 
Cramer's V = 0.23868 
Contingency Coefficient = 0.23216 
ROW 
TOTAL 
273 
83.0 
56 
17.0 
329 
100.0 
Lambda (Asymmetric) = 0.00000 with QUES 33 Dependent. 
= 0.10660 with Sertim Dependent. 
Lambda (Symmetric) = 0.08300 
Uncertainty Coefficient (Asymmetric) = 0.06044 with QUES 33 Dependent. 
= 0.02574 with Sertim Dependent. 
Uncertainty Coefficient (Symmetric) = 0.03610 
Kendall's Tau C = 0.16840 
Significance = 0.0001 
Gamma = 0.45052 
Somers 1 s D (Asymmetric)= 0.12.963 with QUES 33 Dependent. 
= 0.29808 with Sertim Dependent. 
Somers's D (Symmetric) = 0.18068 
Number of Missing Observations = 1. 
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TABLE 114 
Crosstabulation of QUES 33 by AWSCOR 
Opening the service academies to women was a good 
AWSCOR 
COUNT 
ROW % 9 - 40 - 50 -
COLUMN % 39 49 59 
QUES 33 TOTAL % 1. 2. 3. 
AGREE 1. 22 95 76 
8.1 34.8 27.8 
56.4 78.5 86.4 
6.7 28.9 23.1 
DISAGREE 2. 17 26 12 
30.4 46 . 4 21.4 
43.6 . 21.5 13.6 
5.2 7.9 3.6 
COLUMN 39 121 88 
TOTAL 11.9 36.8 26.7 
CHI Square = 36.20656 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.33174 
Contingency Coefficient = 0.31486 
60 -
75 
so 
29.3 
98.8 
24.3 
1 
1.8 
1.2 
0.3 
81 
24.6 
Lambda (Asymmetric) = 0.00000 with QUES 33 Dependent. 
= 0.00000 with AWSCOR Dependent . 
Lambda (Symmetric) = 0.00000 
4. 
thing. 
ROW 
TOTAL 
273 
83.0 
56 
17.0 
329 
100.0 
Uncertainty Coefficient (Asymmetric)= 0.13315 with QUES 33 Dependent . 
= 0.04607 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06846 
Kendall's Tau C = -0.26289 
Significance = 0.0000 
Gamma = -0.62120 
Somers's D (Asymmetric)= -0.18294 with QUES 33 Dependent. 
= -0.46533 with AWSCOR Dependent. 
Somers's D (Symmetric) = -0.26263 
Number of Missing Observations = 1. 
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TABLE 115 
{QUES 34) Women supervisors have no trouble dealing with 
male subordinates . 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 21 6.4 6.6 
AGREE 2. 100 30.3 31.3 
DISAGREE 3 . 175 53.0 54.7 
DISAGREE STRONGLY 4. 24 7.3 7.5 
MISSING 9. 10 3 . 0 MISSING 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
6 . 6 
37 . 8 
92 .5 
100.0 
100 . 0 
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TABLE 116 
Crosstabulation of QUES 34 by SEX 
Women supervisors have no trouble dealing with 
male subordinates. 
COUNT 
ROW% MALE 
COLUMN % 
QUES 34 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
57 
47.1 
30.0 
17.8 
133 
66.8 
70.0 
41.6 
190 
59.4 
SEX 
1. 
FEMALE ROW 
TOTAL 
2. 
64 121 
52.9 37.8 
49.2 
20.0 
66 199 
33.2 62.2 
50.8 
20.6 
130 320 
40.6 100.0 
Corrected CHI Square= 11 .33548 with 1 Degree of Freedom. 
Significance = 0.0008 
Raw CHI Square= 12.13953 with 1 Degree of Freedom. 
Significance = 0.0005 
PHI= 0.19477 
Contingency Coefficient= 0.19118 
Lambda (Asymmetric) = 0.00000 with QUES 34 Dependent. 
= 0.05385 with Sex Dependent. 
Lambda (Symmetric) = 0.02789 
Uncertainty Coefficient (Asymmetric) = 0.02849 with QUES 34 Dependent. 
= 0.02797 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.02823 
Kendall's Tau B = -0.19477 
Significance = 0.0003 
Gamma = -0.38700 
Somers's D (Asymmetric)= -0.19231 with QUES 34 Dependent. 
= -0.19727 with Sex Dependent. 
Somers's D (Symmetric) = -0.19476 
Number of Missing Observations = 10. 
(QUES 35) 
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TABLE 117 
It is acceptable for male officers to date 
enlisted women. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY I. 59 17.9 17.9 
AGREE 2. 147 44.5 44.7 
DISAGREE 3. 79 23.9 24.0 
DISAGREE STRONGLY 4. 44 13.3 13.4 
MISSING 9. 1 0.3 MISSING 
TOTAL 330 100.0 100.0 
Mode: 2.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
17.9 
62.6 
86.6 
100.0 
100.0 
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TABLE 118 
Crosstabulation of QUES 35 by RANK 
It is acceptable for male officers to date 
enlisted women. 
COUNT 
ROW % 
COLUMN % 
QUES 35 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
RANK 
ENLISTED OFFICER 
1. 
161 43 
78.9 21.1 
78.9 35.2 
49.4 13.2 
43 79 
35.2 64.8 
21.1 64.8 
13.2 24.2 
204 122 
62.6 37.4 
ROW 
TOTAL 
2. 
204 
62.6 
122 
37.4 
326 
100 . 0 
Corrected CHI Square = 60.33554 with 1 Degree of Freedom. 
Significance = 0.0000 
Raw CHI Square= 62.18658 with 1 Degree of Freedom . 
Significance = 0.0000 
PHI = 0.43676 
Contingency Coefficient = 0.40025 
Lambda (Asymmetric) = 0.29508 with QUES 35 Dependent. 
= 0.29508 with Rank Dependent. 
Lambda (Symmetric) = 0.29508 
Uncertainty Coefficient (Asymmetric)= 0 . 14526 with QUES 35 Dependent. 
= 0.14526 with Rank Dependent. . 
Uncertainty Coefficient (Symmetric) = 0.14526 
Kendall's Tau B = 0.43676 
Significance = 0.0000 
Gamma= 0.74616 
Somers's D (Asymmetric)= 0.43676 with QUES 35 Dependent. 
= 0.43676 with Rank Dependent. 
Somers's D (Symmetric)= 0.43676 
Number of Missing Observations = 4. 
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TABLE 119 
Crosstabulation of QUES 35 by EDUCATION 
It is acceptable for male officers to date 
enlisted women. 
EDUC 
COUNT H.S. H.S. SOME 
ROW % 
COLUMN % INC. GRAD. COLL. 
QUES 35 TOTAL % 1. 2. 3. 
AGREE 1. 5 65 75 
2.4 31.6 36.4 
62.5 83.3 73.5 
1.5 19.8 22.8 
DISAGREE 2. 3 13 27 
2.4 10.6 22.0 
37.5 16.7 26.5 
0.9 4.0 8.2 
COLl.J'J'ffi 8 78 102 
TOTAL 2.4 23.7 31.0 
CHI Square = 42.60070 with 4 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.35984 
Contingency Coefficient = 0.33859 
COLL. 
GRAD. 
4. 
26 
12.6 
40.0 
7.9 
39 
31.7 
60.0 
11.9 
65 
19.8 
Lambda (Asymmetric) = 0.15447 with QUES 35 Dependent. 
= 0.06167 with Educ Dependent. 
Lambda (Symmetric) = 0.09429 
POST 
GRAD. 
5. 
35 
17.0 
46.1 
10.6 
41 
33.3 
53.9 
12.5 
76 
23.1 
Uncertainty Coefficient (Asymmetric) = 0.10066 with QUES 35 Dependent. 
= 0.04577 with Educ Dependent. 
Uncertainty Coefficient (Symmetric) = 0.06293 
Kendall's Tau C = 0.34139 
Significance = 0.0000 
Gamma = 0.46181 
Somers's D (Asymmetric)= 0.22618 with QUES 35 Dependent. 
= 0.36459 with Educ Dependent. 
Somers's D (Symmetric) = 0.27917 
Number of Missing Observations = 1. 
ROW 
TOTAL 
206 
62.6 
123 
37.4 
329 
100.0 
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TABLE 120 
(QUES 36) Women will not be able to cope with the lack 
of privacy aboard ship. 
FREQUENCY DISTRIBUTION 
RELATIVE ADJUSTED 
ABSOLUTE FREQUENCY FREQUENCY 
CATEGORY LABEL CODE FREQUENCY (PERCENT) (PERCENT) 
AGREE STRONGLY 1. 32 9.7 9.7 
AGREE 2. 77 23.3 23.3 
DISAGREE 3. 172 52.1 52.1 
DISAGREE STRONGLY 4. 49 14.8 14.8 
TOTAL 330 100.0 100.0 
Mode: 3.000 
CUMULATIVE 
FREQUENCY 
(PERCENT) 
9.7 
33.0 
85.2 
100.0 
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TABLE 121 
Crosstabulation of QUES 36 by SEX 
Women will not be able to cope with the lack 
of privacy aboard ship. 
COUNT 
ROW % 
COLUMN % 
QUES 36 TOTAL % 
AGREE 
DISAGREE 
COLUMN 
TOTAL 
1. 
2. 
MALE 
82 
75.2 
41.8 
24.8 
114 
51.6 
58.2 
34.5 
196 
59.4 
SEX 
1. 
FEMALE 
27 
24.8 
20.1 
8.2 
107 
48.4 
79.9 
32.4 
134 
40.6 
2. 
ROW 
TOTAL 
109 
33.0 
221 
67.0 
330 
100.0 
Corrected CHI Square = 15.95665 with 1 Degree of Freedom. 
Significance = 0.0001 
Raw CHI Square = 16.92288 with 1 Degree of Freedom. 
Significance = 0.0000 
PHI = 0.22645 
Contingency Coefficient = 0.22086 
Lambda (Asymmetric) = 0.00000 with QUES 36 Dependent. 
= 0.00000 with Sex Dependent. 
Lambda (Symmetric) = 0.00000 
Uncertainty Coefficient (Asymmetric) = 0.04197 with QUES 36 Dependent. 
= 0.03942 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04066 . 
Kendall's Tau B = 0.22645 
Significance = 0.0000 
Gamma = 0.48059 
Somers's D (Asymmetric)= 0.21687 with QUES 36 Dependent. 
= 0.23646 with Sex Dependent. 
Somers's D (Symmetric) = 0.22624 
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TABLE 122 
Crosstabulation of QUES 36 by AWSCOR 
Women will not be able to cope with the 
of privacy aboard ship .. 
AWSCOR 
COUNT 
ROW % 9 - 40 - so -
COLUMN % 39 49 59 
QUES 36 TOTAL % 1. 2. 3. 
AGREE I. 30 51 22 
27.5 46.8 20.2 
76.9 41.8 25.0 
9.1 15.5 6.7 
DISAGREE 2. 9 71 66 
4.1 32.1 29.9 
23.1 58.2 75.0 
2.7 21.5 20.0 
COLUMN 39 122 88 
TOTAL 11.8 37.0 26.7 
CHI Square = 64 .. 81835 with 3 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.44319 
Contingency Coefficient = 0.40518 
60 -
75 
6 
5.5 
7.4 
1.8 
75 
33.9 
92.6 
22.7 
81 
24.5 
Lambda (Asymmetric) = 0.19266 with QUES 36 Dependent. 
= 0.01923 with AWSCOR Dependent. 
Lambda (Symmetric) = 0.07886 
lack 
ROW 
TOTAL 
4. 
109 
33.0 
221 
67.0 
330 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.16475 with QUES 36 Dependent. 
= 0.07933 with AWSCOR Dependent. 
Uncertainty Coefficient (Symmetric) = 0.10709 
Kendall's Tau C = 0.44466 
Significance = 0.0000 
Gamma = 0.66167 
Somers's D (Asymmetric)= 0.30966 with QUES 36 Dependent. 
= 0.50255 with AWSCOR Dependent. 
Somers's D (Symmetric) = 0.38320 
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TABLE 123 
Cross tabulation of AWSCOR by 
SEX 
COUNT 
ROW % MALE FEMALE ROW 
COLUMN % TOTAL 
AWSCOR TOTAL % 1. 2. 
9 - 39 1. 33 6 39 
84.6 15.4 11.8 
16.8 4.5 
10.0 1.8 
40 - 49 2. 85 37 122 
69.7 30.3 37.0 
43.4 27.6 
25.8 11.2 
50 - 59 3. 49 39 88 
55.7 44.3 26.7 
25.0 29.1 
14.8 11.8 
60 - 75 4. 29 52 81 
35.8 64.2 24.5 
14.8 38.8 
8.8 15.8 
COLUMN 196 134 330 
TOTAL 59.4 40.6 100.0 
CHI Square = 34.82559 with 3 Degrees of Freedom. 
Significance = 0.0000 
Contingency Coefficient = 0.30896 
SEX 
Lambda (Asymmetric) = 0.07212 with AWSCOR Dependent. 
= 0.17164 with Sex Dependent. 
Lambda (Symmetric) = 0.11111 
Uncertainty Coefficient (Asymmetric) = 0.04143 with AWSCOR Dependent. 
= 0.08082 with Sex Dependent. 
Uncertainty Coefficient (Symmetric) = 0.05478 
Kendall's Tau C = 0.34938 
Significance = 0.0000 
Gamma = 0.48774 
Somers's D (Asymmetric)= 0.36217 with AWSCOR Dependent. 
= 0.24330 with Sex Dependent. 
Somers's D (Symmetric) = 0.29107 
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TABLE 124 
Crosstabulation of AWSCOR by RANK Controlling for SEX 
(Female) 
RANK 
COUNT 
ROW % ENLISTED OFFICER ROW 
COLUMN % TOTAL 
AWSCOR TOTAL % 1. 2. 
1. 5 1 6 
30 - 39 83.3 16.7 4.5 
5.9 2.1 
3.8 0.8 
2. 29 6 35 
40 - 49 82.9 17.1 26.5 
34.1 12.8 
22.0 4.5 
3. 27 12 39 
50 - 59 69.2 30.8 29.5 
31.8 25.5 
20.5 9.1 
4. 24 28 52 
60 - 75 46.2 53.8 39 . 4 
28.2 59.6 
18.2 21.2 
COLUMN 85 47 132 
TOTAL 64.4 35.6 100.0 
CHI Square = 14.08583 with 3 Degrees of Freedom. 
Si gnificance = 0.0028 
Cramer ' s V = 0.32667 
Contingency Coefficient = 0.31052 
Lambda (Asymmetric) = 0.06250 with AWSCOR Dependent. 
= 0.08511 with Rank Dependent. 
Lambda (Symmetric) = 0 .. 07087 
Uncertainty Coefficient. (As.ymmetric) = 0. 04501 with AWSCOR Dependent. 
= 0.08432 with Rank Dependent. 
Uncertainty Coefficient (Symmetric) = 0.05869 
Kendall's Tau C = 0.33792 
Significance = 0.0001 
Gamma = 0.52199 
Somers's D (Asymmetric)= 0.36846 with AWSCOR Dependent. 
= 0.24661 with Rank Dependent. 
Somers's D (Symmetric) = 0.29546 
Number of Missing Observations = 3. 
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TABLE 125 
Crosstabulation of AWSCOR by STATUS Controlling for SEX 
(Male) 
AWSCOR 
COUNT 
ROW % 
COLUMN % 
TOTAL % 
9 - 39 
40 - 49 
50 - 59 
60 - 75 
COLUMN 
TOTAL 
1. 
2. 
3. 
4. 
STATUS 
ACTIVE 
21 
63.6 
16.8 
10 . 7 
43 
50.6 
34.4 
21.9 
37 
75 . 5 
29.6 
18.9 
24 
82 . 8 
19 . 2 
12.2 
125 
63.8 
1. 
RESERVE 
5 
15.2 
13.5 
2.6 
20 
23.5 
54.1 
10 . 2 
9 
18 . 4 
24 . 3 
4.6 
3 
10 . 3 
8.1 
1.5 
37 
18.9 
2. 
RETIRED 
7 
21.2 
21.2 
3.6 
21 
24.7 
63.6 
10 .. 7 
3 
6.1 
9.1 
1.5 
2 
6.9 
6.1 
1.0 
33 
16.8 
3. 
CHI Square= 17.20692 with 9 Degrees of Freedom. 
Significance = 0.0456 
Cramer's V = 0.17107 
Contingency Coefficient = 0.28409 
VETERAN 
0 
0.0 
0.0 
0.0 
1 
1.2 
100.0 
0.5 
0 
0.0 
0.0 
0.0 
0 
0.0 
0.0 
0.0 
1 
0.5 
Lambda (Asymmetric) = 0.00000 with AWSCOR Dependent. 
= 0.00000 with Status Dependent. 
Lambda (Symmetric) = 0.00000 
4. 
ROW 
TOTAL 
33 
16.8 
85 
43.4 
49 
25.0 
29 
14.8 
196 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.03728 with ASWCOR Dependent. 
= 0.05185 with Status Dependent. 
Uncertainty Coefficient (Symmetric) = 0.04337 
Kendall's Tau C = -0.15167 
Significance = 0 . 0016 
Gamma = -0.31148 
Somers's D (Asymmetric)= -0.21493 with AWSCOR Dependent. 
= -0.16270 with Status Dependent. 
Somers's D (Symmetric)= -0.18520 
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TABLE 126 
Crosstabulation of AWSCOR by STATUS Controlling for SEX 
(Females) 
STATUS 
COUNT 
ROW % ACTIVE RESERVE RETIRED VETERAN 
COLUMN % 
AWSCOR TOTAL % 1. 2. 3. 1. 1 0 3 2 
9 - 39 16.7 0.0 50.0 33.3 
1.8 0.0 7.7 8.3 
0.7 0.0 2.2 1.5 
2. 2 2 18 15 
40 - 49 5.4 5.4 48.6 40.5 
3.5 14.3 46.2 62.5 
1.5 1.5 13.4 11.2 
3. 20 5 10 4 
50 - 59 51.3 12.8 25.6 10.3 
35.1 35.7 25.6 16.7 
14.9 3.7 7.5 3.0 
4. 34 7 8 3 
60 - 75 65.4 13.5 15.4 5.8 
59.6 50.0 20.5 12.5 
25.4 5.2 6.0 2.2 
COLUMN 57 14 39 24 
TOTAL 42.5 10.4 29.1 17.9 
CHI Square = 48.42067 with 9 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.34706 
Contingency Coefficient = 0.51520 
Lambda (Asymmetric) = 0.26829 with AWSCOR Dependent. 
= 0.23377 with Status Dependent. 
Lambda (Symmetric) = 0.25157 
ROW 
TOTAL 
4. 
6 
4.5 
37 
27.6 
39 
29.1 
52 
38.8 
134 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.16590 with ASWCOR Dependent. 
= 0.15990 with Status Dependent. 
Uncertainty Coefficient (Symmetric)= 0.16284 
Kendall's Tau C = -0.43380 
Significance = 0.0000 
Gamma = -0.63680 
Somers's D (Asymmetric)= -0.47060 with AWSCOR Dependent. 
= -0.47396 with Status Dependent. 
Somers's D (Symmetric) = -0.47227 
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TABLE 127 
Cross tabulation of AWSCOR by AGE Controlling for SEX 
(Female) 
AGE 
COUNT 
ROW % 18 - 28 - 38 - 48 -
COLUMN % 27 37 47 57 
AWSCOR TOTAL % 1. 2. 3. 1. 0 0 2 1 
9 - 39 0.0 0.0 33.3 16.7 
0.0 0.0 15.4 2.9 
0.0 0.0 1.5 0.7 
2. 2 2 4 12 
40 - 49 5.4 5.4 10.8 32.4 
6.7 6.5 30.8 35.3 
1.5 1.5 3.0 9.0 
3. 11 9 6 9 
50 - 59 28.2 23.1 15.4 23.1 
36.7 29.0 46.2 26.5 
8.2 6.7 4.5 6.7 
4 . 17 20 1 12 
60 - 75 32.7 38.5 1. 9 23.1 
56.7 64.5 7.7 35 . 3 
12.7 14.9 0.7 9.0 
COLUMN 30 31 13 34 
TOTAL 22.4 23.1 9.7 25.4 
CHI Square = 54.49553 with 12 Degrees of Freedom. 
Significance = 0.0000 
Cramer's V = 0.36819 
Contingency Coefficient = 0.53769 
Lambda (Asymmetric) = 0.24390 with AWSCOR Dependent. 
= 0.17000 with Age Dependent. 
Lambda (Symmetric) = 0.20330 
58 -
69 
4. 
3 
50.0 
11.5 
2.2 
17 
45.9 
65.4 
12.7 
4 
10.3 
15.4 
3.0 
2 
3.8 
7.7 
1.5 
26 
19.4 
5. 
Uncertainty Coefficient (Asymmetric) = 0.18130 with AWSCOR Dependent. 
= 0 . 14134 with Age Dependent. 
Uncertainty Coefficient (Symmetric) = 0.15884 
Kendall's Tau C = -0.41464 
Significance = 0.00000 
Gaouna = -0.55243 
Somers's D (Asymmetric)= -0.39620 with AWSCOR Dependent. 
= -0.45303 with Age Dependent. 
Somers's D (Symmetric) = -0.42271 
ROW 
TOTAL 
6 
4.5 
37 
27.6 
39 
29.1 
52 
38.8 
134 
100.0 
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TABLE 128 
Cross tabulation of AWSCOR by EDUCATION Controlling for SEX 
(Female) 
EDUC 
COUNT H.S. SOME COLL. POST 
ROW % 
COLUMN % GRAD. COLL. GRAD. GRAD. 
AWSCOR TOTAL % 2. 3. 4. 1. 2 2 2 0 
9 - 39 33.3 33.3 33.3 0.0 
6.9 5.1 5.7 0.0 
1.5 1.5 1.5 0.0 
2. 10 15 3 9 
40 - 49 27.0 40.5 8.1 24.3 
34.5 38.5 8.6 29.0 
7.5 11.2 2.2 6.7 
3. 9 15 9 6 
50 - 59 23.1 38.5 23.1 15.4 
31.0 38.5 25.7 19 . 4 
6.7 11.2 6.7 4.5 
4. 8 7 21 16 
60 - 75 15.4 13.5 40.4 30.8 
27.6 17.9 60.0 51.6 
6.0 5.2 15.7 11.9 
COLUMN 29 39 35 31 
TOTAL 21.6 29.1 26.1 23.1 
CHI Square = 21.73531 with 9 Degrees of Freedom. 
Significance = 0.0098 
Cramer's V = 0.23253 
Contingency Coefficient = 0.37358 
Lambda (Asymmetric)= 0.12195 with AWSCOR Dependent. 
= 0.14737 with Educ Dependent. 
Lambda (Symmetric) = 0.13559 
5. 
ROW 
TOTAL 
6 
4.5 
37 
27.6 
39 
29.1 
52 
38.8 
134 
100.0 
Uncertainty Coefficient (Asymmetric) = 0.07666 with AWSCOR Dependent. 
= 0 . 06784 with Educ Dependent. 
Uncertainty Coefficient (Symmetric) = 0.07198 
Kendall's Tau C = 0.21193 
Significance = 0.0013 
Gamma = 0.30239 
Somers's D (Asymmetric)= 0.21286 with AWSCOR Dependent. 
= 0.23154 with Educ Dependent. 
Somers's D (Symmetric)=· 0.22181 
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